TR/ TG,
TEAT ™ Uit WETHewreh, ST ¥eW, oGS
U= e, ZTeR-2, ferd JeaTerd, RIS 09, TR foredm, sie=$-226002
HQRS. DIRECTOR GENERAL OF POLICE, UP.

Floor-5, Tower-2, Police Headquarter. shaheed path. Gomti Nagar Extension. Lucknow-226002, Email-adgkarmik@nic.in

U GEAT:EINS-1-27(05)2025 feien: w<F 2| 2025
Har F,

I-  Yfcrd weTiesTsh/ A9 Iferg weTfesTeh, Hiefeiemsdl yumm e
GG/ YUY SATHUT HTe/Zeeoia/arger da/vinemy foray
STil/depTehl e/ ST Reerd/TeaTere(PHQ) ATy ST S
TUg H73TeE, 3090 |

2- R Yferd HETHeETeh/IicTd HETiHawTe: % Sfegai, 3050 |

3-  HEd U Yferd qeTieen, ST, 3090 |

4-  HOEd YT ST, TS/ AT AT/ ATITE /AR TR JTRIS
TTISTTSTE/A |

5. anEd Yo HeTiiersh/gicre SuHgTi-iers, ater/Aeey, dieHt, 3090 |
6- T afs yfor areftersh/qfera Teftersh e 4TTEeh, f0ToEt0, 3030 |

F9AT Director (Pers-Coord), 3’%’& feefe-11, 7T& Harer, wia ¥R, 15
faeelt & o WE&AT: 21023/04/2025-Pers Policy/145, f&ATeh: 04-03-2025 (SMETIT Ger )
T STercileh shi, ST8eh GRT Ugwh TS 69 & WA o Tl firer & qea fwifea fifer &
e HohUgHe ST o TR W HANh 8 $o0% U6 T AT oh AT 7 7T & —

SL. Post title and Organization and Duty station Eligible Ranks | No. of

no. Level Posts

1 Police Chief of | United Nations Mission in the | SP/DIG 01
Operations, P-4 Republic of South Sudan, Juba '

2- It I 3090 ‘EID'%FFT I darEe o (Personal-IPS-Important Circular) |
TS 2 |
3- 3F: W fere ST (S050 Farh) & qfere aTefterss / qferd Sumati-iiersh

Teh o o0 qUT U HAEHTH ARHRT ITIAT 3Te O forTa 05 ot oht TefteTr Afe wa
I AT STl Hfed fodieh: 23-03-2025 T HO&T H 36 T&AT & R 3faa
HTEH A H T 8 ot | i fofr 3 verma wiw 89 aret s1ae v o formme ==t
IERISIoU

Hereh T2 | )3

3090, <T@
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- No. 21023/04/2025-Pers Policy J 1Y <"
GOVERNMENT OF INDIA
Ministry of Home Affairs
[Police Division-IT]
Pers. Policy Section LT RY
‘North Block, New Delhi, 110001
Dated ot{™March, 2025
To

I. The Secretaries to Government of India

2. The Chief Secretaries and DsG(P) of all States / UTs.

3. The Directors - IB/CBI/SVPNPA/SPG/NEPA/NICFS/CFSL/DCPW/NTRO.

4. The DsG -BSF/CRPF/ITBP/CISF/NSG/RPF/BPR&D/SSB/NCB/NIA/Assam Rifles

Subject:- Vacancy announcement: Chief of Operations, P-4, UNMISS —reg.
:Slirf‘Madam,

:zfl [ W,Q) Permanent Mission of India to United Nations has forwarded a communication from

L]

bGP

0403 )35

| Police Chief of Operations, P-4 | United Nations Mission in the | 01
- Republic of South Sudan,
giad | | Juba

IR WY
\ﬁ

the UN seeking nomination of Police Officers in active service for appointment on secondment
to the following Job opening :

'S.No [ Post Title and level, Job opening | Organization and duty Station No of
number posts

g The job description along with the requisite eligibility criteria/qualifications for
the above said posts are enclosed/attached with this letter for reference. It is strongly
recommended that authorities carefully submit only those candidates/officers meeting
all requirements for the position outlined in attached job opening. The requirements
given in the Annexure-I must also be ensured.

3 Nomination of eligible and willing officers in the rank of SP/DIG for P-4 level,
active in police service for the above said posts may be forwarded through proper channel to
this Ministry by 31" March 2025 along with the requisite documents duly signed and completed
in all respects as mentioned in Annexure-1 & II. The nominations without Vigilance clearance
and Cadre Clearance (for all Officers) fiom respective Ministries/Departments/State or

_g{{——————{—“’wﬂrban izations' shall be summarily rejected. Applications received through proper channel

og/ m’g 9;

A<V

only i.e. through Home Department (State)/ approval of Head of Organization/ UT division in
case of AGMUT cadre officers, will be entertained. Applications reccived after the deadline
specified i.e. 31.03.2025 will not be considered.

4. " The duly completed and signed Personal History Profile (P-11) , Employment of
Academic® Certification (EAC), and Human Right Certificate along with forwarding letter

mmdmg APAR/ACR grading of last five vears (only grading, no need to send copy of ACR)
of each nominated candidates are required to be submitted in separate files (PDF format only)
through E-mail at police2-un@mha.gov.in before the last date i.e 31.03.2025

1

5 Du-1-2>Pg)2e26.
b - T 5




- Encl: As above

5. As a part of digital Indm nutthe all the requu ed documents are o be sent indigital:
mode only (to above mentioned email) and no hard/physmal coples are requn'ed N

L The Chief Secretaries of UTs. and Commlssmner o Pohce," dethi :- Ki
the nominations are to be submitted through UT Division, M

2. Commissioner of Police Mumbai, Kolkata, Chcnnal and Bangalore kmdly note thai e

the nomination are to be forwarded through respecnve State Government only, = .

3. JS(UNP), MEA, JNB: (A-wmg), Ncw Delh1—1 1001

4. SO (IT), MHA - = With the request to upload the above commumcauon ‘on MH
website (Police Division- II(Secondment vacancies) and also under “what’q new” B SR
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Nominated Candidate as wej] ag the relevant jocg] nominated authority.

The EAC submitieg without the signatyre of Designated Authority of
concerned Force results in rejection of nomination, | ence, the forwardi’ng_ p
authority shoyld ensure that the EAC ig duly signed by the applicant as well
the Designated Authority of Force, Al requisite detajlg i.6 position for
which applying, job Opening humber, date of ¢q ission, degrees and . ..
academic distinctiong and all other requisite detailg should be fijjeq.

Properly. If candidate wigheg to apply for several poss, the separate EAC

C.Persona] details as per Annexure-Iy along with APAR/-ACR gradings of - -
Last Five Years(Mandatory). No hard copies of ACR i required fo

E.No formar other than the Specimen  enclosed (duly Yped) will pe
entertained/accepted. F, ormats other thay the prescribed one Invites Jot of
observationg Jrom UNHQ( UNDPKO) while Jinalizing the Rominations,,
Hand written prip will not be tntertained/accepted, It may be ensured that
the photographs of the officer applying for the Post should be placeq ont the
front side of p-11 form and signature in the last page a relevant place,

E. The nominationg without Vigilance clearance and Cadre Clearance (for all
Officers)  from respective Ministﬁes/DcpaJTments/State or

T e e e

T s

Make any direct querieg with this ministry op UNHQ regarding selection.

This ministry wij] 10t entertain persona] queries from individya] applicants, C
T pasonlgy | B
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1. Name of Post(s)_.App]iéd .
2. Job Opening Number
3. Name of the Officer(as per officia] documents)

4, Designation/Rank, Or'ganizaﬁon, Pay scalefieve]

5. Present Place of Posting

6. In the case of officers on Deputation with other organization;- .

Name of Parent Organization

Name of organization Presently employed
Date of Deputation

9. (a) Education qualification

(b) Required qualiﬁcatiqn as per applied .job/posts(Yes/NQ)

10. Date of J oining Police Service
11.Date of Superannuation

12, Service/Cadre/Bateh:—

13. Previous UN Experience

14, Other Foreign/international Experiences
15 Contact Details; Telephone No

Office
Residence
Mobile
E-majl
16. APAR/ACR Gradings of Last 05 years (mandatory):~
17. 0utstanding Achievements, if any

18. Last Five(years) work profile/experiences

I hereby certify that, i fulfill the eligibility requirement noti

DATA Proformg

fied for the po

5t applied for
Signature of applicant

| Recent ‘P)aiss;:pgf;u .
| Size Photograph.{--




HR Certificate

((No any other languag_e/format than mentioneq below will be accepted)

"The Depaﬁment/organization of ... is hereby confirming th
neither convicted of, nor currently under investigation or being pros

humanitarian law, The Depamnent/Orga.nization of ...... also ce

at Mr/Mrs ... has ‘been
seuted for, any crimina or

es that it is not aware of

disciplinary offence, or any violations of International hmmifhts law or international

any allegationg against the nominated candidates that they have con

by act or omission, in the commission of any acts that may amount to
human rights Jayw or international humanitarian jaw.

nmitted or been involved,

violations of internationa]

1
L

0 be signed by an officer

Not Below he Rank of DIG/Director
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United Nations Nations Unies

HEADQUARTERS | SIEGE | NEW YORK, NY 10017

REFERENCE: DPO/OROLSI/PD/2025/0062

The Secretariat of the United Nations presents its compliments to the Perinanent Mission of
Member State to the United Nations and has the honor to refer to the requirement for the services of
Police Officers in active service. In this regard, the Department of Peace Operations (DPO) is secking
the nomination of candidates for appointment on secondment to the United Nations Mission in in the
Republic of South Sudan (UNMISS) for an initial period of one year with a possibility of extensionin
that position for a second and third year. In exceptional circumstances, the secondment to that position
may be extended for a fourth year, but not longer. Post is available through the issuance of the Job
Opening 2025-UNMISS-90898-DPO, which is posted for a period of 60 days effective 24 February
2025, The closing date for the Job Openings is 24 April 2025,

The nomiration procedures together with all forms to be completed are included in this
package. It is kindly requested that all documentation be submitted electronically to the Selection and
Recruitment Section (SRS) to the following email address: agnessa.ryabikina@un.org,

Applications received after the deadline specified on the Job Op.ening will not be accepted.

In as much as the posts require the expertise of police officers in active service, the Permanent
Mission of Member State is kindly requested to confinm that selected candidate(s) will be released, in a
timely manner, from their national police service obligations for service with the United Nations. The
Permanent Mission of Member State is also requested to ensure that the rank of each candidate
submitted is clearly indicated on the application.

In addition, it is strongly recommended that the Permanent Mission of Member State 6areﬁ111y
submits only those candidates meeting all requirements for the positions as described in the Job
Opening.

The United Nations Secretariat would like to inform the Permanent Mission of Member State
that in an effort to streamline and expedite the procedures of recruiting seconded officers, candidates
approved for placement in the roster, may be selected for positions with similar functions (same
functional title and level), without a new Job Opening being issued. Candidates shall be retained in the
roster for a period of two years after the first day of the month following the selection decisjon by the
Head of the Department,

It should be noted that during their secondment to the United Nations, police personnel are not
eligible for reassignment or transfer to any other seconded position within the peace operations or the
UN Secretariat. Active-duty seconded personnel may serve under a UN staff contract for a period of up
to three years (curnulative), which, in exceptional cases, can be extended for a fourth and final year
subject to operational needs and satisfactory performance. This service limit includes periods of any
prior services with the United Nations as an active-duty seconded officer under a UN staff contract.

Candidates who have previously served as active-duty seconded personnel may reapply after a
break in service of at least one year from their last secondment under a UN staff contract, subject to the
contract limitation as indicated above,

Nominations of currently serving active-duty scconded police personnel on a UN staff contract
will not be considered.

Candidates must meet all the requirements of the Job Opening at the time of nomination in order
to be considered for the position.

Nomination of women candidates is strongly encouraged.

The Secretariat wishes to reiterate that promoting and encouraging respect for lman ri ghtsisa
core purpose of the United Nations and central to the delivery of its mandates. Should the Secretariat



: T . :
United Nations {&)} Nations Unies

HEADQUARTERS | SIEGE } NEW YORK, NY 10017

become aware of grave human rights violations which give rise to concerns as to the record and
performance of [country] police personnel, this may constitute grounds to revoke its acceptance of such
personnel to serve in UN peace operations. In the case of nominees who have been investigated for,
charged with or prosecuted for any criminal offence, except for minor traffic violations (driving while
intoxicated or dangerous or careless driving are not considered minor traffic violations for this
purpose), but were not convicted, the Government is requested fo provide information regarding the
investigation(s) or prosecutions concerned. The Government is also requested to certify that it is not
aware of any allegations against its nominated candidates that they have committed or been involved,
by act or omission, in the commission of any acts that may amount to violations of international human
rights law or international humanitarian law,

The Secretariat recalls that it has a zero-tolerance approach to frand and corruption. The
Government is therefore requested to certify that there was no corruption or fraud in the nomination and
extension procedures of police officers on secondment to the United Nations. Should the Secretariat
become aware of allegations of corruption or fraud in the nomination or extension procedures of police
officers on secondment, this may constitute grounds to revoke its acceptance of such personnel to serve
in the United Nations as well as suspension of any future police deployments from the contributing
country concerned. :

The United Nations Secretariat would like to avail of this opportunity to inform the Permanent
Mission of Member State that staff members are subject to the authority of the Secretary-General and
thereby are subject to the United Nations Staff Regulations and Staff Rules. In this context your
attention is drawn to Staff Regulation 1.2 (i), whereby “no staff member shall accept any honor,
decoration, favor, gift or remuneration from any Government”,

The Permanent Mission of Member State is encouraged to nominate qualified women -
candidates,

This request is being transmitted to all Member States,

The Secretariat of the United Nations avails itself of this opportunity to renew to the Permanent
Mission of Member State to the United Nations the assurances of its highest consideration.

9

24 February 2025



Post title and level Police Chief of Operations, P-4

Organizational Unit United Nations Mission in the Republic of South Sudan
Duty Station Juba

Reporting to Deputy Police Commissioner

Duration 12 Month (extendible)

Deadline for applications 24 April 2025

Job Opening number 2025-UNMISS-90898-DPO

United Nations Core Values: Integrity, Professionalism and Respect for Diversity

RESPONSIBILITIES:

In compliance with the mission mandate and under the supervision and substantive guidance of the
Deputy Police Commissioner, the Police Chief of Operations will be responsible for, but not limited to, the

following duties:

* Ensure the operational effectiveness and efficiency of all UNPOL reporting and mission operations,
including the UNPOL Tactical Operations Centre, Integrated Joint Operations Centre (JOC), State
Operations Centers, Joint Logistics Operations Centre, Joint Mission Analysis Centre (JMAC), Joint

Security Coordination Center, and other relevant mission monitoring and analysis centers.

o Facilitate operational coordination and integration with UNMISS Force and UNPOL to optimize

resource deployment for maximum operational effectiveness.

* Establish and maintain collaboration with South Sudan National Police Service (NPS) leadership,
ensuring compliance with the agreement signed between the UNPOL Police Commissioner and NPS
Inspector General of Police on operational coordination for re-designated Protection of Civilians site

and Internally Displaced Persons Camps.

* Supervise and provide strategic guidance to the Formed Police Unit (FPU) Coordinator, ensuring

FPUs are effectively deployed and fulfilling their duties in support of the UNPOL mandate.

» Oversee and coordinate operational and security support between UNPOL and the UNMISS Military

Component.

*  Monitor, supervise, and ensure accountabilitics for all UNPOL personnel assigned to operations and

reporting structures, ensuring effective performance in alignment with UNPOL objectives.

» Manage and monitor liaison officers assigned to operational coordination, ensuring their support

aligns with UNPOL needs.

° Oversee UNPOL liaison officers embedded within the NPS Emergency Call Centre, ensuring

compliance with the approved UNPOL Concept of Operations.

¢ Develop and maintain strong working relationships with internal and external partners, including the
United Nations Department of Safety and Security, UNMISS Force, UN Country Teams, Non-

Governmental Organizations, and the NPS.

» Monitor and assess all UNPOL operations in the mission area, ensuring accurate documentation,

timely reporting, and accountability measures.
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* Facilitate the sharing of security-related information relevant to UNPOL operations and coordinate -
reporting mechanisms,

s Provide comprehensive reports, analysis, and statistics on significant operational matters as required
by UNMISS leadership.

+ Ensure dynamic crime analysis, peacekeeping intelligence, and early warning indicators to provide
strategic guidance to UNMISS UNPOL leadership. This includes supporting contingency planning,
emergency response, and the assessment of emerging threats that may impact the mission’s mandate
and operational effectiveness. ‘

 Maintain direct reporting lines to the Deputy Police Commissioner on all mandated tasks, goals, and
objectives. '

« Ensure close cooperation with counterparts in JOC, IMAC, UN Security, and the UNMISS Military
Component,

* Develop and enforce compliance with Standard Operating Procedures and directives related to critical
incident response, evacnation, and emergency procedures, ensuring regular testing and evaluation of
such plans. :

» Perform any other duties and assume responsibilities as directed by the UNMISS Police
Commissioner through the established chain of command.

COMPETENCIES:

Professionalism: Demonstrates professional competence and mastery of policing operations, law
enforcement, and public order management. Is conscientious and efficient in meeting commitments,
observing deadlines, and achieving results. Displays commitment to human rights and integrates gender
perspectives into operations. Strong organizational skills and the ability to establish priorities, plan, and
coordinate work effectively.

Planning and Organizing: Develops clear goals consistent with agreed strategies; identifies
priority activities and assignments and adjusts priorities as necessary. Uses time and resources efficiently,
foresees risks, and accounts for contingencies in planning. '

Communication: Speaks and writes clearly and effectively. Listens attentively and engages in
two-way communication, Tailors language, tone, and style to the audience. Demonstrates opénness in
sharing information and keeping stakeholders informed. Excellent report writing skills are essential.

Teamwork: Establishes and maintains effective working relationships with colleagues from
diverse national, linguistic, and cultural backgrounds. Demonstrates respect for diversity and inclusion.
Places team agenda above persanal interests and shares credit for team accomplishments.

QUALIFICATIONS:

Education:

« Advanced university degree (Master's or equivalent) in law, police management, law enforcement,
security studies, criminal justice, public administration, human resources management, change
management, or a related field.

o A first-level university degree combined with relevant experience may be accepted in lieu of an
advanced degree. .

° Specialized training in operations, reform, administration, or training is highly desirable.

*  Graduation from a certified Police Academy or other recognized Law Enforcement Training
Institution is required,

Work Experience: : :
* Minimum of 7 years (9 years in the absence of an advanced degree) of progressively responsible
policing experience at the national or international leve] — required. .
* Atleast 5 years of experience at a policymaking level with strategic planning and management in
areas such as police operations, human and financial resource management, crime management,
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police administration, training and development, change management (in law enforcement),
reform and restructuring — required.

*  Direct command experience at the regional or state level is highly desirable.

« Previous UN or international experience is an advantage.

Rank Requirement:
¢ Superintendent of Police, Lieutenant Colonel, or equivalent/higher rank.

Languages: ,
*  English and French are the working languages of the United Nations.
o Fluency in oral and written English is required.
« Knowledge of a second official UN language (Arabic) is an advantage.

The United Nations is committed to diversity and inclusion. Qualified female candidates are strongly encouraged to
apply.
Date of Issuance: 24 February 2025

https:/police.un.org/en/vacancies.

In accordance with the Policy on Human Rights Screening of UN Personnel, all individuals who seek to serve with the
United Nations are requested to make “self-attestation” that s/he has not committed any serious criminal offences and
has not been involved in violations of international human rights or intcrnational humanitarian law, The exact wording
of the self-attestation is outlined in para. 5.2 of the above-mentioned Policy. The final decision on the selection of an
individual to serve with the United Nations will also be subject to human rights screening,
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NOMINATION PROCEDURES FOR PROFESSIONAL CONTRACTED POSITIONS IN
UNITED NATIONS POLICE COMPONENTS IN PEACEKEEPING OPERATIONS,
SPECIAL POLITICAL MISSIONS OR OTHER UN ENTITIES REQUIRING
OFFICIAL SECONDMENT FROM NATIONAL GOVERNMENTS OF UN MEMBER
STATES

Outlined below are the procedures to be followed by Permanent Missions for the presentation of
candidates to professional contracted posts requiring secondment from active police services,
which are open for recruitment within UN peacekeeping operations, special political missions or
other UN entities. In the interest of promoting an orderly process and to avoid delay in the
consideration of applications, Permanent Missions are respectfully requested to adhere closely to
these procedures.

I, The above-mentioned posts are reserved only for the candidates nominated by Member
States through their Permanent Missions to the United Natjons. Candidates applying
independently will not be considered. It is requested that applications be submitted as soon
as possible but not later than the deadline specified in the Job Opening. Applications
received after the deadline will not be considered. . -

2. Nomination of currently serving active-duty seconded officers on a United Nations staff
contract will not be considered.

3. Candidates who have previously served as active-duty seconded personnel, may reapply for
another seconded position in the United Nations after a break in service for at least one year
from their last secondment under a UN staff contract,

4. Itshould be noted that during their secondment to the United Nations, police personnel are
not eligible for reassignment or transfer to any other position in the Departrment of Peace
Operations (DPO) or other parts of the UN Secretariat. Active-duty seconded personnel may
serve under a UN staff contract for a period of up to three years (cumulative), which, in
exceptional cases, can be extended for a fourth and fina] year subject to operational needs
and satisfactory performance. This service limit includes periods of any prior services with
the United Nations as an active-duty seconded officer under a UN staff contract.

5. All nominations must be forwarded in one single submission using a duly completed typed
(not hand-written) and signed United Nations Personal History Form (P-11) along with
Academic and Employment Certification Form (EAC), which is attachment to P-11 form.
EAC must be duly completed and signed by the nominated candidate and stamped by
relevant Member State’s national authority. Applications using other formats will not be
accepted. For the convenience of the Permanent Mission, a P-11 form and EAC are enclosed )
as samples to be photocopied as needed. :

6. In the event a candidate wishes to be recommended for several posts, he/she must list each
post in section 2 “Position/s to which you are applying” of the EAC. Candidate needs to
submit only one PHP and one EAC even if they apply for several positions.

7. Selection for service with the United Nations is made on a competitive basis. It is therefore
essential that all application documents be completed with a view to presenting the
candidates’ qualifications and experiences as they relate to the requirements as st out in the
relevant Job Opening.

8. As per the Secretary-General’s Report at the 79th Session of the General Assembly on
implementation of the recommendations of the Special Committee (C-34) on Peacekeeping
Operations (A/79/553/Add. 1), to reduce the overall time of recruitment campaigns, the
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10.

11

12.

13.

14,

15,

Ie.

17.

Secretariat encourages the timely submission of application documentation according to the
established requirements and a limit of the number of nominations to two candidates per

post. In this regard, the Member States are requested to limit overall number of nominations
for this post to two applicants, including a woman candidate.

In accordance with the Policy on Human Rights Screening of UN Personnel, Permanent
Mission is requested to provide human rights certification for all nominees. The following
language must be included in a nomination note verbal: “The Government of ........ is hereby
confirming that none of the nominated candidates has been convicted of or is not
currently under investigation or being prosecuted for, any criminal or disciplinary offence,
or any violations of international human rights law or international humanitarian law.
The Government of .................. .. also certifies that it is not aware of any allegations
against the nominated candidates that they have committed or been involved, by act or
omission, in the comimnission of any acts that may amount to violations of international
human rights law or international humanitarian law,”

In accordance with the Policy on Human Rights Screening of UN Personnel, all individuals
who seek to serve with the United Nations, are requested to make “self-attestation” that s/he
has not committed any serious criminal offences and has not been involved in violations of
international human rights or international humanitarian law. The self-attestation must be
attached to the P-11 form and contain the following wording: “T attest that I have not
commitied, been convicted of, nor prosecuted for, any criminal oy disciplinary offence. I
attest that I have not been involved, by act or omission, in any violation of human rights
law or international humanitarian law. The applications without signed individual self<
attestations will not be accepted”,

- The Government is also requested to certify that there was rio corruption or fraud in the

nomination procedures of police officers on secondment to the United Nations,

Permanent Mission is requested to confirm the level of the educational degree obtained by
each nominee, or it’s equivalency to a st or other level university degree.

Rank in application form (EAC) should be outlined in candidate’s original language with
literal translation in English. No equating to military ranks should be made.

Permanent Mission is requested to present their candidates in accordance with the deadline
date specified in the Job Opening, under cover of a note verbale listing the names of the
candidates, post title(s) they are nominated for and the corresponding vacancy
announcements.

Applications must be forwarded by e-mail to the Police Division Selection and Recruitment _
Section, Office of Rule and Law and Security Institutions, Department of Peace Operations
on the following e-mail address: agnessa.ryabikina@un.org in accordance with the specific

directions in the relevant Note Verbale. In the event the size of the e-mail with attachments is

too big to be submitted in one single message, then the message can be divided into few
parts. The first part should clearly indicate the total number of submissions that will follow,

Upon receipt of the applications, the Recruitment Officer, whose e-mail is provided above,
will acknowledge the receipt of the documents.

Communication regarding this process will be maintained through the Permanent Mission
only. No personal queries from individual applicants will be entertained. '

February 2025
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INSTRUCTI

ONS

Please answer each question clearly and
completely. TYPE OR PRINT LEGIBLY.
Read caretully and follow all directions.

UNITED

PERSONAL HISTORY

NATIONS

Do not Write in This Space

I, Family name

First name

Middie name

Maiden name, if any

2. Daleof (day/month/yr) | 3. Place of birth 4. Nationality(ies) at birth 5. Present Nationality(ies) 6. Sex
Birth
7. Height 8. Weight 9. Marital Status:
Single [ Married [] Separated [ | Widow(er) [ ] Divorced [7]
10. Entry into United Nations service might require assignment lo any area of the world in which the United Nations might have responsibilities.
{a} Are there any limitations on your ability to perform in your prospective field of work? YES[] wNoO
(b) Are there any limitations on your ability fo engage in ail travel? YES D NO [:I
11, Permanent address {2, Present address 13, Office Telephone No.
( )
14, Office Fax No.
Telephone No, ( ) Telephone/Fax No. ( ) ( )
E-mail;
15, De you have any dependent children? YES(O NO[CI ifthe answeris “yes”, give the following information:
Name of Children Date of Birth (day/mofyear) Place of Birth Nationality Gender
+
15. 1y Name of Spouse
16. Have you teken up legal permanent residence status in any country other than that of your nationality? YES [:' NO [:]
If answer is “yes™, which country?
17. Have you taken any legal steps towards changing your presén[ nationality? YES |:| NOC D
Hanswer is “yes”, explain fully:
18, Are any of your relatives employed by a public international organization? YES[] NO I
If answer is “ves™. give the following information:
NAME Relationship Name of International Organization
9. 'What is your preferred tield of work?
20. Would yon accept empioyment for less than Six months? 21, Have you previously submitied an application for employment and/or undergone any tests
YES[] NO [] withUN? YES[] NO (] Ifso, when?
22. KNOWLEDGE OF LANGUAGES., What is your mother tongue? .
OTHER LANGUAGES READ WRITE SPEAK UNDERSTAND
Easily | Not Easily Easily | Not Easily Fluently | Not Fluently Easily | Not Easily
5 H|E B8 BT E @
2 818 B[R 8] 8 B
23, For clericat grades only List any office machines or equipment and
Indicate speed it words per minute computer programmes you use.
Other languages
English French
Typing
Shorthand

P.IL (7-03)}-E
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24, EDUCATION, Give full details - N.B. Please give exact tittes of degrees in original language. Please do not translate or equate to other degrees,

A. University or equivalent

NAME, PLACE AND COUNTRY ATTENDED FROM/TO DEGREES and ACADEMIC MAIN COURSE OF STUDY

Please give complete address, MontlvYear | Month/Year DISTINCTIONS OBTAINED

B. §CHOOLS OR OTHER FORMAL TRAINING OR EDUCATION FROM AGE 4 (e.g., high school, technical school or apprenticeship)

NAME. PLACE AND COUNTRY TYPE YEARS ATTENDED CERTIFICATES OR DIPLOMAS
Please give complets address. FROM TO OBTAINED

25. LIST PROFESSIONAL SOCIETIES AND ACTIV ITIES IN CIVIC, PUBLIC OR INTERNATIONAL AFFAIRS

26.  LIST ANY SIGNIFICANT PUBLICATIONS YOUHAVE WRITTEN (DO NOT ATTAC, )

27. EMPLOYMENT RECORD: Starting with your presert post. [ist in REVERSE ORDER every employment you have had. Use a separate block for cach post.
Include also service in the armed forees and note any period during which you were not gainfully employed. If you need more space, attach additional pages of
the same size. Give bath gross and net salarics per annum for your last or present post.,

A, PRESENT POST (LAST POST, IF NOT PRESENTLY IN EMPLOYMENT)

FROM TO SALARIES PER ANNUM EXACT TIILE OF YOUR POST:
MONTH/YEAR MONTH/YEAR STARTING FINAL '
NAME OF EMPLOVER, TYPE OF BUSINESS
ADDRESS OF EMPLOVER ' NAME OF SUPERVISOR
NO. AND KIND OF EMPLOYEES | REASON FOR LEAVING
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES:

P.11 (7-03}E
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B. PREVIOUS POSTS (IN REVERSE ORDER)

FROM TO SALARIES PER ANNUM EXACT TITLE GF YOUR FOST:
MONTH/YEAR | MONTH/YEAR STARTING FINAL
NAME OF EMPLOVER. TYPE OF BUSINESS:
ADDRESS OF EMPLOVER: NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

MONTH/YEAR MONTH/YEAR ' STARTING FINAL
NAME OF EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:
NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU: .
DESCRIPTION OF YOUR DUTIES

e T = ALPER - E —— O
MONTH/YEAR MONTH/YEAR STARTING FINAL
NAME OF EMPLOYER: TYFE OF BUSINESS:
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:
NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES

P.Ll (7-03)-E




28. HAVE YOU ANY OBJECTIONS TO QUR MAKING INQUIRIES OF YOUR PRESENT EMPLOYER?  YES ] wNo ]

29. ARE YOU NOW OR HAVE YOU EVER BEEN A CIVIL SERVANT IN YOUR GOVERNMENT'S EMPLOY? YES Ei NO D
If answer is “yes", WHEN?

30. REFERENCES: List three persons, rot related to you, and are not current United Nations staff members, who are famitiar with your character and qualifications,
Do not repeat names of supervisors listed under frem 27.

FULLNAME FULL ADDRESS BUSINESS OR OCCUPATION

31, STATE ANY OTHER RELEVANT FACTS. INCLUDE INFORMATION REGARDING ANY RESIDENCE OUTSIDE THE COUNTRY OF
YOUR NATIONALITY, '

32 HAVE YOU EVER BEEN ARRESTED. INDICTED. OF SUMMONED INTO COURT AS A DEFENDANT IN A CRIMINAL PROCEEDING, OR.
CONVICTED, FINED OR IMPRISONED FOR THE VIOLATION OF ANY LAW (excluding minor traffic violations)? YES[] NO N

[£ yes™, give full particulars of each case in an atached statement.

3. OTHER AGENCIES OF THE UNITED NATIONS SYSTEM MAY BE INTERESTED IN OUR APPLICANTS. DO YOU HAVE ANY OBJECIION TO
YOUR PERSONAL HISTORY FORM BEING MADE AVAILABLETO THEM?  YES [J wNo[

34. Tcertify that the statements made by me in answer to the foregoing questions are true, complete and correct to the bost of my
knowledge and belief. I understand that any misrepresentation or material omission made on a Personal History form or other
document requested by the Organization renders a staff member of the United Nations liable to termination or dismissal.

DATE
{day, month, year) SIGNATURE:

N.B. You will be requested to supply documentary evidence which supports the statements you have made above. Do not, however, -
send any documentary evidence untit you have been asked to do so by the Organization and, in any event, do not submit the ori ginal
texts of references or testimonials unless they have been obtained for the sole use of the Organization.
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PLE: _LIST. in reverse order, EVERY
during which you were not gainfully einpl

FROM

o

EMPLOYMENT RECORD — SUPPLEMENTARY SHEET

EMPLOYMENT YOU HAVE HAD. Usea separate block for each post. Include also service in the armed forces and note any period
g for more blacks.
SALARIES PER ANNUM

oved. See next pa

EXACT TITLE OF YOUR POST:

MONTH/YEAR

MONTH/YEAR

STARTING

FINAL

| NAME OF EMPLOYER:

TYPE OF BUSINESS:

il ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

SALARIES PER ANNURL

| EXACT TITLE OF POST:

MONTH/YEAR

MONTHYEAR

STARTING

FINAL

| NARIE OF EMPLOVER:

TYPE QF BUSINESS:

[ ADDRESS OF EMPLOYER,

NAME OF SUPERVISOR.:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

SALARIES PER ANNUM

"EXACT TITLE OF YOUR POGE:

MONTHYEAR

MONTH/YEAR

STARTING

FINAL

i NAME OF EMPLOYER.

TYPE OF BUSINESS:

| ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPL.OYEES
SUPERVISED BY YQU:

REASON FOR LEAVING:

DESCRIPTION OF YOQUR DUTIES

FROM

TO

SALARIES PER ANNUM

EXACT TITLE QF YQUR POST:

MONTHYEAR

MONTH/YEAR

STARTING

FINAL

| NAME OF CMPT.OVER:

TYI'E OF BUSINESS:

| ADDRESS OF EMPLOYER-

NAME QF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

P.L1/C (8-00)
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PLE: _LIST, in reverse order, EVERY
Quring vhich you were not gainfully empl
FROM TG

EMPLOYMENT RECORD — SUPPLEMENTARY SHEET

EMPLOYMENT YOU HAVE HAD. Use
oved.,

SALARIES PER ANNUM EXACT TITLEOF YD POST;

a separate block for each post. Include also service in the armed forces and note any period

MONTH/YEAR MONTH/YEAR

STARTING FINAL

il NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM T0O

SALARIES PER ANNUM EXACT TITLE OF YOUR POST:

MONTHYTEAR MONTH/YEAR

STARTING FINAL

|| NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMFLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM

"SALARIES PER

EXACT TITLE OF YOUR POST:

MONTH/YEAR MONTH/Y'EAR

STARTING FINAL

|| NAME OF EMPLOYER:

TYPE OF BUSINESS:

| ADDRESS OF EMPLOVER:

' NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM

_SALARIES PER ANNUM

|_EXACT TITLE OF YOUR POST.—o

MONTH/YEAR MONTH/YEAR

STARTING FINAL

| NAME OF EMPLOVER:

TYPE OF BUSINESS:

i ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR;

WNO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

KEASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

PILC (8-00)




- UNITED NATIONS

Employment and Academic Certification
Attachment to Personal History Profile (P11)

TO BE COMPLETED BY CANDIDATE:

Personal Data;

Family Name: Given name: Middie names: Gender: M/F

e-mail address:

Position for which you are applying:

Nete: if you are applying for more than one position, please submit separate P11 and P1} attachment for each Job Opening)

Job Opening Number:

Military Service History/Police Service History

Date of Commission {for military officers) or date of enlistment/entry to service (for police officers):

Current rank Date Last Promoted Date eligible for Projected Retirement date from current
promotion to next rank rank

Branch/Corp/Mustering

Sub Specialisation/additional qualifications

Degrees and Academic Distinctions Obtained:

NAME of INSTITUTION, ATTENDED: DEGREES and ACADEMIC
PLACE AND COUTNRY. Please DISTINCTIONS OBTAINED
give complete address. FROM: TO:
Month/Year | Month/Year

Graduation
from the
Stafff'War

College or
Police
Academy
{and/or

similar law
enforcement
institution)

University
Degree/s
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s Experience in peacekeeping operations;
£,

Specify UN or other International Ex erience, starting with your most recent experience and list in reverse order
Dates muvyy-mmv/yy | Mission/ Position/title Description of duties
Operation/Location | (Milob, HQ Staff, Contgt,
Adviser)

Commund Experience,

starting with your mest recent experience and list in reverse order
Dates munyy-mmvyy Unit/Position/Org

Significant Unit Activities

Significant Planning Experience, starting with your most recent experience and list in reverse order
Dates mavyy-mm/yy Position/Org Operation/Activity

(Other) International Exposure other than peace keeping operations,
list in reverse order
Date: mnyy-mm/yy Position/Org

starting with your most recent experience and
Function/Activity

Page 2 of 4




Military and/er Police Training Courses/Seminars: {last two vears)

Name of Course Date: mm/yy -mm/yy Institution

Additional Comments:

I certify that the statements made by me in answer to the foregoing questions are complete and correct. I understand that any
misrepresentation o1 material omission made on a Personal History form or other document requested by the Organization renders
a staff member for the United Nations liable ineligible for further consideration.

| declare that | have never committed, been convicted of and am not currently under investigation or being
prosecuted for any criminal, human rights, civil action or disciplinary offence, with the exception of minor traffic
violations (driving while intoxicated or dangerous or careless driving are not considered minor fraffic violations for
this purpose). | declare that | have not been involved, by act or omission, in the commission of any violation of
international human rights law or international humanitarian faw.

! am not able to attest to the proceeding paragraphs for the following reasons: ...

Date ... SIGRAIE ..o

N.B. You will be requested to supply documentary evidence which supports the staterments you have made above, Do not,
however, send any documentary evidence until you have been asked to do so by the Organization and, in any event, do not
submit the original texts of references or testimonials unless they have been obtained for the sole use of the Organization.
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0 BE COMPLETED BYTHE RELEVANT LOCAL AUTHORITY:

! further certify that the nominated candidate has never been convicted of, or is not currently under in vestigation or

being prosecuted for, any criminal or disciplinary offence, or any violations of international human rights law,
civil action or disciplinary offence.

The Government of is not aware of any allegations against the
nominated candidate that she/he has commitied or been involved, by act or omission, in the commission of any
acts that may amount to viofations of international human rights law or inferational humanitarian law,

In the case of the nominee who has been investigated for, charged with or prosecuted for any criminal
offence, with the exception of minor traffic violations (driving while intoxicated or dangerous or careless
driving are not considered minor Irajffic violations for this purpose), but was not convicted, the
Government is requested to provide information regarding the investigation(s) or prosecutions
concerned.
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Special Notice :

Circulation of this Job Opening is limited to the Member States of the United Nations. Only
police personnel who are currently employed in their national police service and who have
received authorization from their respective national authority to apply for this Job Opening, will
be considered.

Please note that during their secondment to the United Nations, police personnel are not eligible
for reassignment or transfer to any other seconded position in peace operations or the UN
Secretariat,

Active-duty seconded personnel may serve under a UN staff contract for a period of up to three
years (cumulative), which, in exceptional cases, can be extended for a fourth and final year
subject to operational needs and satisfactory performance. This service limit includes periods of
any prior services with the United Nations as an active-duty seconded officer under a UN staff
contract.

Candidates who have previously served as active-duty seconded personnel may reapply after a
break in service of at least one year from their last secondment under a UN staff contract, subject
to the contract limitation as indicated above.

Nominations of currently serving active-duty seconded police personnel on a UN staff contract
will not be considered.

Candidates must meet all the requirements of the Job Opening at the time of nomination in order
to be considered for the position.

Nominations of women candidates are strongly encouraged.




