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GOVERNMENT OF INDIA
Ministry of Home Affairs
[Police Division-Il]

PMA Cell
Room No. 14, North Block,
A New Delhi, 110001
Dated the February, 2017
From: MHA, New Delhi
To 12 The Chief Secretaries and DsG (P)s of all States / UTs
2: Directors - 1B/CBI/SVP PA/SPG/NEPA/NICFS/CFSL/
DCPW/NCRB.

3. DsG - BSF/CRPF/ITBP/CISF/INSG/RPF/BPR&D/SSB
/NCB/NIA/Assam Rifles (Through LOAR)
: 4. Commissioner of Police Delhi.
Subject :- Job Opening : UN Police Adviser (D-2) on Secondment to the
Secretariat of the United Nations, New York
(Job Opening : DPKO/PolAd 2017/D-2/01)
PMI to UN vide their E/Fax No. 184 dated 25" January, 2017 has sought the
nomination of individual Police Officers for the position of UN Police Adviser
(D-2) on Secondment to the Secretariat of the United Nations, New

York:-
Number of post : Not mentioned.
Level of Post : D-2 [IG/IADG]
Location : New York

Qualification:

Education: Advanced university degree (Master's degree or equivalent) preferably in
criminal law or related field. A first level university degree with a relevant combination of
academic qualifications and relevant police experience may be accepted in lieu of the
advanced university degree. Graduation from a police academy or similar law
enforcement training institution is required.

Experience: Must be senior professional police officer on active duty with the rank of
commissioner, Deputy Commissioner or rank equivalent to Major-General level. Must
have at least 15 year of relevant experience, with command experience, progressively
responsible national law enforcement experience in field and headquarters locations in
police policy-making as well as strategic and operational police management
experience. Service in a UN peacekeeping or other field operation is highly desirable.
Experience in other international organizations is desirable.

Languages: English and French are the working languages of the United Nations
Secretariat. For this post, fluency in English (both oral and Written) is required;

knowledge of French is desirable. Knowledge of another UN official language is an
advantage.
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Preference will be given to equally qualified women candidates.:

2. It is requested that nomination of eligible and willing officer of the level of
IG/IADG (D-2) may be submitted to this Ministry by 10" April , 2017
alongwith the following documents duly completed in all respect:-

i. United Nations Personal History Profile (PHP) form (P.11) duly completed
and signed by the nominated candidate.

i. United Nations Employment and Academic Certification
[attachment to personal history profile (P-11)] Form duly completed and
signed by the nominated candidate as well as the relevant local authority.

Note: - On scrutiny of nominations received, it has been observed that the
EAC is submitted without the signature of Designated Authority of
concerned Force resulting rejection of nomination. Hence, the
forwarding authority should ensure that the EAC is duly signed by
the applicant as well the Designated Authority of Force.

iii. Personal details as per Annexure-|.

iv. Human Rights certificate must be included(proforma
enclosed).Mandatory

3. The nominated officers may be advised to send the above document as per the
format enclosed through electronic mail at e-mail address at uspma@nic.in.
{Mandatory)

4. No modified format other than the specimen enclosed duly typed will be
entertained/accepted as it invites lot of observations from UN HQ (UNDPKO) while
finalizing _ the _nominations. Hand written PHP/EAC will not be
entertained/accepted. It may be ensured that the photographs of the officer applying
for the post should be placed on the front side of P-11 form and signature in the last
page at relevant place.

5. It may please be ensured that the nominees are clear from Vigilance angle and
Necessary Cadre Clearance Specially IPS Officers) from MHA/State
Government/CAPFs/any other lending organization must be forwarded with
nomination.( without cadre clearance nominations will not be entertained).

(Lt

9%
(Raman Kumar)
Under Secretary to the Government of India
& 23094009
&: 23094009
“B:uspma@nic.in

6. No direct application will be entertained.
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Copy to

1. Commissioner of Police . It is requested to forward the

Mumbai, Kolkatta, Chennai and Bangalore. nominations of eligible and willing
officers though State Government

only.

2. SO (IT), MHA - With the request to upload the above communication on MHA website

(Police Division-li(secondment vacany) and ‘what’s new’.
%ﬁ/

(Raman Kumar)

Under Secretary to the Government of India
7= 23094009

&:23094009

“Buspma@nic.in
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Annexure

BIO-DATA PROFORMA

Recent passport
size photograph

1. Name of Post applied.
Job opening number
Name of the Officer

Designation/Rank/organization with present place of posting.

A ol S

Inthe case of officers of deputation with other organhization.
(a) Name of Parent organization.

(b) Name of organization presently employed.

(c) Date of deputation

(d) Expected date of repatriation to parent cadre/organization.
Date of Birth

Education/Qualification

Date of Joining Police Service

Service/Cadre/Batch:;

© © N O

10. Previous UN experience
Telephone No.

a. Office

b. Residence

¢. Mobile No(mandatory)

d. Fax No.

e. E-mail id(mandatory)
11. Present Job Profile:-

| hereby certify that, | fulfill the eligibility requirement notified for the post applied for.

(Signature of the applicant)




HR CERTIFICATE
==L NICATE

It is certified that

Ror cumrently updey nvestigation or bein
including violation

Humanitari an  Law, ¢

To be signed by an officer
Not below the rank of DIG/Directopr
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United Nations Nations Unies

Job Tite; UN Police Adviser, D-2
Deparment/Office: :([;.V?SED'POHGG Division/Office of the Civilian Police
Location: NEW YORK

Posting Periad; 25/01/2017 - 25/04/2017

Job Opening number: DPROPolAd_2017/D-2/01

United Nations Core Values: Integrity, Professionalism, Respect for Diversity

Orgenizational Setting and Reporting:

The Pelice Division is headed by a Police Adviser, who is accountable to the Assistant
Secretary-General for Rule of Law and Security Institutions, The Police Adviser has direct access to
the Under-Secretary-General for Peacekeeping Operations, when required. The Police Adviser is
responsible for providing advice and support on all policing issues to the Department of
Peacckeeping Operations and the Department of Field Support and to heads of police components
of operations led by the Department of Peacekeeping Operations and missions led by the
Department of Political A ffairs with police advisory functions. The Police Adviser may also, as
required, provide advice to the Under-Secretary-General for Political Affairs, the Secretary-General

Responsibilities:
The incumbent will be required to;

* Provide overall strategic direction and miss ion related advice on police matters to the Assigtant
Secretaries-General in DPKO and DFS, to the DPKO/DFS Scnior Management Team, to Heads of
Police Components in the field, and to others as requested and appropriate,

* Provide oversight ot policing issues in all operations and direct responses to critical incidents and
issues that atise in the field, Oversee the management of police components, including the conduct
of recruitment and training of police officers serving in field.

= Establish frameworks for launching new police operations in implementation of Security Council
resolutions; develop, oversee and participate in the conceptualization and implementation of
operations and operational initiatives, and determine the parameters for new initiatives in
consultation with other senior officials.

* Coordinate and cooperate with the Military Adviser and senior officials in DPKO's Office of
Operations and Division for Policy, Evaluation and Training.

* Maintain liaison with the Beparitment of Political Affairs, the Peacebuilding Cﬂmtmsmun, the
Peacebuilding Support Office, the Department of Field Support, other United Nations departents,
agencies, fands and programmes, Member States, hon-governmental organisations, the academic
community and civil society.

* Exercise overall responsibility for the leadership of the Police Division and its activities and
products, including its planning processes and the management of police officers serving in the
Police Division and those assigned to the Office of Operations-led Integrated Operational Teams.

* Provide strategic direction and oversee the mznagement of the Standing Police Capacity and its
deployment to field missions,

* Represent the United Nations and/or the Department of Peacekeeping Operations, as appropriate,
in mestings, conferences and seminars on police-related issyes,

Competencies:




Professiomalism: Demonstrates professional competence in police matters at the strategic and
command levels; identifies issues and uses sound judgment in applying expertise o solve a wide
range of problems; works well under pressure; has strong concepiual and analytical abilities and
proven negotiation skills,

Planning and Organizing: Develops clear goals that are consistent with agreed strategies,
Identifies priority activities and assignments; adjusts priorities as required. Allocates appropriate
amount of time and resources for completing work. Foresees risks and allows for contingencies
when planning, Monitors and adjusts plans and actions as necessary. Uses time efficiently.

Leadership: Is proactive in developing strategies to accomplish objectives. Anticipates and
resolves conflicts by pursuing mutually agreeable solutions. Establishes and maintains relationships
with a broad range of interlocutors to understand neads and gain support. Provides leadership and
takes responsibility for incorporating gender perspectives and ensuring the equal participation of
women and men in all areas of work; demonstrates knowledge of strategies and comnitment to the
goal of gender balance in staffing.

Vision: Identifies strategic issues, opportunities and risks; clearly communicates links between the
Organization's strategy and the work unit's goals; generatcs and commumicates broad and
compelling organizational direction, inspiring others to pursue that same direction; conveys
enthusiasm sbout future possibilitics,

Judgment/Decision-making: Identifies the key issues in a complex situation, and comes to the
head of the problem quickly. Proposes a course of action or makes arecommendation based on all
available information and on consultations with other affected wmits, Determines that the actions
proposed will satisfy the expressed and underlying need for the decision. Demonstrates an
understanding of political sensitivities.

Qualification:

Education: Advanced university degree (Master's degree or equivalent) preferably in criminal law
or related field. A first leve] university degree with a relevant combination of academic
qualifications and relevant police experience may be accepted in lieu of the advanced university
degree. Graduation from a police academy or similar law enforcement training institufion is
required.

Experience: Must be a senior professional police officer on active duty with the rank of
Commissioner, Deputy Commissioner or rank equivalent o Major-General level, Must have at Ieast
15 years of relevant experience, with command experience, progressively responsible national law
snforcement experience in field and headquarters locations in police policy-making as well as
strategic and operational police menagement experience. Service in 2 UN peacekeeping or other
field operation is highly desirable. Experience in other international organizations is desirable.

Languages: English and French are the working languages of the United Nations Secretariat. For
this post, fluency in English (both oral and written) is required; knowledge of French is desirable.
Knowledge of another UN official language is an advantage.

Assesment Method:

Kindly note that you may, as part of the evaluation of your application for this position, be
requested to undergo written knowledge-based assessment exercises, which may be followed bya
competency-based interview depending on the result of the test.

Special Notice:

Circulation of this Job Opening is limited to Member States, Only serving police officers who have
received authorization by their National Authorities to apply for this Job Opening will be
considered. Appointments are limited to service on posts reserved for active police officers who
serve on secondment financed by the support account of peacekeeping operations,
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UNITED NATIONS

Employment and Academic Certification
Attachment to Personal History Profile (P11)

For guidance on the submission package you may refer to the briefing material "How to prepare the
submission®,

4. TOBE COMPLETED BY CANDIDATE (from sections 1 to 11}

1. PERSONAL DATA:

Family Narme: Given name: Middie names: Gender: M/F

e-mail address:

2. POSITION/S TO WHICH YOU ARE APPLYING:

Title: Jab Opening Number:
1,
2.
3.

3. MHLITARY SERVICE HISTORY / POLICE SERVICE HISTORY

Date of Cormmission {for military officers) or date of enlistment/entry to service {for police officers}):

Current rank Date Last Promoted Date eligible for Projected Retirement date from
promotion to next rank | current rank

Branch/Corp/Mustering

Sub Specialisation/additional qualifications

4. _DEGREES AND ACADEMIC DISTINCHONS OBTAINEQ:

NAME of INSTITUTION, ATTENDED: RANK/DEGREES and ACADEMIC
| PLACE AND COUTNRY. Please FROM: To: DISTINCTIONS OBTAINED

ive co .
give complete address Month/Year ~ | Month/Year

Miliary Acadermy {and/or
similar milltary officer
Institution) - name and
address:

Military | Command and Staff College
or . (and/or similar military
Police officers institutions) - name
Degrees | and address:

Police Academy (and/or
similar iaw enforcement
training institution} - name
and address; .

Page 1 of 5
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NAME of INSTITUTION, ATTENDED: DEGREES and ACADEMIC
PLACE AND COUTNRY. Please [paont 0 DISTINCTIONS OBTAINED

give complete address. Month/Year | Month/Year

Civilian
Degrees

5. MIUITARY AND/OR POLICE TRAINING COURSES/SEMINARS: Related to the post

Name of Course Date attended: Institution
FROM mm/fyy-TO
mm/yy

8. EXPERIENCE IN PEACEKEEPING OPERATIONS: - . .
Specify UN or other International Experience, start with your most recent experience and list in reverse order

Dates FROM Mission/ Position/ftitle Description of duties
mm/fyy-TO Operation/Locati | (Milob, HQ Staff,
mm/yy on Contgt, Adviser,

international Police
Officer (IPO), Police
Adviser, FPU Officer,
Professiaonal Post or
Above)

Page 2 of 5
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7. COMMAND EXPERIENCE (at Battalion/equivalent leve! or shove when applying for position at the s fevel j
and above): _
Start with your most recent experience and list in reverse order _ _
Dates FROM Unit level: Company/ Unit/Position/Org Significant Unit Activities
mm/fyy- TO Battalion/ Brigade/
I mmfyy Divisfon or equivalent,
Police Command
Experience

8. SIGNIFICANT EXPERIENCE RELATED TO THE FUNTIONS OF THE POST/S YOU ARE APPLYING:
Start with your most recent experience and list in reverse order

Dates FROM Pasitionf/Crg - Operation/Activity

mm/yy-TO
mm/yy

9. INTERNATIONAL EXPOSURE OTHER THAN PF.L&CEKEEP{NG UOPERATIONS; .
Start with your most recent experience and list in reverse order

Date: FROM Position/Urg Function/Activity
mmfyy- TO
mm/fyy

Page3 of 5
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16. Additienal Comments:

11. | certify that the statements made by me in answer to the foregoing questions are complete and correct. |
understand that any misrepresentation or material omission made on a Personal History form or other
document requested by the Organization renders a candidate ineligible for further consideration,

t declare that I have never cammitted, been convicted of and am not currently under investigation or being
prosecuted for any criminal, human rights, eivii oction or disciplinory offence, with the exception af miinor traffic
vialotions (driving while Intoxicated or dangerous or careless driving are not considered minor troffic violations for
this purpose). | declare thot | have not been in valved, by act or omission, in the commission of any violation of
internationa! human rights low or international humanitarian iaw.

| am not gbie to attest to the proceeding paragraphs for the following reasons: .......... toreibber b casb et ar s s aessersaernrennens

.................................................................................................................................

LB 2= U SIENAtUTe . ot ccrarsersennae

N.B. You will be requested to supply documentary evidence which supports the statements you have made above.
Do not, however, send any documentary evidence until you have been asked to do so by the Organization and, in
any event, do not submit the originai texts of references or testimoniais unless they have been obtained for the
sole use of the Organization.

Page 4 of 5
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& TORECOMPLETED BY THE RELEVANT LOCAL AUTHORTTY:

On behalf of oo | certify that the information provided BY ettt masresosssene s
is complete and correct.

| further certify that the nominated candidate has never been convicted of, or is not currently under investigation
or being prosecuted for, uny criminal or disciplinary offence, or any violations of international human rights law,
civil action or disclplinary offence. _

The Government of is not aware of any allegations ageinst the
nominated candidate that she/he has tommitted or been involved, by act or omission, in the commission of any
acts thot may amount to vigiotions of international humon rights lew or international humanitarion low.

cansidered minar troffic violations for this purpose), but was not convicted, the Government is reguesied to
provide information regarding the investigation(s) or prosecutions concerned,

DAt e ecerresiricsmraminsssin st e sere e Official Stamp v.avenseeeee e, G eatiabrsasan e s benen e enee o een

PLEASE NOTE:
An incomplete or unsigned form wili not be accepted

Page 5 of 5
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INSTRUCTIONS Do not Write in This Space
¥4 NATION
Please answer each question clearly and S
completely. TYPE OR PRINT LEGIBLY.
Raad carefully and follow al directions.
| PERSONAL HISTORY
1. Fomily name First pame Middle name Maiden name, if any
2. Bichdste (deyimonthivi} [ 3. Place of birth 4. Natioaslity(ios) at birth 5. Presont sHonality(ies) 5 Sex

7. Height &  Weigh o ‘Marital Status:
Singte ] Marmied {7 Sepamted [] Widow(er) [} Divorced [

H.  Entry tnio United Nations service might reguire assignment to any area of the warld in which the United Nations might have responsibiifies.
{8} Are there any limitations on vour ability to perform in yuur prospective figkd of work? YES[ wold
{b) Arc thers any Hmitations on your ability o engage inall (ravel? ¥YES[0 nNo [T

13, Qffice Telephons Mo,
)

1. Permanent address 12, Present address {
14. Office ¥ax No.
‘Tetephone No. { ) Telephone/Fax No. { } { . )
E-mail:
15, Doyouhaveany dependentchildren? YES[1 NO ] 1fthe answer is “yes”, give the following mfarmation:
Name of Children Diaic of Birth (day/mofycar} Place of Birth Naiionality Gunder

15.(a) Name of Spowse:

16.  Fave you taken up Jegal permanent residence stetws in any couniry sthey than that of your nationslity? YESIT wnNold
i answer is “yes™, which country?

17. Have you takes any fegal stops towards changing your present oationality?  YES[1 NO [
if answer is “yes”, expigin fully:

18, Are ny of your relatives employed by 1o Usited Nations or sy 07 its agencics? YEs{] wWofi}
If answer is “yes”, please specify:

NAME Relationship Name of United Nations Organization

19, What is your prefeered Seld of work?

20.  Would you sccept canployment for less thas six months® 21, Have you previousty subrofttod an apphication for employment and/mr uidergone any tests

YES NG [ with UN.7 YES NO O 1fen, when?
2. KNOWLEDGE OF LANGUAGES. Whal Is your mother tangue?
OTHER LANGUAGES | READ WRITE SPEAK UNDERSTAND
Easily | NotEasily Eesity | Nt Busily Frmently | Not Fluently Hasily | NotTasily

Ll L L] | £l {] L L
0 0 1 Ll au O 3 (1
[ [3 J ] ] 0 L1 1
1 L [J [ L 1 1 [l

23, For clerical prades only List alt specific compuier programmes you use {Le. cxcsl,

Indicete speed in words per minte aceess),

English | Fronch Other languages
Typing
Shorthand

1 B BE BE BE B Bl B B BE B G |




24. EDUCA_ﬁON, Give full details — N.B. Please give exact tifles of degrees In ariginal language. Plessa do not ransiate of equate {c other degrees.

A. Universily or equivalent

NAME, PLACE AND COUNTRY ATTENDED FROMTO | DEGEES and ACADEMIC -
Please give complete address. MonthiYear | Monti/Year | CISTINCTIONS OBTAINED MAIN COURSE OF STUDY

B. SCHOOLS OR OTHER FORMAL TRAINING OR EDUGATION FROM AGE 14 {e.g., high school, technicat schoot or apprerticeship)

NAME, PLACE AND COUNTRY TYPE YEARS ATTENDED CERHFICATES DR DIPLOMAS
Please give complete address, FROM __T0 OBTAINED

25. LIST PROFESSIONAL SOCIETIES AND ACTIVITIES IN CIVIC, PUBLIC OR INTERNATIONAL AFFAIRS

26, LIST ANY SIGNIFICANT PUBLICATIONS YOU HAVE WRITTEN (DG NOT ATTACH)

27, EMPLOYMENT RECORD: § wi r it ist in REVERSE € em nt you have had. Use a separate block for
each post. include also service in the amed forces 2nd note any period during which you were not gainfully emploved. I you need more space
attach addiional pages of the same size. Give both gross and net selaries per annum for your last or present post.

A PRESENT POST (LAST POST, IF NOT PRESENTLY IN EMPLGYMENT)

s

FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
MONTHIYEAR MONTH/YEAR STARTING FINAL Fulltime [
Paritme [  hoursiwesk:
NAME OF ENPLOYER: TYPE OF BUSINESS
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR

NO. AND KIND OF EMPLGYEES REASON FOR LEAVING
SUPERVISED BY YOU:

DESCRIPTION OF YOUR DUTIES

B BN BB BB Bl B B BE BN BN B S




B. PREVIOUS POSTS (PN REVERSE ORDER}
L

M—.
FROM TG SALARIES PER ANNUM EXACTTTILE OF YOUR POST:
: Full ime [T :
MONTHIYEAR | MONTH/YEAR STARTING FINAL Parttime [T hoursiweek:
NAME OF EVMPLOVER TYPE OF BUSINESS,
ADDRESS OF EMPLOVER: NAME OF SUPERVISOR:
NO. AND KIND OF EMBLOVEES REASON FOR LEAVING.
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES
FROM T0 SALARIES PER ANNUM EXAGT TUTLE OF YOUR POST:
Full tin
MONTH/YEAR | MONTH/YEAR STARTING FINAL Part fims H hourswesk:
NAME OF EMPLOVER: : TVPE OF BUSINESS:
ADDRESS OF EMPLOVER. TAME OF SUPTRVISOR:
NG. AND KIND OF EMBLOVEES REASON FOR LEAVING:
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES

SALARIES PER ANNUM

EXACT TITLE OF YOUR POST:
MONTH/YEAR | MONTH/YEAR STARTING FINAL | iiiime O

Parttime 0  hours/wesk:
NAME OF EMPLOYER: TYPE OF BUSINESS.
ADDRESS OF EMPLOYER: WARE OF SUPERVISOR

NO. AND KIND OF EMPLOTEES REASCN FOR LEAVING:

SUPERVISED BY YOU:

DESCRIPTION OF YOUR DUTIES
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MONTHIYEAR | MONTH/YEAR STARTING FINAL
NAME OF EMPLOVER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:
NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU: :
DESCRIPTION OF YOUR DUTIES
— A -
FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
Full time [
MONTHYEAR | MONTH/YEAR STARTING FINAL Part tme ] hoursiwoek:
NAME OFf EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR,
NO. AND KIND OF EMPLOYEES REASGN FOR LEAVING.
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES
FROM T SALARIES PER ANNUM EXACT THTLE OF YOUR POST:
Full ime [ )
MONTHIYEAR | MONTHIYEAR STARTING FINAL Partime [ howrghweok:
NAME OF EMPUOVER: TVPE OF BUSINESS:
ADDRESS OF EMBLOYER: WAME OF SUPERVISOI.
NG. AND KIND OF EMPLOVEES REASON FOR LEAVING:
SUPERVYISED BY YOU!:
DESCRIPTION OF YOUR DUTIES
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FROM 10 SALARIES PER ANNUM EXACT TITLE OF YOUR POST:

Full time [J

MONTHYEAR | MONTHAYEAR STARTING FINAL - Parttme C]  hoursiweek:

NAME GF EMPLOYVER: TYPE OF BUSINESS,

ADDRESS OF EMPLOYER, NAVE OF SUPERVISOR:
NG, AND KiND OF EMPLOVEES REASON FOR LEAVING:
SUPERVISED BY YOU:

DESCRIPTION OF YOUR DUTIES

[EXACT TITLE OF YOUR POGT.

FROM SALARIES PER ANNUM

e} R ONTH; [ NG Full fime D
MONTH/YEA MONTH/YEAR TART FINAL Parttime (]  hoursfweek:

NAME OF EMPLOYIR- TYPE OF BUSINESS:
- ADDRESS OF EMPLOYER: NAME OF SUPERVISOR;
| NG, AND KIND OF EMPLOYEES REASON FOR LEAVING: |
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES

TO SALARIES PER ANNUM

EXACT TILE OF YOUR POST:

MONTH/YEAR MONTH/YEAR STARTING FINAJL, "
Fudl time [

Pattima ]  hoursiwssk:
NAME OF EMPLOYER: TYPE OF BUSINESS:

ADDRESS OF EMPLOVER: NAME OF SUPERVISOR.:

NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU:

DESCRIPTION OF YOUR DUTIES
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FROM 10 SALARIES PER ANNUM EXACTTITLE OF YOUR POST:
MONTH/YEAR | MONTHYEAR |  STARTING ANAL | e D ourstemekc
NAME OF TP LOVER: TVEE OF BUSNESS:
ADDRESS GF EMPLOVER. NAME OF SUPERVISOR,
NO_ AND KIND OF EMPLOVEES REASON FOR LEAVING:
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES
—%'—_
FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
Full ima [
MONTH/YEAR | MONTH/YEAR STARTING FINAL Perttime 1 hoursiwosk:
NAME OF SNPLOVER, TYPE OF BUSINESS:
ADDRESS OF EMPLOVER AN OF SUPERVISOR:
NO. AND KIND OF EWbT GVEES REASGN FOR [EAVING:
SUPERVISED BY YOLUF,
DESCRIPTION OF YOUR DUTIES
FROM 0 SALARIES PER ANNLM EXACT TTTLE OF YOUR FOST:
Full time []
MONTHIYEAR | MONTHIYEAR STARTING FINAL Parttime [T hourshweek:
NAME OF BNPLOVER TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:
NG. AND KIND OF EMPLOYEES REASON FOR LEAVING:

SUPERVISED BY YQU:

DESCRIPTION GF YOUR DUTIES




FROM

TO

SALARIES PER ANNUM

MONTH/YEAR

MONTH/YEAR

STARTING

FiNAL

Full ime [J

Partime J  hoursiweek:

EXACT TITLE OF YOUR POST:

NAME OF EMPLOYER-

ADDRESS OF EMPLOYER:

TYPE OF BUSINESE;

NAME OF SUPERVISOR;

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASGN FOR LEAVING;

DESCRIPTION OF YOUR DUTIES

FROM 0 SALARIES PER ANNU EXACT THILE OF YOUR POST,
Fulk time
MONTH/YEAR MONTH/YEAR STARTING FINAL Parttime L1  hours/week:

NAME GF EMPLOVER: TYPE GF BUSINESS:

ADDRESS OF EMPLOYER: WAME OF SUPERVISOR:
NO. AND KING OF EVPLOVESS REASON FOR LEAVING:
SUPERVISED BY YOU-

DESCRIPTION OF YOUR DUTIES

SALARIES PER ANNUM

EXACT TITLE OF YOUR POST:

MONTH/YEAR

BTARTING

FINAL

Fulltime [

Parttime 1  hoursfweek:

NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADORESS OF EMPLOYER:

NAME OF SUPERVISGR.

NC. AND KIND OF EMPLOYEES
SUPERVISED BY YOU-

REASON COR LEAVING:

DEBCRIPTION OF YOUR DUTIES
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28. HAVE YOU AN;( OBJECTIONS TO GUR MAKING INQUIRIES OF YOUR PRESENT EMPLOYER? YESE NO[J

20. ARE YOU NOW OR HAVE YOU EVER BEEN A CiVIL SERVANT IN YOUR GOVERNMENT'SEMPLOY? YESL]  NO [}
if answer is "yas”, WHEN?

30. REFERENCES: List three persons, not relaled to you, and are not curent Unlled Nations staff members, whe are famiiar wih your characier and
gualifications.

Do not repeat names of supervisars Ksted under lfem 27,

FULL NAME FULL ADDRESS BUSINESS OR OCCUPATION

31. STATE ANY OTHER RELEVANT FACTS. INCLUDE INFORMATION REGARGING ANY RESIDENCE QUTSIDE THE GOUNTRY OF
YOUR NATIONALITY,

32.  HAVE YOU EVER BEEN ARRESTED, INDICTED, OR SUMMONED INTO COURT AS A DEFENDANT IN A GRIMINAL PROCEEDING, OR
CONVICTED, FINED OR IMPRISONED FOR THE VIOLATION OF ANY LAW (excluding minor traffic violations)? YESOO No[J

If*yes®, give full particulars of each case in an attached statement.

33.  OTHER AGENCIES OF THE UNITED NATIONS SYSTEM MAY BE INTERESTED [N QUR APPLICANTS. DO YOU BAVE ANY CBJECTION
TC YOUR PERSONAL HISTORY FORM BEING MADE AVAILABLE TG THEM? YESOO nNO[Q

34. | certify that the statements mads by me i answer Io the foregoing questions are true, complete and correct 1o 1o bost of my knowledge and
beliaf. | understand that any misrepresentation or material omission made an & Personal History form or other dociment raquested by the Organization
renders a staff member of the United Nations liable 1o termination or dismissal.

DATE (day, month, year) SIGNATURE:

N.B. You wili be requested to supply documentary svidence which aupponts the statements you have made above. Do not, however, send any
documentary evidence until you have been asked to do €0 by the Organization and, in any event, do not submit the original texts of references or
testimoniais untess they have been obtained for the sole use of the Organizatian.
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