From: Home New Delhi
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FAX/URGENT/AT ONE

To 1. The Chief Secretaries and DsG (P) of all States / UTs
2, Directors - IB/CBI/SVP PA/SPG/NEPA/NICFS/CFSL/
DCPW/NCRSB.
3. DsG - BSF/CRPF/ITBP/CISF/NSG/RPF/BPR&D/SSB
INCB/NIA/Assam Rifles (Through LOAR) :
4, Commissioner of Police Delhi. f 16 APR 20’5
5. UT Division, MHA
No.21023/12/2015-PMA Dated the 15% April, 2015

Subject :- Nomination of candidates for the position of Police Officer
(Gender & Vulnerable people), P-3 for the United Nations
Integrated Peacebuilding Office in Guinea Bissau (UNIOGBIS)

UNDPKO through PMI to UN has sought the nomination of Individual
Police Officers for candidates for the position of Police Officer (Gender &
Vulnerable people), P-3 for the United Nations Integrated Peacebuilding
Office in Guinea Bissau (UNIOGBIS)for an initial period of one year with
possibility of extension. :-

Number of-post ] Not.mentioned.
Level of Post : P-3, Dy SP / SP
T ganization UNIOGBIS
i (& Duration 2 12 Months (extendible)
Job Opening number : 2015-UNIOGBIS-77692-DPA
QUALIFICATIONS:-

Education : Advanced university degree (Masters or equivalent) in one
2// b g or more of the following disciplines: Civil Administration, Criminal Justice
Administration, Law, Development  Studies (particularly in law
enforcement), Management, Business Administration, Gender Studies, or
other relevant field. A first level university degree in the above listed field
in combination with qualifying relevant experience may be accepted in
lieu of the advanced university degree. Graduation from a certified police
academy or other law enforcement training institutions is also required.
Experience : A minimum of 5 years (7 years in absence of advanced
> ‘ university degree) of progressively relevant and active policing
Tq () 16 ¢~ service/experience in a national or international law enforcement agency
required; at least 3 years of active responsible experience in project
management, gender mainstreaming and child protection, preferably at
n international level with a proven record of successful and decisive
contribution to implement gender balance and child protection policies
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required; practical experience in institutional development and capacity
building frameworks-highly desirable; Experience in working with
vulnerable people, especially in the area of crimes against women and
children is an asset. Previous experience with the United Nations,
another international organization, or a bilateral development agency is
an advantage.

Lanquage : Fluency in English (both written and oral) is required.
Fluency in Portuguese is highly desirable. Knowledge of French is an
asset.
2. It is requested that nomination of eligible and willing officer of the level
of Dy SP/SP (P-3) may be submitted to this Ministry by 28™ May, 2015 along
with the following documents duly completed in all respect:-

i. ~ United Nations Personal History Profile (PHP) form (P.11) duly
completed and signed by the nominated candidate.

ii. United Nations Employment and Academic Certification
[attachment to personal history profile (P-11)] Form duly completed
and signed by the nominated candidate as well as the relevant
local authority.

iii. Personal details as per Annexure-l.

3 The nominated officers may be advised to send the above document as
per the format enclosed through electronic mail at e-mail address
(uspma@nic.in or sopma@nic.in).

4. No modified format other than the specimen enclosed will be
entertained/accepted as it invites lot of observations from UN HQ
(UNDPKO) while finalising the nominations. It may be ensured that the
photographs of the officer applying for the post should be placed on the front
side of P-11 form and signature in the last page at relevant place.

5. It may please be ensured that the nominees are clear from Vigilance
angle.

6. No direct application will be entertained.

( Rammjr)/\L

Under Secretary to the Government of India
75:23093443

=:23093750/2398

YBi:uspma@nic.in
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Copy to
It is requested to forward the

14 CommissionanofiRolical nominations of eligible and willin
Mumbai, Kolkatta, Chennai and Bangalore. . - -
officers though State Government

only.

With the request to upload the above communication on MHA

2. SO (IT), MHA -
website. @//i)
m\\//’

( Raman Kumar)

Under Secretary to the Government of India
7%:23093443
£:23093750/2398

“B:uspma@pnic.in



Annexure

BIO-DATA PROFORMA Recent passport
size photograph

Name of Post applied.

Job opening number

Name of the Officer

Designation/Rank/organisation with present place of posting.

U SR (Rl =

In the case of officers of deputation with other organization.
(@) Name of Parent organization.

(b) Name of organization presently employed.

(c) Date of deputation

(d) Expected date of repatriation to parent cadre/organization.
Date of Birth

Education/Qualification

© N o

Date of Joining Police Service
9. Service/Cadre/Batch

10. Educational Qualification
il Previous UN experience
Telephone No.

a. Office

b. Residence
c. Mobile No
d. Fax No.
€. E-mail id

I 'hereby certify that, | fulfill the eligibility requirement notified for the post applied
for.

(Signature of the applicant)
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Nations Unies

001578:

DPKQ/OROLSYPD/2015/0332

The Seecrctatiat of the United Nations presents its compliments to the
Permanent Mission of Member State to the United Nations and has the honour to
invite its Govermiment to nominate individual police officers in active service for
appointment on secondment to the United Nations Integrated *eacebuilding Office
in Guiea-Bissau (UNTOGRIS), for an initial period of one year, with possibility of
extension, '

Details regarding the posts for which the Secretariat is seelking qualified
applicants are provided in the attached Job Opening/s 2015-UNIOGBIS-77692-
DPA. Also attached are the “Application Procedures for Position in United
Nations Police Componcnts in Peacckeeping Opcrations and Special Political
Mission Requiring Official Secondment-form National Govemments of Member
States of the United Nations”. '

The Sceretariat kindly requests the Permanent Mission to submit a
separate application for cach nomince for each Job Opeuning/s to the Selcction
and Recruitment Section/ Police Division/OROLSI/DPKO, Onc UN Plaza,
Room DC1-0714, in accordance with the above-referenced procedure, certifying
that the nominee/s meet/s the requirements in the attachcd Job Opening/s.
Applications submitted after the deadline specificd in the Job Opening will
not be cnnsidered.

The Permanent Mission is also requested (o confirm that selected
candidates will be releascd, in a timcly manuer, from the national police setvice
obligations for service with the United Nations, It is also requested to ensure that
the rank of cach candidate submitted is indicated on the application. Iy addition, it
is strongly recommended that Member States carctilly pre-screen their applicants
and submit only those candidates mecting all requirements for the position as
described in the Job Opening/s.

Member States are strongly encouraged to nominate qualificd female
police officers. Prefercnce will be given to equally qualified women candidates.

The Secretariat wishes to inform that the Permanent Mission of Member
State that in an effort to strcamline and expedite the procedwres of recruiting
scconded officers, cundidates placed on a roster Tollowing the selcction process
may be considered for posts with similar functions within a period of one year and
if recommended for deployment, further arrangements will be coordinated with the
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United Nat; ons

Permanent Mission in due course,

or is not cuwrrently under investi gation or being prosecuted for, any criminal or
disciplinary offence, or any violations of internationa] human rights Jaw or
international humanitarian law. In the case of hominces who have been
investigated for, charged with of prosecuted for any criminal offence, wiih the
exception of minor traffic violations (driving while intoxicated or dangerous or

WEIS not convicted, the Government ig requested 10 provide information regarding
the invcstigation(s) Of prosecutions concerned, T he Government is also requested
Lo certity that it is not awarc of any allegations 2gainst ifs nominated candidates
that they have committed or been involyed, by act of owission, in the commission
of any acts that Tuay amount to violations of ternational human rights Javy or

The Secretariat recalls that the responsibilitics of those personnel who gre
appointed to serve in United Nations Pbeacckeeping or special political missions arc
exclusively international in character. They perform their funetions ander the
authority of, and in [ull compliance with, the instructions of the Secretary-Genera)

regulations, rules and pProcedures of the Organization.

v The Scerctariat of the United Nations avails itself of this Opportunity to
renew to the Permancnt Mission of Member Stale to the United Mo iong the
assurances of’its highest consideration.
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APPLICATION PROCEDURES FOR POSITIONS IN
UNITED NATIONS POLICE COMPONENTS IN PEACEKEPING OPERATIONS
OR SPECIAL POLITICAL MISSIONS REQUIRIG OFFICTIAL SECONDMENYT
FROM NATIONAL GOVERNMENTS OF UN MEMBFER STATES

Outlined below are the proceduces (o be followed by Permanent Missions for the presentation
of candidates to professional posts requiring sccondment from active Police services, which
are open for recruitment within UN peacekeeping operations ot special political missions. Ta
the interest of promoting an orderly process and to avoid delay in the consideration of
applications, Permanent Missions arc respecttully requested to adhere closely to these
procedures.

1. The above mentioned posts are reserved only for candidates recommended by Moember
States through their Permanent Missions to the United Nations. Candidates applying
independently will not be considered. 1t is requested that applications be submitted as
soon as possible, Applications reccived after the deadline specified in cach Job
Opening announcement will not be considered.

2. Al applications must be submitted on a duly completed (not hand-written) and signed
United Nations personal History Form (P.11) or printed Pevsonal History Profile (PHP).
Applications using other formats will not be accepted, but additional information may be
attached to the T, 11. or PHP. For the convenicnce of the Permanent Missions a P, 11,
form is enclosed as a sample to be photocopied as needed.

3. Seclection for service with the United Nations is made on a competitive basis, It is
therefore cssential that all the Personal History Forms be completed with a view to
presenting the candidates qualifications and experiences as they relate to the requirements
as set oul in the relevant Job Opening. In the cvent a Permancnt Mission wishes o
recommend a candidate {or several posts, a separate Personal History Form should be
submitted for each post.

4, Pennanent Mission are requested to present their candidates in one single submission, in
accordance with the deadline date of the Job Opening, under cover of a note verbale
Hating the names of the candidates and Lhe comresponding vacancy announcements. For
the convenience of the Permarent Mission a tablc is attached to be used and
photocopied as needed for the listing of its cundidates,

S. Applications must be hand-declivered by Permanent Missions to the Seleetions and
Recruitment Section of the Police Division, Office of Rule and Law and Security
Institutions, Department of Peacckeeping Opcrations at One UN Plaza (7th floor)in
accordance with the specific directions in the refevant Note Verbale.

6. Upon delivery of the applications, the Selections and Recruitment Section will
acknowledge the receipt to the individual making the delivery.

7. Communication regarding this process will be through the Pcrmanent Mission only. The
Sccretariat will not entertain personal queries from individual applicants.

7 April 2015



Post title and Jevel Police Officer (Gender & Vulncrable People) P-3

Organizational Unit United Nations Integrated Pcaccbuilding Office'in Guinea-
_ Bissau (UNIOGBIS)

Duty Station Bissay :

Reporting to UNIOGBIS Senior Police Adviser

Duration 12 Month (extendible) ’

Deadlinc for applications 8 June 2015

Job Opening number 2015—[1NlOGBIS-77692-<DPA

United Nations Core Values: Integrity, Professionalism and Respect for Diversity

RESPONSIBILITIES:

¢ direction and guidance of'the UN Senior Police Adviser, the Police Officer (Gender and
Vulnerable Pcople) will be accountable for specific activities of the police gender & vulnerable people
protection projects; and shall be responsible for, but pot limited to, the performance of the following

¢ Responsible tor cvaluation and assessment of the situation of vulnerable people (women and children)
as it rclates to policing;

® Appraise the current status of police and olher law enforcement agencies detentions facilities,
equipment, procedures, reporling mechanisms, staffing and cooperation with judiciary;

® Responsible for developing strategics and capacity buildin & framework for the National police with
regard to the protection of Vulnerable people, in specific child protection and women;

* Provide technical advise to develop the capacily uf the National police to conduct investigations into
Crimes against vulncrable persons;

© Tormulate strategics and Programs tor the cstablishment of 4 Vulnerable Persang Unit to support
children and womcen in all police districts.

*  Oversee the development and implementation of plans and policies aiming at: Slrengthening gender
mainstreaming/balance in policing and the internal Sceurity sector;
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» Contribute to the design and realization of detailed plans for Facxhtxe.s, cqmpm?ntf police c\ti:rfmu
networks / social services and experienced staff able to deal with erimes and incidents 10VO vxgm
women, children (especially the criminal phenomenon of child tralficking) and vulnerable peoplc;

tention system i accordance with human

t of a securc and effective police de v
e Support the devclopmen sl

rights standards through the provision of cxpert technical advice a_nd support to
engaged in the reform process through on the job traimmg / mentoring;

e Provide specific advice on gender issues, valnerable people protection, and policc dciention as
directed by the UNIOGBIS Senior Police Adviser.
e ldentify, scope, design, implcment and evaluate the Police Gender &'Vulnerable P'ec'xglf: Protection
Project, which shall structurally and procedurally govern all aforemelat}oned rcsponmbﬁmes and other
neccssities as required by the overarching policing and internal sceunty reform program.

o Assist in Holistic ROLSI and Police Reform related Project Management Processes.

e Undertake any other tasking or managerial responsibility as delegated by tae Senior Police
Adviscr.

COMPLETENCIES:

Professionalism — Shows pridc in work and achievements; demonstrates professional competence and
mastcry of subject mattet; is conscientious and cificient in meeting commitments, obscrving deadlines and
achieving results; is motivated by profcssional rather than personal concerns; shows persistence when
faced with difficult problems or challenges; remains cahn in siressful situations. Takes responsibility for
incorporating gender perspectives and ensuring the cqual participation of women and men in all areas of
work, Knowledge and understanding of theories, concepts and approachcs relevant to democratic policing,
Jaw enforcement; cxperience in planning, development and implementation of policing guidance, ability
to apply technical cxpertise to resolve police related issucs and challenges; strong organizational skills and
a demonstrated ability to cstablish prioritics.

Planning and organization— Develops clear goals that are consistent with agreed strategies; identifies priority
activities and assignments; adjusts prioritics as required; allocales appropriatc amount of time and resources
for completing work; foresees risks and allows for contingencies when planming; monitors and adjusts plans
and actions as neecssary; uses time cfficiently.

Communication — Speaks and writes clearly and effectively; listens to others, conectly interprets messages
from others and responds appropriately; asks questions to clarily, and exhibils intevest in having two-way
cotminunication; tailors language, tone, style and format to match audicnee; demonstratcs openness in sharing
information and keeping people informed.

Client Orientation: Considers all those Lo whom scrvices are provided to be “clicnts” and secks to see things
from clients’ point of vView; vstablishes and maintain productive parmerships with clicnts by gaining their trust
and respect, identifies clients’ needs and matches them to appropriate solutions; monitors ongoing
developments inside and outside the clients’ environment to be informed and be able to anticipate problems;
keeps clients informed of progress or setbacks in projects; meets timeline for delivery of products or services
to client; resolves conflicts by pursuing mutually agreeable solutions.

QUALIFICATIONS: ;
Education:  Advanccd university degres (Masters ot equivalent) in onc or more of the following



disciplines: Civil Administration, Criminal Justice Administration » Taw, Developmen Studies
(particularly in law enforcement), Management, Business Administration, Gender Studies, or other
relevant field. A first-leve] univessity degree in the above listed fields in combination with qualifying
relevant expericnce may be accepted in heu of the advanced university degree, Graduation from a

D

cettificd police academy or other law enforcenient fTaining institution is also required.

Expericnce: A minimum of 5 years (7 years in abscnce of advanced university degree) of progrcssively
relevant and active policing service/expericnce in a national or international Jaw enforcement agency -
required; at least 3 years ol active Tesponsible experience jn project management, gender mainstreamin gand
child protection, preferably at an inteynationa] level With & proven record of successful and decisive
contribution to implement gender balance and child proteetion policies— required; practical experience in
institutiona) developiment and Ccapacity building [rameworks — highly desirable; Experience in working with
vinerable pcople, specially in the ares of crimes against women and children is an ggger, Previous
experience with the United Nations, another interna tiona] or regional Organization, or a bilatcra| development
agency is an advantage.

Rank: Chict/Senior Inspector of Police, Major, other equivalent or higher rank.

Language: Fluency in Eunglish (both writen and oral) js required. Fluency in Por uguese is highly
desirable, Knowledge of French is an asset.

Preference will pe glven to equally qualificd women candidates,

Date of Issuance: 7 April 2015
http://www an.or len/peucekeeping/sito
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INSTRUCTIONS

Please answer each question clearly and
completely. TYPE OR PRINT LEGIBLY.
Read carcfully and follow all directions,

UNITED

NATIONS

PERSONAL HISTORY

Do not Wrile an this $paws

1. Fomily name First name Middle name Maiden name, H uny
2. Datcof (day/month/yr) | 3.  Place of burth 4. Nationality(ies) ut birth | 5.  Present Nationality(ies) | 6. Sox g
Birth y
7. Height 8 Weight 9. Marilaf Status: :
Single Mairied [ ] Separated [ ] Widow(er) [ ] Divorced [ |

10.  Entry into United Nations service might requirc assignment 10 any ures of the world in which the Unitcd Nations mught have responsibilities.
() Arc there any limitations on your abitity {v padbi in your prospective flefd of work? YES D NO []
(h) Arc there any limitations on your abilitv 10 enaage in all travel? YES[l] NO [m=]
11, Permaneni uddress 12, Dresent uddrevs ' 13, Office Telephone No.
C )
4. Office Fax No.
Telephone No. ( ) Telephone/Fax No. ( i) ( )
' E-mail: - a |
15. Do you huve any dopendent children? YESEO NO[I  ifthe answer is “yes”, give the following infortation:

feer

WName of Children

Dule o Birth (day/mo/year)

Clace of Birth

Nationality

Gender

15.(2y Namne of Spouse

6. Have you taken up legal permanent residence stafus in any country other than that of vou nationality? YESU] Nol[J

If answer is “yes”, which country? ;
17.  Have vou taken any legal steps towards changing vour present nationality? YIS D NO D

If answer i “ves”, explain fully:
18, Are any of your rolatives emaployed by u public intcmationa! Orgminﬂtiom" YES {_—_] NO []
If answer is “yes™; give the following information; X %
NAME Relationship Name of International Qrganization
19, What is your preferred fietd of work?
| 20. Would you accept employment for less than Six months? 21, Tave you previoysly submitted an application for employment and/or underganc any tests

YES No [ with UN9 YES[] NO If 50, when?
22 KNOWLEDGE OF LANGUAGES. What is your mother tonguc? i
OTHER LANGUAGES READ » WRITE SPEAK TUNDERSTAND

Easily ] Not Easily Eusily l Nool Eusily Tlusntly ’ Nat Flueatly Eazily ] Not Lasily

OO0

0
L
[
]

]
£l
L]
Ol

L
)
=]
[

[}
U
0
O

L

23, For clerical grades onlv
Indicate speed in words per mitnite

English

“Other languages

French

Typiug

Shorthand

List any oflice roachines or equipment and
computer programmes you use.

_ FDD

P11 (7-03)%
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. EDUCATION, Give full details — N 0, Please give exuct titles of degrees in ari ginal langnage. Please do not transinte or squate to other de

2reey.

A, University or equivalent ; 2 ;. e

NAME, PLACE AND COUNIRY ATTENDED FROM/TO DEGREES and ACADEMIC
Piense pive complets address. - Montf/ Year Moot/ Voa DISTINGLIONS ORTANED

b

MAJN COURSE OF STUDY

HB. SCHOOLS OR OTHER K RMAL TRAINING OR EDUCATION FROM AGE 14 (c.g., high school, technical school or apprenticeship)

NAME. PLACE AND COUNTRY — . _YEARS ATTENDED CERTIFICATES OR DIPLOMAS
Pleuse give complete address. 3 . FROM LTI OBTAINED

25 LISTPROFESSIONAL SOCIETIES AND ACTIVITTES TN CIVIC. PUBLIC OR INTERNATIONAL AFFAIRS &

26. LIST ANY SIGNIFICANT PUBLICATIONS YOU GAVE WRITTEN (PANOT ATTACTT

27. LMFLOYMENT RECORD, i will vour present post, ISt In REVERSE ORDEK cvery emplovment von Dave had, Use a separate blook for sach post,
Include also service in the armed furees and note any period during which you were not zainfully cniployed. If vou need more space, atlach udditions! pages of
the same siee, Give both gross and net salacius por s for YOur Iast or present post.

A, PRESENT POST (LAST POST, I NOT PRESENTLY IN LMPLOYMENT)

TROM e SALARIES FER ANNUNM EXACT TITLE OF YOUR POST.
MONTH/YEAR MONTH/YTAR STARTING FINAL

NAME OF EMPLOYER: TYPE OF BUSINESS i

ADDRESS OF EMPLOYER: - NAME OF SUPLRVISOR

NO. AND KIND OF GMPLOY Fry REASON ¥OR LEAVING
SUPERVISTD DY YOU;

DESCRIPTION OF YOUR DUTIES:

P (7-03).p



B. PREVIOUS POSTS (IN REVFRSE ORDER)

FROM TO SALARTES PER ANNUM el T
MONTH/YEAR | MONTIVYEAR STARTING FINAL
NAMP OF EMPLOY LR TYPE OF BUSINESS: SAE T
ADDRFESS OF EMPLOYER. NAME OF SUPERVISOR:
NO. AND KIND OF EMPLOYLES REASON TOR LEAVING.

SUPERVISED RY YOU:

DESCRI’IION OF YOUR DUTIES

FRON} TO S A I QRTES PER ANNUM EXAC' TR OF YOU’R POST
MONTH/YEAR MONTH/YEAR STARTING FINAL
NAME OF EMPT.OYER. TYPL OF BUSINESS:
ADDRESS OF EMPT.OYER. NAME OF SUPERVISOR.
NO. AND KINT OF EMPLOYTCLS REASON FOR LEAVING.
SUPERVISED RY YOL:
DESCRIPTION OF YOUR DUTIES
FROM 7O SALARIES PER ANNUM EXACTTITLE QF YOUR POST:
MONTH/YEAR MONTH/YEAR STARTING FINAL.
NAME OF FMPLOYER: TYPL OF BUSINESS:
ADDRFSS OF EMPLOYER. NAME OF SUPCRVISOR.

NO. AND KIND OF EMPLOYELS
SUPERVISED BY YOU:

REASON FOR TEAVING ]

DESCRIPTION OF YOUR DUTIES

1) (7-03)-F



28. HAVE YOU ANY OBIECTIONS TO QUR MAXKING INQUIRJES OF YOUR PRESENT EMPLOYTR? YES D NO D

29. ARE YOU NOW OR IIAVE YOU KVER BEEN A CIVIL SERVANT IN YOUR GOVERNMENT’S TMPLOY? YESL] NO L]
If answer is “yes”, WHEN? i

30. REFERENCES: T.ist threw persons, not related to You, andl are not current nilcal Natiuny stall members. wheo are familiar with your character and quulitications,
D not sepeat names a7 supervisors listed under I 27, "

FULL NAME FULL ADDRESS BUSINESS OR OCCUPATION

3. STATE ANY OTHER RELEVANT FACTS, INCLUDE INFORMATION REGARDING: ANY RFSHJENCﬁ OUTSIDE THE COUNTRY OF
YOUR NATIONALITY,

32 IIAVE YOU EVER BEEN ARRESTED, INDICTED, OR SUMMONTD INIO COURT AS A DEPENDANT IN A CR IMINAL PROCEEDING. OR
CONVICTED, FINED OR IMPRISONED FOR THE VIOLATION OF ANY 1.AW (Sxcluding minor eratfic violations)? YES[] No 1

IF “yes”, pive full particulars of cach case in an attached statement.

33 OTHER AGENCIES OF THE UNITED NATIONS SYSTEM MAY BE INTERESTHD IN OUR APPLICANTS. DO YOU HAVE ANY OHTFCTION 76
YOUR PERSONAL HISTORY FORM BEING MADR AVAILABLE YO THEM? Yis{] wNo I : '

34 1 certify that the statements made by me in answer 1o the forepoing queslions are e, complete and correct to the best of my
knowledge and belicf. 1 understand that any misrepresentation or material omission made on a Petsonal Histovy form or other
docurnent requested by the Organization renders a stall member of the United Nutions liable to Ermination or dismissal.

DATE

(day. month, yeur) _ SIGNATURE;

N.B. You will be requested to supply documentary cvidence which supports the stalements you have made abave. Do not, however,
send any documentary evidence unti] you have been asked to do so by the Organization and, in any event, do not submil the original
Texts of references or testimonials unless they have been obtained for the sole use of e Organization,

P (7-03)ui!



MENT RECORD -8 . Y, SHEET : )

EMPLOY
PLEASF LISY, in reverse order, HVERY EMPLOYMENT YOU HAVE 1IAD. Use nseparate block for wuch pogt, Jnclude also service in the armcd forces and nots any period
during which you were not gainfully emoioyed. Sec next page for more blocks,

S

FROM 0 SALARIES TEIL ANNLM EXACT 11111 OF YOUR POST:
MONTH/YEAR MONTH/YEAR STARTING EINAL

i
WAMEF OF TVPLOYER: T YR OF BUSINESS: It
k
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR: %
NO. AND KIND OF ENFLOYEES REASON FOR LEAVING:
SURBRVISED BBY YOU: B
e
1ISCRIPTION OF YOUR DUTUS

|

FROM TO SALARIES PUIR ANNLIM EXACT TITLE OF YOUR POST:
MONTH/YEAR MONTI/YEAR STARTING FINAL
NAME OF EMPLOYER: TVFT: OF BUSINESS:
ADDRESS OF EMPLOYER: NAMI OFF SUPERVISOR:
NO,AND KIND OF EMPLOYERS REASON FORTREAVING:
SUPERVISEY BY YOU:

DESCRUPION OF YOUR DUTIES

FROM T0 SALARIES NER ANNLIM EXACT 11616 OF YOUR POST:

MONTIVYEAR MONTH/YEAR STARTING FINAL
‘ NAME OF EMPLOVYTR: TYPE OF BUSBINELS:
| ADDKRESS OF BMPLOY ER: NAME OF SUPEK VISOR:
Nt AN KIND OF EMPLOYEES REASON FOR LEAVING
SUPERVISED BY YOU. :

NESCRIPTION OF Y(UIR DUTIES

]
}

TROM ST SATAKIES PERANN{IM EXACL (L6 QF YOUR T'OS1:
MONTH/YEAR MONTIYEAR STARTING FINAL
NAME OF EMPLOY R TYRE OF BUSINESK:
ADDRESS OF EMPLOYER. NAME OF SUPERVISOR-
NQ, AND EIND OF TRPLOYEES RBARON FOR LEAVING
SUPERVISED BY YOU:

DESCRIPTION QF YOUR DUTIES

s

PIIAT (8-06)
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EMPLOYMENT RECQRD SUI’I’LEMENTAR\’ SUEEL = /
27 g
PLEASE LIST, in reverse crder. BVERY EMPT.CYMEN L YOU HAVE BAD. Use a separute block foreach post. Include glzg Service in the amcd forces agd nete any peiiod
during which you were ot sunfully employed.
| FROM’ TQ SALARIES PIU: ANNIIM EXACTTITLE OF YOU POST: ‘
1 MONTH/YTIAR MONTH/YEAR STARTING EINAL i
| NAME GF BMIT OVER TVEE UF BUSINESS: e
ADIRESS OF EMPLOVER. = NAME OF SUPHRVISOR: T I
“NO, AND EIND OF BMPLOVEES REASON FOR LEAVING h‘f
SUPERVISED BY YOU, ‘
)L DESCRIFTION O YOUR DUTIES
FROM T0 | SALARIES PER ANNUM VAACT TITLE OF VOUR POST-
MONTH/YEAR MONTH/YEAR STARFING FINAL T
NAMFE OF EMPLOYER, LYPEOF BUSTNTS S a5
ADDRESS OF GMPLOVER: Y NAMI OF SUPERVISOT.
i NO. AND KIND OF EMILGO YIRS REASON FOR LEAVING,
i 3 SUPERVISED BY YOU:
1
i ton R ‘
fL DESCRIFION OF YOUR DUTIES
i3
}
t
FROM i 10 SALARIES PER ANNUM EXACY TITLE OF YOUR peior =
MONTH/YEAR | MONTH/YEAR STARTING FINAL
A e
NAME QI EMPLOYER- TYPR OF BUSINESS i
ADDRTSS OF EMPLOYER. NAME OF SUPERVISOR.
NQ.AND KiNT3 OF EMPLOYERS REASON f1OR LEAVING.
| SUPERVISED 8Y YOU:
.’ ; PESCRIPTION OF YOUR DUTIES
¢
444444 . FROM 10 SALARIES PER ANNTIM EXACT LTI LE O YOUR POST:
MONTI/YEAR MONTI/YEAR STARTING i FINAL S
| |
NAME OF GMPLOVER. TYVE OF BUSINESS: =

ADDRESS OF EMPLOYER:

i

NAME OF SUPTIR VISOR:

—_—

N AND KIND OF EMPLOYERS

SUPBRVISED BY YO

e ——

PESCRIPMION OF YOUR DUTIES

REABON FOR LEAVING:

P (8 oy



- UNITED NATIONS

Employment and Academic Certification
Alachment to Personal History Profile (P11)

7

TO RE COMPLETED BY CANDIDATE:

Personal Dain:

{ Family Name- & Given name: Middle names: . Gender. M/F
[_e-mail address:
Eosit‘ion for which you are applying: & iE ’ S

Note: if you are 2pplying for more than one peosition, please submit separute P11 and i attachment for each fob Opening)

{_Job QOpening Number:

Mditury Service History/Police Service History

{j\w of Commission (for military officers) or date of enlistment/entry to service (for police ollicers): *}
Corrent rank Date Last Promoted Date eligible for » Projected Retirement date fromn current
promotion to next rank rank
|
' Branch/Corp/Mustering i
Sub Specialisation/additional qualifications
tn i mmgemic Distinetinos Qhtained: 4 :
NAME of INSTITUT ION, ATTENDPED: DEGREES and ACADEMIC
PV ACE AND COUI'NRY, Plewsc —— +| DISTINCIIONS OBTAINED
give complete address, FROM: TO:
= Month/Year | Month/Ycar [l :
Graduation
from the
Statf/War
College or 5 2 : L
Police
Academy |
(and/or |
similar law T : i=s
enforcement
nstitution)
University : : P
Degree/s
B e S m




Experience in peacckeepi ng operations;

Specify UN or ather International FExperience, starting with your most reeent experienccva nd Hst in reverse T
! Dates vun/yy-mum/yy | Mission/ | Position/title Description of dutics
Operation/Location (Milob, HQ Staff, Conrer,
Adviser)
Lo
Command Experience, starting with YOur most recent experionce and list in reverse order
Dates movyy-mm/yy Unit/osition/Ore, Signiticant Unit Activities
|
t
Significant Planning Experig!_me, starting with yolr most recent experience and list in reverse order .
| Dates mu/yy-mm/yy | Position/Ore n Operation/Activily i 7
b
e J

(Other) luternytion
list in reverse order

l Date: muyy-mm/yy | Position/Org ] l:'-‘unctipn/Aciivi!.y

L

! * e e

al Exposure other thun pence koeping operationy, stavting with your moxst vecent expurience and




Military and/or Palice Training Courses/Seminars: {Iast two yenrs)

Name of Course | Date: mm/yy —mm/yy | Institution

{ Additional Commenty;

L

misrcpresentation or materjal omission made bn # Personal 11 istory form or ather document requested by the Organization renders

L certify that the statements made by me in suswer Lo the foregoing questions are complete and corvect, I undersisnd-that any —
a staff member for the United Nations fiable ineligiblc for further vousideration,

! declare that | have never commifted, been convicted ot and am not currently under in vestigation or being

| Prosecuted for any criminal, human rights, civil action or disciplinary offence, with the exception of mirior traffie

| Viotations (driving whife Iintoxicated ofr dangerous or careless driving are not considered minor traffic violations for
this purpose). 1 declare that | have not been involved, by act or omission, in the commission of any violation of
international human tights law or international humanitarian taw, h

I'am not able to attest tc the broceedmg paragraphs for the following reasons- oo S T

~ et sam GO IR 2 R O o s S ity

BRI ket B R I G R S Sighature ... S A B o i A o e e

N.B. You will be requested to supply documentary evidence which supports the statements you have made ahove. Do not,
however, send any documentary evidence until you have been asked to do sv by the Otpanizalion and, in any event, do not
submit the original texts of veferences or testimonials unless they have been obtained for the sole use of the Organization,

o




TO BE COMPLETED BY THE RELEVANT LOCAL AUTHORITY:

On behalf of ... . et o BoertY that ths information provided 287 cononp B
is complete and corrcet.

! further certify that the nominated candidale has ne ver been convicted of, or is not currently under in vestigation or
being prosecuted for any criminal or disciplingry offence, or any violationy of international human rights faw,

civil action or disciplinary offsnce.
The Government of ‘ s riol aware of any allegations against the

In the case of the nominee whn has been investigated for, charged with or prosecuted for any criminal
offence, with the exception of minor traffic violations (dyi ving while intoxicated or dangerous or careless
driving are not considered minor traffic violations Jor this purpose), but wus not convicted, the
Government iy requested tq provide information regurding the in vesiigation(s) or Prosecutions
concerned, ‘
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