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6- €)) The appropriate Government shall take measures to protect persons with

disabilities from being subjected to torture, cruel, inhuman or degrading treatment.

(2)  No person with disability shall be a subject of any research without,-
(i) his or her free and informed consent obtained through accessible modes,
means and formats of communication; and
(i)  prior permission of a Committee for Research on Disability constituted in
the prescribed manner for the purpose by the appropriate Government in which
not less than half of the Members shall themselves be either persons with
disabilities or Members of registered organisation as defined under clause(z) of

section 2.
7- (1)  The appropriate Government shall take measures to protect persons with
disabilities from all forms of abuse, violence and exploitation and to prevent the same,

shall-
(a) take cognizance of incidents of abuse, violence and exploitation and provide

legal remedies available against such incidents;

(b) take steps for avoiding such incidents and prescribe the procedure for its
reporting;

(c) take steps to rescue, protect and rehabilitate victims of such incidents; and

(d) create awareness and make available information among the public.

(2)  Any person of registered organisation who or which has reason to believe that an
act of abuse, violence or exploitation has been, or is being, or is likely to be committed
against any person with disability, may give information about it to the Executive
Magistrate within the local limits of whose jurisdiction such incidents occure.

Scanned with CamScanner



(2)

(3)  The Executive Magistrate on receipt of such inforrmation, shall take immediate
steps 1o stop or prevent its occurence, as the case may be, or pass such order as he deems
fit for the protection of such person with disability including as order-

(@)  to rescue the victim of such act, authorising the police or any organisation

working for persons with disabilities to provide for the safe custody or

rehabilitation of such person, or both, as the case may be;

(b)  for providng protective custody to the person with disability, if such

person so desires;

(c) to provide maintenance to such person with disability.

4) Any Police Officer who receives a complaint or otherwise comes to know of
abuse, violence or exploitation towards any person with disability shall inform the
aggrieved person of-

(a) his or her right to apply for protection under sub-section(2) and the particulars

of the Executive Magistrate having jurisdiction to provide assistance;

(b) the particulars of the nearest organisation or institution working for the

rehabilitation of persons with disabilities;

(¢) the right to free legal aid; and

(d) the right to file a complaint under the provisions of this Act or any other law

dealing with such offence;

Provided that nothing in this section shall be construed in any manner as
to relieve the police officer from his duty to proceed in accordance with law upon
receipt of information as to the commission of a cognizable offence.

(5) If the Executive Magistrate finds that the alleged act or behaviour constitutes an
offence under the Indian Penal Code, or under any other law for the time being in force,
he may forward the complaint to that effect to the Judicial or Metropolitan Magistrate, as
the case may be, having jurisdiction in the matter.

89-  Any person who contravenes any of the provisions of this Act, or of any rule made
thereunder shall for first contavention be punishable with fine with may extend to ten
thousand rupees and for any subsequent contravention with fine which shall not be less
than fifty thousand rupees but which may extend to five lakh rupees.

90- (1)  Where an offence under this Act has been committed by company, every person
who at the time the offence was committed, was in charge of, and was responsible to, the
company for the conduct of the business of the company, as well as the company, shall be
deemed to be guilty of the offence and shall be liable to be proceeded against and
punished accordingly:

Provided that nothing contained in this sub-section shall render any such person
liable to any punishment provided in this Act, if he proves that the offence was
committed without his knowledge or that he had exercised all due diligence to prevent the
commission of such offence.

(2)  Notwithstanding anything contained in sub-section (1) where an oftence under
this Act has been committed by a company and it is proved that otfence has been
committed with the consent of connivance of, or is attributable to any neglect on the part
of any director, manager, secretary or other officer of the company, such director,
manager, secretary or other officer shall also be deemed to be guilty of that oftence and
shall be liable to be proceeded against and punished accordingly.

Explanation,- IFor the purposes of this section,-
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)

(a) "company

of individuals; and

(b) "director”, in relation to a firm, means a partner in the firm.

" means any body corporate and includes a firm or other assoc

91-  Whoever, fraudulently avails or attempts to av
benchmark disabilities, shall be punis
extend to two years of with fine which may exten

92- Whoever-

(a)

ail any benefit meant for persons with
hable with imprisonment for a term which may
d to one lakh rupees or with both.

intentionally insults or intimidates with intent to humiliate a person with disability

in any place within public view;

assaults or uses force to any person with disability with intent to dishonour him or

(b)
outrage the modesty of a woman with disability;

(©) having the actual charge or control over a person with disability voluntarily or
knowingly denies food or fluids to him or her;

(d)  being in a position to dominate the will of a child or woman with disability and
uses that position to exploit her sexually;

(e voluntarily injures, damages or interferes with the use of any limb or sense or any
supporting device of a person with disability;

) performs, conducts or directs any medical procedure to be performed on a woman

with disability which leads to or is likely to lead to termination of pregnancy
without her express consent except in cases where medical procedure for
termination of pregnancy is done in severe cases of disability and with the opinion
of a registered medical prectitioner and also with consent of the gaurdian of the

woman with disability,

shall be punishable with imprisonment for a term which shall not be less than six months
but which may extend to five years and with fine.

2 fr qum WG OFl g afeRdl & prfedl @ R KT

3~ M
m%mmm@mmm@mg@maﬁm@
W/Gogommﬁ@wgwmaﬁmmmmawm?ﬁu%%@ﬁzﬁ
gyfers wEIfeers, Sodo A7t sfiodio fiE ¥ fai® 07.01.2019 TT 14.05.2019 BT 39 Hau A
e o) 63 o1 g € |

!oho
( THedo )
IR Yo FETHd (AFaTaR),
I Y|

yfafarfd: frafeRaa @1 e T smavas driard) &g Uith-

1— W Y |AfE, Sk ¥ U, TS |

2— Wg;ﬂwgm%ﬁé?mgaj%muol

3- W HEIE®, S0%0 T, TGS |

4— 9 gferd Aef e / gferst Su wEIers aRes, [owo |

3 Divyangjanl

Scanned with CamScanner




