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No.21023/03/2017-PMA{UN}
GOVERNMENT OF INDIA
Ministry of Home Affairs
[Police Division-Ii]
PMA Cell

Room No. 14, North Block,
New Delhi, 110001

Dated the January, 2017
From: MHA, New Delhi

To 1. The Chief Secretaries and DsG (P)s of all States / UTs
2. Directors - IB/CBI/SVP PA/SPG/NEPA/NICFS/CFSL/

v DCPW/NCRB,
| ADG6lY 3. DsG - BSF/CRPF/ITBP/CISF/NSG/RPF/BPR&D/SSE
—_— /NCB/NIA/Assam Rifles (Through LOAR) '
Commissioner of Police Delhi,
Subject :- Job Opening : Police Operation & International Cooperation Project
Manager (P-3) to the United Nations Integrated Peace building Office in
Guinea Bissau (UNIOGBIS)

(Job Cpening : 2017-UNIOGBIS-DPA)
fqmg 8M®  pojice Division, UNHQ has sought the nomination of Individual Police Officers
A gamfor the position of Police Operation & International Cooperation Projsct Manager

T?;H) (P-3) to the United Nations Integrated Peace building Office in Guinea Bissau

(UNIOGBIS):-
Number of post ; Not mentioned.
Level of Post : P-3 [Dy SP/SP]
Organization ! UNIOGBIS
Duration 3 12 Months (extendible)

Date of submission |of nomlﬁation to PMI to UN - 10t February, 2017
Fluency in Portugtiese is highly desirable

QUALIFICATIONS

Education; Advanced um'{/ersity degree (Master’s degree or equivalent) in law, criminal
justice, public administratjon, political science, management or other related area. A
first-level university degree in combination with qualifying experience may be accepted
in lieu of the advanced un versity degree. Graduation from a certified police academy or
other la enforTment training institution is also required.
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Work Experience: At least 8 years (10 years in absence of advanced university
degree) of progressive and active relevant policing service/experience both at the field
and national headquarters level, including at least 2 years of active police experience at
managerial level, and/or in strategic planning and institution development and capacity
building areas. Prior work experience with the United Nations, another international or
regional organization, or bilateral development agency is an asset;. Peacekeeping or
other international experience in the UN or other organizations is an advantage.

Language: Fluency in English (both written and oral) is required.
Fluency in Portuguese is highly desirable. Knowledge of French is an asset.

Preference will be given to equally qualified women candidates.:

2. It is requested that nomination of eligible and willing officer of the level of
DySP/SP (P-3) may be submitted to this Ministry by 02" February , 2017
along with the following documents duly completed in all respect:-
i. United Nations Personal History Profile (PHP) form (P.11) duly completed
and signed by the nominated candidate.

ii. United Nations Employment and Academic Certification
[attachment to personal history profile (P-11)] Form duly completed and
signed by the nominated candidate as well as the relevant local authority.

Note: - On scrutiny of nominations received, it has been observed that the
EAC is submitted without the sighature of Designated Authority of
concerned Force resulting rejection of nomination. Hence, the
forwarding authority should ensure that the EAC is duly signed by
the applicant as well the Designated Authority of Force.

iii. Personal details as per Annexure-l.

iv. Human Rights certificate must be included(proforma
enclosed).Mandatory

3. The nominated officers may be advised to send the above document as per the

format enclosed through electronic mail at e-mail address at uspma@nic.in.
(Mandatory)

4. No modified format other than the Specimen enclosed duly typed will be
entertained/accepted as it invites lot of observations from UN HQ (UNDPKO) while
finalizing __the nominations. Hand written PHP/EAC will not be

entertained/accepted. It may be ensured that the photographs of the officer applying

for the post should be placed on the front side of P-11 form and signature in the last
page at relevant place.




5. It may please be ensured that the nominees are clear from Vigilance angle.

6. No direct application will be entertained.

AN Ve

(Raman Kumar)

Under Secretary to the Government of India
7. 23094009

£: 23094009

YB uspma@nic.in

Copy to

1. Commissioner of Police .
Mumbai, Kolkatta, Chennai and Bangalore.

It is requested to forward the
nominations of eligible and willing
officers though State Government
only.

2. SO(IT), MHA - With the request to upload the above communication on MHA website (Police

Division-ll(secondment vacany) and ‘what's new’.
Q=

(Raman Kumar)

Under Secretary to the Government of India
& 23094009

=:23094009

“Buspma@nic.in
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Annexure

BIO-DATA PROFORMA

Recent passport
size photograph

Name of Post applied.
Job opening number
Name of the Officer

Designation/Rank/organization with present place of posting.

A

In the case of officers of deputation with other organization.
(@) Name of Parent organization.

(b} Name of organization presently employed.

(c) Date of deputation

(d) Expected date of repatriation to parent cadre/organization.
Date of Birth

Education/Qualification

Date of Joining Police Service

© ® N o

Service/Cadre/Batch:
10. Previous UN experience
Telephone No.

a. Office

b. Residence

¢. Mobile No(mandatory)

d. Fax No.

e. E-mail id(mandatory)
11. Present Job Profile:-

I hereby certify that, | fulfill the eligibility requirement notified for the post applied for.

(Signature of the applicant)




HR CERTIFY CATE
= HICATE

..............

To be signed by an Officer
W the rank of DIG/Director
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Post title and level Police Operation & International Coeperation

Project Manager, P-3 ,

Organizational Uit Field Mission Administered by UN Department of Political
Affairg

Duty Station United Nations Integrated Peaccbuilding Office in Guinea
Bissau (UNIOGBIS)

Reporting to Senior Police Adviser

Duration . 12 Month (extendible)

Deadline for applieationy §@ February 2017

Joeb Opening number 2017-UNIOGBIS-  .pPA

United Nations Core Values: Integrity, Professionatism and Raspect for Diversity )

RESPFONSIBILITIES: .
Reporting directly to the UNIOGRIS Senjor Police Adviser, the P'olice Operation & International Cuoperation
Project Manager wil) support the activiies of the palice component and perform the following duties:

Oversee all activities of the Police Opctation & International Cooperation Project;

identity, scope, design, implement and evaluate police-related initiatives (medivm or long-erm
projects, quick-impact projects, capabilities® assessments, specialized training and so on), aiming at
enhancing the existing capabilities and performance of police and other law enforcement agencics in
terms of general policing services, public order, communily policing, crime prevention, taffic confro),
criminal investigations, intcmational cooperation, police criminal intelligence, police information
management , special police scrvices, special police operations, and other necessities ag required by
the overarching policing and intenial security reform program;

* Develop and implement a comprehensive otganization development plan aiming at strengthening and
widening operationa] capabilities of police and other law cnforeement agencies, including but not
limited to a full set of standard operational procedures, un incident reporting and filing system,
nationsl and international inter-agencies police cooperation agreements;

* Define organizational, operational and tactical requirements of police equipment and facilities in
terms of quantily and specifications, including but not limited to transportation, cormunication,
office space/furniture | information technology, and general/special police gear

» Provide specific advice on day 1o day police opcrations as divected by the UNIOGBIS senior police
adviser .

* Coordinatc and integrate aspects of international conpetation in the fight against orgamized crime and
drug trafficking with/into the existing regional and jntermstional efforts undettaken by FCOWAS,
LINOWA, INTERPOL, DPKO and UNODC;

¢ Undenake any other tasking or managerial responsibility as delegated by the Senior Police
Adviser.

?g‘{
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COMPETENCIES:

Professionalism: Rich experience of police operations planning, management and international
cooperation, including experience in dealing with transnetivnal crimes: demonstrated in-depth -
understanding of the role of intornationzl policing in support of national law enforcoment in peacekceping
operalious; strong analytical skills combined with good Judgment; Shows pride in work and
achievements; demonstrates professional competence and mastery of subject matter; is conscientious and
efficient in meeting cormmitments, observi ug deadlines and achieving results: is motivated by professional
rather than personal concerns; shows persistence when fuced with diffientt problems or challenges;
remains calm in stressfial situations. Displays commitment to human rights and the ability Lo give the
necessary pruminence to human rights. Takes vesponsibility for-incorporaling gender perspectives and
ensuring the equal participation of women and men in all areas of work,

Planning and erganizing: Develops clear goals that are congistent with agreod straicgics; identifies priority
activitics and assignments; adjusts priorifies us required; allocates appropriate amount of time and resources
for completing work; foresees risks and allows for contingencies when planning; monitors and adjusts plans
and actions as necessary; uses time afficiently.

Communieation:; Speaks and writes clearly and effectively; listens to others, correctly interprets messages
trom others and responds appropriately: asks questious to clarify, and exhibits interest in having Two-way
comraucation; tailors language, tone, style and format to muich audience; demonstrates openness in sharing
information and keeping people informed.

Teamwork: Work collaboratively with colluagues to achieve organizational goals: solicits input by genuinely
valuing others” idea and expertisc; is willing to learn from others; places temm agends before personal agenda:
supports and acts in accordance with fnal group decision, even When such deci siong may not entirsly reflect
own position; shares credit for team accomplishments and accepls joint responsibility for team shortcomings,

QUALIFICATIONS:

Edueation:  Advanced university degree (Masters or equivalent) in law, eriminal justice, public
admmistration, political scicnive, management or other related area, A tirst-level universily degree in
combination with qualifying sxperience may be accepted in lieu of the advanced university degree.
Graduation from a certified police academy or other law cnforcemennt training institution is also required.

Experfence: A minimum of § years (10 years in absence of advanced university degrec) of progressive
mid active relevant policing service/experience both at the ficld and national headiuariers lovel, including
at least 2 years of active police experience at managetial level, and/or in strategic planning and institution
development and capacity building areas, Prior work experience with the United Nations, another
international or regional organization, or a bilateral development agency is an asset;

Rank: Major/Chicf Tnspeetor/Supcrintendent or higher.

Language:  Fluency in English (buth writlen and oral) is required. Fluency in Portuguese is highly
desirable. Knowledge of French i an asset, ’

Preference will be given to equally quslified women candidates,
Date of tssuance: 10 January 2017

Iis accordance with the new Policy on Human Rights Screening of UN Pargonnel, all individuats who suck to serve wilh
the United Nations are requested to mahe “self-aiicstuiion™ that sthe has not committed any serjous criminal sfences
audf has not been nvolved in vislutions of international human rights or international bumanitarian law. The exact
wording of the setf-atiestation is ontlined] in parn. 5.2 of the sbove mentioned Policy. The fizal decision on the selection
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of s individual to serve with the United Nations will also be subjeet to humasna rights sercening,

Q;tg:/&gww.gn.m“g{anémggﬁepﬁ[iﬂ&*iﬁﬂﬁﬂe&

B B OB OB B B B B B B B R B



	Scan_20170117_111036.pdf
	secondment_13012017.PDF
	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13
	Page 14
	Page 15
	Page 16




