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GOVERNMENT OF INDIA

Ministry of Home Affairs
[Police Division-I|]

PF-Vi
MHA, North Block,
New Delhi, 110001
Dated 28 Janua{y 2020
9 JaN
To - 1. The Chief Secretaries and DsG (P)s of all States / UTs
2 Directors - lB/CBl/SVPNPA/SPG/NEPA/NICFS/CFSL/ DCPW

3. DsG - BSF/CRPF/ITBP/CISF/NSG/RPF/BPR&D/SSB
INCB/NIA/Assam Rifles (Through LOAR)
4, Commissioner of Police Delhi.

-, Subject :- UNMISS:- Nomination for Fpy Coordinator(P-3) and Community Policing
P&_\“} XEQE 5 Advisor (P-4) in the United Nations Missions in the Republic of
South Sudan (UNMISS)- JoB Opening No- 2019-UNMISS-82655-

: DPO and 2020-UNMiSS-82442-DPKO)

SirlMadam,
/ The Police Division, UNHQ through Permanent Mission of India to United
Nations(PMI to UN) has sought the nomination of eligible candidates for the subject Job

D \5'( X 'S¢
7t 287 The job description along with the requisite eligibility criteria/qualifications

of for FPU Coordinator(P-3) and Community Policing Advisor (P-4) in the United
Nations Missions in the Republic of South Sudan (UNMISS)are enclosed/attached
with this letter for needful reference. It is strongly recommended to nominate
those candidates meeting all requirements for the positions/posts as
described in Job descriptions.

3 Therefore, It is réquested that nomination of eligible and willing officers of

h\?) : the rank of DySP/SP(P-3 Level) and SP/DIG (P-4 Level) for above posts

/ may be forwarded through proper channel to this Ministry by 18t March,
2020 along with the following documents (all mandatory) duly completed in
all respect:-

,_‘CQ_C'Z_‘_J. United Nations Personal History Profile (PHP) form {P.11) duly completed

\Sﬂﬁ and signed by the nominated candidate.
A. United  Nations Employment and  Academic Certification

a9 yfor s (Wigattachment to personal history profile (P-11)] Form duly completed and
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signed by the nominated candidate as well as the relevant local /
nominated authority.

Note: - In Earlier instances, It was observed that the EAC was submitted
without the signature of Designated Authority of concerned Force
resulting rejection of nomination. Hence, the forwarding authority
should ensure that the EAC is duly signed by the applicant as well
the Designated Authority of Force. All requisite details i.e position
for which applying, job opening number, date of commission,
degrees and academic distinctions and all other requisite details
should be filled properly.

. Personal details as per Annexure-l.
iii. Human Rights certificate must be included(proforma enclosed).

4. No modified format other than the specimen enclosed duly typed will be
entertained/accepted as it invites lot of observations from UN HQ (UNDPKO) while
finalizing the nominations. Hand written PHP will not be entertained/accepted. It
may be ensured that the photographs of the officer applying for the post should be
placed on the front side of P-11 form and signature in the last page at relevant place.

5. Personal History Profile (P-11) , EAC, and HR certificate along with forwarding
letter of each nominated candidate are required to be submitted in separate files (PDF
format only) through E-mail to us-polfin6@mbha.gov.in before the deadline.

6. The nominations without Vigilance clearance and Cadre Clearance (for all officers)
from the respective Ministries/Departments/State or UT Govt/Organizations shall be
summarily rejected.

7. Applications through proper channel with approval of Head of Organization will be
entertained. Applications received after the deadline specified will not be accepted.

8. Concerned authorities may please ensure and advice their officers not to make
any direct queries with this ministry or UNHQ. This ministry will not entertain personal
queries from individual applicants.

Yours Faithfully

@) %2, :
(S.Muthukumar)

Under Secretary (PF-VI)
-7 23092527
us-polfin6@mha.gov.in




Copy to

1.Commissioner of Police Mumbai, Kolkata, Chennai and Bangalore:- kindly ensure
that the nomination may be forwarded through respective State Government only.

2.80 (IT), MHA - With the request to upload the above communication on MHA website

(Police Division-ll(secondment vacany) and ‘what’s new’.
/
@ 2

(S.Muthukumar)

Under Secretary (PE-VI)
-#%: 23092527
us-polfin6@mha.gov.in

3.DIR(UNP), MEA, JNB (2029), New Delhi
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UNITED NATIONS

FPOSTAL ADDRESS — ADKESSE PUSTALE}! UNITOD NATIONS, N.¥. 10017
CASLE ADDRRES - ARRESSE TULEURAPHIQUER: UNATIONE NEWYORK |

UNITED HATIDNS FEADOUARTERS

SECURE COM™S OPERAYIONS
W U 12 P bS8, | | o i

DPO/OROLSIPLY2020/03

The Secretariat of the United Nations presents its compliments to the
Permancnt Mission of Menther Stats to the Uhnited Nations and has the henour to
invite its Government (o nominate individual police officors in active service for
appointiment on secondment to the 17 nmited Nations Mission in the Republic of

+ South Swian (INMISS), for a period of onc year. Any further contract extension
can be grarited ot an exceptional Basis provided there is o mission mandate
reguirement and the Incumbent display good performance, dedication,
professionalism and the achieved results. The tinal decision on thc extension is
subject to approval by the United Nations and concurrence by the national
authorities, : ‘

- Details reparding the post/s for which the Secretariat is seeking qualitied
applicants arc provided in the attached job apening/s No 2020-1JNMISS-826356-
DPO: Also ailached are the “Application Pracedures for Positons in United
Nations Police Components in Peace Operations and Special Political Mis¢ions
Requiring Ofticial Secondment form National Governments of Member Statcs ol
the United Nalions™. : '

The Secretariat kindly requests the Permanent Mission to submit g
separate application for cach nominee for each Job upening to the Selection
and Recraitment Scction/ Police Division/QROLSYDPO, 1 UN Pluza, 7l
floor, vroom DC1-0780, n accordance with the above-referonced procedures,
certifying that the nominee/s meel/s the requirements in the attached job
opening/s. Applications submitted after the deadline specified in the job
opening will not be considered.

The Permanent Mission is also requested to conlirm that selected ,
candidates will be releascd, in a4 fimely manner, from the national, police service
obligations for scrvice with (he Urited Nations. It is also requested to ensure that
the rank of each candidate subsmirted is indicated on the application. In addition, it
is slrongly recommended that Member Statcs carefully pre-scrcen their applicants
and submit only those candidates meetin g all roquirements for the position as
described in the job opering/s.

Member States are strongly encouraged (o nominate qualified fernalé
police officers. Preferance. will be given to equally qualified women candi dates,




UNITED NATIONS

NATIONS UN1KS

The Secretariat wishes to inform the Permanent Mission of Member Statc
that, i an effort to streamline and cxpedite the procedures of recruifing seconded
officers, candidates placed on a roster Iollowing the selection proccss may be
considered for posts with similar functions within 2 period of two years and il
recommended for deployment, fither arrangements will be coordinated with the
Pormanent Mission in due course. ' ‘

It should be noted that during the period of their sccondment, officers
may not transfer 1o allernative positions within the United Nations. As aresult, the
nomination of police officers who are currently United Malions staffmembers on
secondment, will nof be considered,

The Scerclarial wishes to reiterate that promoting and encouraging
respect for human rights is a core purpose of the United Nations and central to the
delivery of its mandates. Should the Seeretariat becorne aware of grave human
rights violations which give rise to concerns as to the record and performange of
[country] pelice personncl, this may constitute grounds to revoke its aceeptance of |
such petsonne] to serve in UN peace operations. Tn the saso of nominees who
have been investigated for, charged with or prosecuted for any criminal offence,
with the exception of minor traflic violations (driving while intoxicated or
dangerous or careless driviug arc not comsidered minor teaffic violations [or this
purpose), but were not donvicted, the Gov ernment is requested to provide
informalion regarding the invesligation(s) or prosecutions concerned. The |
Govermment is alse requested (o certify that it is not aware of any allegations
agaivst its nominated candidates that they have committed or been involved, by act
or ormission, in the commission of any acts thal may amount to violations of

(international human rights taw or international humanitarisn law,

The Scerelariat recalls that it has a Zero-toleranee approech to fraud and
corruption. Thé Government 1s tharefore requested lo certify that there was 5o
corruption or fraud in the nomination and exlension procedures of polive officers
on secondment (o the United Nations. Should the Secrstmiat become aware of
allegations of corruption or finud In the nomination or extension procedurcs of
pelice officets on secondment, this may constitute grounds Lo revoke ity
acceplance of such personnel to serve in the United Nations as well as suspension
of any furture police deployments from the conlributing couniry concerned.

The Seeretarint also recalls that the responsibilities of those personte]
who are appoiitted to serve in United Nations peace or special political nyissions -
are exclusively infernational i character, They perform their finctions under Lhe
autherity of, and in 1ull compliance with, the instructions of the Secretary-General




UNITED NATIONS
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of the United Nations and persons acting on his behalf and arc duty-bound not to
seek or accept instructions in regard to the perfortnance of their duties from any
government or from other authorities exterval to the United Nations. Scconded
personnel shovld carty out their funclions in accordance with all applicuble
regulations, rufes and procedures of the Organization. 5

. The Secretariat of the United Nations avails itself of this opportunity to
renew to the Permanent Mission of Member State to the Unjted Nations he
asswranees of its highest consideration. -




Pogt title and level v Tormed Police Units (FPU) Coordinator, P-3

Organizational Unit United Nations Mission in the Republic of South Sudan
' (UNMISS)

Duty Station Juba

Reporting o Police Conmmissioncr through the Chief of Operations

Duration 12 Month {extendible)

Deadline for applications 31 March 2020

Job Opening numher 2019-UNMISS-82656-DPO

United Natlons Core Values: Integrity, Profesaionaliam and Raspact for Diversity

RESPONSIBILITIES: ;
Under the overall direction of the Police Commissianer, the FPU Coordinator will have overall managerial
respansibility for FPUs and manage the FPU support o[lice. Additionally, the incumbent will liaise with all
partnering agencies and relevant UNMISS and other UN components present in South Sudan regarding
administrative and aperational issues related to the deployment of the TP1Is throughout the mission. The FPU
Coordinator will also be responsible, but nol Iimited to, the performance of the following duties:
® [lan and coordinate all FPU mandated activilies w ensure that they are in aceordance with FPU
Pelicy (Public Order Management within and outside POC sites, suppor( of humanitarian .
nctivities, dynamic patrols, and other pertinent tasis directed by the Police Cormnmissioner);
= Ensure effective and efficient operational deployment and functioning of the FPUs within and
throughoul (he Mission area in close consultation wilh the UNPOL leadership through the
established chain of command;
» Attend as tactical commander and operational advisor, the scene of any operation in which more
Lhun one TPTJs are involved, unless authority hus been atherwise delegated;
* Estabiish through the Chief of Operation a close relationship and coordination with the {UUNMISS
military in order 1o facilitate effective coordination in the event of mutual supportive operations;
+ Tacilitatc effective coordination and colluboration with counterparts o create conducive
cavironment on humanitarian assistance within and outside PoC siles;
¢ On a rogular basis, conduct in-pission assessments fo verify the aperational readiness and
petformance of deployed FPUs through permanent laison with (he FPTT Commainders and regular
tactical exercises;
= Coordinatc with the Chief of Tntcgrated Mission Training Cell (IMTC), to snsure (hat sessional
training on the role of TPUs in Protections of Civilians (POC) sites on UNMISS installations, will
he delivered; :
* In coordimation with Chief of Operations coardinate activities and operational performance of
FPUs deployed in their respective arsas of res ponsibility. '
*  Incollaborstion withhe Chiefof Operations, respestive UNPOL POC Site Cobrifinators and FPU
Cemmanders, monilor the welfire and medical condition of all FPU members; produce
recornmendations on their improvement if necessary,




-

*  Monitor the level of serviceahility of the Contingent Owited Equipment (COE) and inlorm the
Police Division (PD) accordingly in case action is (o be (aken by Police Contributing Countrics
(PCCs) and will conduct monthly operational mspections to deployed FPUs as directed by DPKO:

* Monitor and coordinate all arrangements related to the timely deployment, rotations and
Tedeployment of FPTJ staff

= In collaboration with the respective UNPOL 1*OC Site Coordinators and the FPU Commanders,
ensure that all FPU members are reated in accordance with United Nations rules, regulalions, and
olher issuances.

* In collaboration with the respective UNPOL POC Sile Coordinators and FPU Commanders,
ensure that all FPU members arc aware ol their respensibilities, including through induction, Lo
adhere, both in and off duty, io UN rules, regulations, and puidelines as well as other mission
dircctives and issuances, Linsure strict adherence of FPU personaiel to the UN Paolice Directives
and Code of Conduct.

* In collaboration with the respective UNPOL, State Advisors and the FPU Commanders, support
any investigations that may be required to address incidents that are of public concern mvolving
the FPU personnel.

+ Regularly consult and advise the TUNMISS Police Commissioner iy formulating operational
planming and directives regarding the FPU opcrations. Advise-appropriate stakeholders on the
proper management of civil unrest and employment ol crowd control tactics and techniques, with
particular reference to the POC sites on UNMISS installations and outside when required;

= Develop in-mission training in crowd control, fircarms wnd ammunition deployment cxercises
pccording to the revised FPU policy, including exercises to inerense the inter-operablili ty among
different unils and components. .

*  Ensure confiscated weapons ave stored in the sale slorage with respective FPU control.

Perlorm uny other duties and assume other responsibilities as may be directed by the UNMISS
Palice Commissioner. ’

COMPETENCIES:

Professionalism: Shows pride in work and achicvements; demonstrates professional competence and
mastery of subject mattey; is conseicntious and efficient in meeting cornmitments, observing deadlines and
achieving results; is motivated by professional rather than personal congerns; shows persistence when
[aced with ditficult problems or challenges; remains calm in stressful situalions, Takes responsibility for
incorporating gender perspectives and ensuring the equal parlicipation of women and men in all areas of
work. Knnwledge and understanding of theories, concepts and approaches relevant to democrutic policing,
law enforeement; Experience in planning, development and implementation of policing programs,
management and administration; Ability 1o apply technical expertise to resolve police related issues and
challenges. Strong organizational skills and a deraonstrated abilily W establish priorities and to plan,
coordinate, and monitor the work of athers;

]

Planning und Organizing: Develops clear poals that are consistent with agreed strategies; identifics
priotity activitics and assipnmenis: adjusts prioritics as required; allocatcs appropriate amowat ol time and
resources for completing work: foresees rsks and allows for contingencies when planning; monitors and
adjusts plans and actions as necessury; uses time efficiently.

Teamwurk: Works collaborntively with colleagues to achieve organizationsl goals: solicits inputs by
geouinely valuing others ideas and expertise; is willing to Jearn from others; suppurts and acts in
accordance with final group decision, even when such decisions may not entirely refloet own position:
shares credit for team accomnplishments and accepts joint responsibility for teany shorteomings,

QUALIFICATIONS: -
Educg(i{m: Ac,ivancecl Univeisity Degree (Master’s or cquivalent) in Law enforcement, Criminal Tustice,
Security, . Public Administeation, Seentity Seciences, Humun Resources Management, Soeial Sciences,

o




Development Stodies (particularly in law enforcement), Change Management or uther relevant field, A first
level university degree with a combination of televant acadernic qualifieations and exicnsive expetience in
law coforcement, including public order management, police unit commanding and planning police operations
may be aceepled in lieu of the advanced university degree. Graduation from a cerlilied police academy or
other law enforcement training institation is required.

Work Lixperience: A minimum of 5 years (7 years in abscnee of advinced degree) of progressive and active
relevant service/experience at the ficld level (region/district) including direst practical experience in
conunanding special units including formed (anti-riot) police units, gendarmerie units, and/or training of FPU
personnel, policy and standard eperating procedures development experience is required, Expericnce in
organjzational and resource management, operaional planning and pelicy devclopment js highly desirable.
Pencekeeping or othier inlernational experience in the UN or other international organizations is an advantage.

Runk: Rank required for a P-3 is Major, Chief Inspector, its equivalent or v higher rank,

Languages: Tnglish and Fronch arc the working languages of the UN. For the post advertised, Auency in oral
and written, English is required. Knowledge of a second official UN language {Arabic) is an advantape..

Preference will be given to cqually qualified women candidates.
Dale of Issuance: 15.Janaary 2020

In aceordance with the Policy on Human Righty Screening of UN Persenncl, all individoals who seek {o serve with'the
United Nations are requested to make “self-attestation” (kat s/he hay not commited any scrious eriminal offences and
Bas net heen invalved in vioktivny of internationnl humsn rights or infernational hununitarian law. The exact wardiny
of the self-attestation Is outllned in para. 5.2 of the aboye mentioned Polley. The final decision on the zelection of an
Individual ta sexve with the Unjted Nations will also be subject tn human rights serconing,




APPLICATION PROCEDURES FOR PROFESSIONAL CONTRACTED POSITIONS
INTUNITED NATIONS POLICE COMPONENTS IN PEACK OPLERATIONS OR
SPECTAL POLITICAL MISSIONS REQUIRING OFFICIAL SECONDMENT FROM
NATIONAL GOVERNMENTS OF UN MEMBER STATLES

Outlined below are the procedures to be fullowed by Permanent Missions for the presentation of
candidates to professional posts requiving secondment from active police servives, which are
open for xecruitment within UN peace aperations or special political missions. Tn the interest of
promoling an orderly process and to avoid dclay in the consideration of applications, Permanent
Missions are respectfully requested to adhere closely 1o lhese procedures. :

1. The above-mentioned posts are reserved only for candidales recommended by Member
States through their Permanent Missions to the United Nations. Candidates applying
independently will not be considered. Tt is requested thal applications be submitted as soon
as possible but not later than deadline spoeificd in ench Job Openinp announcement.
Applications received after the deadline will nol be considered, = 5

2, Al applicalions must be submitted in & duly completed typed (nol hand-written) and signed
United Nations Personal History Tarm (P.11) along with Academic and Employment
Certification Form (attachment to P-11 form). Applications using other formats will not be.
aceepted, but addilional information may be attached to the P. 11. For the convenience of the
Permanent Mission, a P~11 form and attachment arc enclosed as sampies Lo be photocopied
as needed. '

3. Selection for service with the United Nations is made on a competitive basis. It is therefore
essential that all the Personal Uistory Forms be completed with a view o presenting the
candidates qualifications und experiences as they relate to the requirements as set out in the
relevant Job Opening. {n the ¢vent 1 Permanent Mission wishes to recommend a candidate
lor several posts, a separate Personal THistory Form should be submitted for each post.

4. In accordance with the Policy on Human Rights Sercening ol UN Personnel, Permanent
Mission is requested to provide human rights certification lor all nominees. The following
language must be included v a nomination nole verbal: “7The Governnmietit of ....... is hereb ry
confirming that none of the nominated candidates has beon convicted of, vr Is not
currently under investization or bein g prosecuted for, any criminal or disciplinary offence,
or any violafiony aof international hman rights law or intefnational humanitarion law,
The Govermment of ......... wweeeenees QSO Certifies that it is not aware of any atlegations
against the nominated candidates that the 2y have committed or been involved, by act or
omdission, In the commission of any acts that may amount to violations of international
human rigits law or international hiumanitarian law,”

3. In accordance with the Policy on Thuman Rj ghts Screening of UN Personnel, all individuals

who seel to serve with the United Nations, are requested fo make “self-attestation™ that s/he
has not commiitted any sericus criminal offonices and has not been involved in violations of
international humnan rights or international humanitarian law. The sclf-altestation must be
attached to the 1-11 fomm and contain the following wording: T atiest that I have not
committed, been convicted of, nor prosecuted for, any criminal or disciplinary offence.
I attesl thut T have not been involved, by set or omission, in any violation of human
rights law or international huntanitarian law. The applications without sipned individyal
self-altestations will-not he accepted.

6. The Governmeént is also requested to certify that there was no cormuption or fraud jn the
nomination procedures of police officers on sccondment to the United Nations.




. 7. Permanent Mission is requested to certify the level of the degree (Master ar Dach elor)
obtained by cach numinee. If o candidate’s praduation document is different, the Permanent
Mission is requested to provide equivalency to BA/MA Degree.

8. Permanent Mission is requested t6 present their candidales in one single submission, in
accordance with the deadline date specified in the Job Opening, under cover of a noie
verbale Hsting the names of (he candidates, post title(s) they are nominated [or and the
cortesponding vacaney announcements,

9. Applications must be hand-delivered by Permanent Mission to the Police Division Seleclion
and Recruitment Section, Office of Rule and Law und Security Tnstitutions, Department ol
Peacckeeping Operations at 1 UN Plaza, 7" floor, room DCI1 -07890, in accordance witl the
specific directions in the relevant Note Verbale,

10. Upon delivery of the applications, the Selections and Recruitment Section will acknowledge
the receipt to the individual making the delivery,

11. Communication regarding tlis process will maintained through the Permament Mission only.
The Secretariat will not entertain personal Queries from individual applicants.

January 2020
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Annexure

‘—*——u——_m_____“BI.IO"D'ATA PRD FORMA Recent passpart

size photagraph

- Name of Post applied.

- Job opening number

. Name of the Officer

- Designation/Rank/organization and Pay scale/pay band with present plage of posting.
- Inthe case of officers of deputation with other organizatian,

(a) Name of Parent organization,

(b} Name of organization presently employed.

{c) Date of deputation

{d) Expected date of repatriation to parent cadre/organization,

6. Datg of Birth

7. Education/Qualification
8.

9. Service/Cadre/Batch:

Date of Joining Police Servige and date of stiperannuation

10. Previous UN experience

Telephone No.

a. Oifice-
b. Résidence
c. Mabilg No(mandator-y_)
d. Fax No,

2. E-mail id{mandatory)

11. Present Job Profiie--

12. NOC from parent cadre (if on deputation) faridatory:- Yes/NO/Not applicable

Ihereby certify that, | fulfill the eligibility requirement notified for the post applied for.

(Signature of the applicant)




meluding  violation of International Fluman Rights Law and International
Humanitarian Law. It is also 1o certify  that quemmeﬂt_/(};g, of
- ---(concerned state/ Org,) is awars that there is ng allegation a:g-ainst
h.lﬂ:l/h_t!{‘ as such and he/she has not committed or even involved, by act or
omission, the commission of any act that may amount of violations of International
Human Rights Iaw and International Humanitarian Law:.

To be signed by an officer
Not below thie rank of DIG/Director
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INSTRUCTIONS

Pledse answer each question clearly and
completely. TYPE OR PRINT LEGIBLY.
Read carefully and {ollow all directions.

SN
oy NATIONS

1 Do not Write in This Space

- PERSONAL HISTORY ok o
L Family name First pame Middle name | Majder nome, ifany
1. Dateof (day/imonth/yr) [ 3. Place of birth 4. Nationality{ies) at birth 5. DPresent :Nakiomliiy(ies) 16 Sex
Birth . . o
7. Height 8.  Weight 9. Marilal Status:
" Single ['] Married [ Separated [ ] Widow(er) [ | Divorced [ ]
10. Enty into United Nations scrvies might require assignment to aty arca of the world in wiich the United Nations might have responsibilities.
() Ase there any limitations on your ability to perfarin in your prospective field of work? YES[] wNo[]
{b) Ase there uny limitations on vour ability to engage inall travel? YES I:] No [J
1L, Permasent eddress 12, Presentaddress 13, Office Telophone No. il
( ) "
14, Office Fax No:
Telephone No. ( ) Telephone/Fax No, ( ) ( )
‘ - E-mail;
15.  Doyou have any depeadent children? ves{] HO L1 it answer is “yesé’, give the following information:
N__a'mc-_ol“ Children Date of Birth (day/mo/year) _Place of Birth Nationality Gender
15.{a) Marne of Spouse
16. Hiave you taken up legal permanent residence status in Ay country other than that of your nationality? YEs[] No[J]

If apswar is “yes”, which country?

YES[] wnNO L[]

17.  Have you taken any legat steps towards changing your present nationality?
if angwer is “yes”, explain fully;
18, Aseuny o your relatives employed by a public interaational organization? YESC] wo [
I snswer is *yes”, give the following information: dep e
NAME - Refationship Name of Internatjonal Organization
19, What i3 your preferred ficld of work?
20, Would you siccept employment for less than sixmonths? | 21, Have you previously submitted an ap lication for employment and/er undergone any tests
yEs[] wNo[] . with UN? YES[] NO 1£ 50, when?
22, KNOWLEDGE OF LANGUAGES. Whal is your motlier tongue? 5 : ;
OTHER LANGUAGES READ . WRITE __SPEAK U%_*IDERSTANI? ‘
Easily i Not Easily Basily l Wot Edsily Fluently I Not Fluestly Easily s Not i:,&s]zly
- O O = 0 O O O N
s L O | L] [ Ll 1 L.l
0 O] O 0] O L. L L]
23. Forclerical grades only List any office machines oy equipment and
Andicate speed fis words per minnie = c_;_omputer Programmes you use.
> Other languages
 English French -
Typing
Shorthand

P (F-00-E




24. EDUCATION, Give fufl details — N.B. Please give exaat titles of degrees in original language. Pleaso da not translate or equate to other degrees,
A, University or equivalent »
NAME, PL.ACF. AND COUNTRY ATTENDED FROM/TO DEGREES and ACADEMIC BMAIN COURSE OF STUDY
Please give complete address, MomtivYear | Monih/Year DISTINCTIONS OBTAINED

B. SCHOOLS OR OTHER FORMAL TRAINING OR EDUCATION FROM AGE 14 (e.g,, high school, technical school or apprenticeship)

NAME, PLACE AND COUNTRY YEARS ATTENDED CERTIFICATES OR DIF]LOMAS

TYPE

Plesse give complete addrss. _FROM TO UBTAINED

23,

LIST PROFESSIONAL SOCIETIES AND ACTIVITIES IN CIVIC, PUBLIC OR INTERNATIONAL AFFA?RS

LIST ANY SIGNIFICANT PUBLICATIONS YOU RAVE WRITTEN (DO NOT ATTACH)

21.

EMPLOYMENT RECORD: Stasling with your pros MM&Q@E&&@&MMM&M Ust n separate block for eal post.
Inelude also service in the armed forces and nole any period during which vou wers tiot gainfully employed. [f you need more space, attach additional pages of
the samg size. Give both gross and net sataries per antum for your last or present pust

A, PRESENT POST (LAST POST,.IF NOT PRESENTLY TN EMPLOYMENT)..

FROM ' 0 SALARIES PER ANNUM EXACTTITLE OP R PORT:

MONTH/YEAR MONTH/YEAR STARTING FINAL

TAMT OF BMPLOYIER: ; — TVYPE OF BUSINESS

ADDRESE OF EMPLOVER. “NAME OF SUPERVISOR

N0, AND KIND OF EMPLOYEES REASON FOR LEAVING
SUPERVISED BY YOU:;

DESCRIPTION OF YOUR DUTIES: _

P} (1031-E




1. PREVIOUS POSTS (IN REVERSE ORDER)

FROM T0 SALARIES PER ANNUM BRACT TITLE GF YOUR POST:
MONTE/YEAR | MONTH/YEAR Ey—— FINAL
NAME OF EMPLOVER- TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: "NAME OF SUPERVISOR.
NG, AND KIND'OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU:

' DESCRIPTION OF YOUR DUTIES

FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
MONTH/YEAR MONTH/Y E:?;R STARTING FINAL
NAME OF EMPLOYER: " TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:
NO. AND KIND OF GMPLOYEES "REASON FOR LEAVING:
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES
FROM TQ SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
MONTH/YEAR MONTH/ YEAR STARTI“G FINAL
NAME OF EMPLOYER: TYPE OF BUSINESS:
ADDEESS OF EMPLOYER; TAME OF SUPERVISOR:
0. AND KIND OF EMPLOYEES | REASGN FOR LEAVING:
SUPERVISED BY YOU:

DESCRIPTION OF YOUR DUTIES

PI1(1-03)-E
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2. HAVE YOU ANY OBJECTIONS TO OUR MAKING INQUIRIES OF YOUR PRESENT BMPLOYER?  YES[ ] wNo[]

29. ARE YOU NOW OR HAVE YOU EVER BEEN A CIVIL SERVANT IN YOUR GOVERNMENT'S EMPLOY?  YES L]  NOLJ .
tanswer is “yes”, WHEN?

30, REFERENCES: List three iiermn_s‘_ not related to you, and are-not cument United Nations staff members, sho are familiar with your chiracter and qualifications.
Do not repeat names of supervisars listedunder Item 27.

FULL NAME FULL ADDRESS BUSINESS OR- OCCUPATION

1. STATE ANY OTHER RELEVANT FACTS. INCLUDE TNEORMATION Rﬁgmnb_ma ANY RESIDENCE OUTSIDE THE COUNTRY OF
YOUR NATIONALITY.

3%, WAVE YOU EVER BEEN ARRESTED, INDICTED, OR SUMMONED INTO COURT AS A DEFENDANT IN A CRIMINAL, PROCEEDING, OR
CONVICTED, FINED OR IMPRISONED FOR THE VIOLATION OF ANY LAW (excluding minor tffic violatlonsy? ~ YES[[]  NO ]

1€ "yes”, give full particulars of cach dasé in an altached statement,

33. OTHER AGENCIES OF THE UNITED NATIONS SYSTEM MAY BE INTERESTED IN OUR APPLICANTS. DO YOU HAVE ANY OBJECTION TO
YOUR PERSONAL HISTORY FORM BEING MADE AVAILABLE TO THEM? yes[1 wNol[]

a4 | certify that the statements miade by me in answer to the foregoing questions are true, complete and correct to the best of my
knowledge and belief. I understand that any misrepresentation or material omission made on a Personal History form or other
document requested by the Organization renders a staff member of the United Nations liable to texmination or dismissal,

DATE
{day, month, year) ) - SIGMATURE:

N.B. You will be requested to supply documentary evidence which suppetts the statements you have made above. Do not, ho'w.evm,
send any documentary evidence until you have been asked to do so by the Organization and, in any event,-do nat submit the original
texts of references or testimonials unless they have been-obtained for the sole use of the Organization.

PAL{T03ME




EMPLGY:T\: ENT RECORD — SUPPLEMENTARY

PLEASE LIST, in reverse order, EVERY EMPLOYMENT YOU BAVE HAD. Use a separute block for ench post. Include also service in the armed forees and note auy period

duting which you were not gainfully employed. See nexi page for more blocks.
TROM 0 SALARTES PER ANNUM [ EXACY TITLE OF YOUR POST:
MONTIVYEAR MONTI/CEAR STARTING [ FINAL it
NAME OF EMPLOYER: TYPL OF BUSINESS:
ADDRESS OF EMALOYER: WAMJ OF SUPERVISOI:
O, AND KIND OF EMPLOYVEES REASON FOR LEAVING:
SUPERVISED BY YOU:
_ DESCRIPTION OF YOUR DUTIES
EROM 10 SALARIES PER ANNUM BXACT TITLE OF YOUR POST:
MONTI¥YEAR MONTH/YEAR STARTING FINAL i
NAME OF EMPLOYRR: TTYPI GF BUSINESS:
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:
O, AND KIND OF BMPLOYERS REASON FOR LEAVING:
SUPBRVISED BY YOU.
" DESCRIPTION OF YOUR DUTIES
FROM 0 SALARIES PER ANNUM BXACT TITLE OF YOUR POST:.
MONTH/YEAR MONTH/YEAR STARTING _ FINAL
WAME OF EMPLOYFR: | TYPE OF BUSINESS:
ADDRESS OF SMPLOYER; NAME OF SUPERVISOR:
NO. AND KIND OF EMPLOYLES REASDN FOR LEAVING:
SUPERVISED BY YOU:
" DESCRIPTION OF YOUR DUTIES
FROM i 20 SALARIES BER ANNOM BXACT TITLE OF YOUR POST:
MONTH/YEAR MONTH/YBAR STARTING FINAL
NAME OF EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:
NG, AND KIND OF EMPLOYEES HEASCN ¥OR LEAVING;
SUPBRVISED BY YOU;
* DESCRIFTION OF YOUR DUTIES

P.EHC (8-00)




P.LEA'SE LIST, in roverse order, EVERY EMPLOYMENT YOU HAVIE
during which you were not gainfully employed.

HAD, Use a separate block for cach post. Include also service in the armed forces and nole any period

FROM 10 SALARIES PR ANNUM G TIIEOF YOUR POST,
MONTH/YEAR MONTI/YEAR | STARTING T FMAL = = B
NAME OF EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: NATE OF SUPERVISOT
NGO, AR KIND OF EMPLOVEES REASON FOR LEAVING:
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES
FROM TO i SALARIES PER ANNUM EXACT TITLE OF YOUR POST;
MONTH/YBAR |  MONTH/YBAR STARTING ; TINAL : : j
NAME OF EMPLOYER: : ' TYFE OF DUSTNESS:
ADDRESS OF DMPLOVER: ' NAME OF SUPGRVISOIU
“NO, AND KIND OF EMPLO VEES REASON FOR LEAVING:
SUPERVISED BY YOU; :
DESCRIPTION OF YOUR DUTIES
o
FROM 0 . SALARIES PERANNUM _BRACT TITLE OF YOUR POST;
MONTH/YEAR _ MONTH/YEAR STARTING __ FINAL i '
NAME OF EMPLOYIR: s YL OF BUSTNESS:
ADDRESS OF TMPLOTER: T AME OF SUPERVISOR:
WO, AND KIND OF EMELOYGLS REASON FOR LEAVING:
SUPERVISED BY YOU:
DESCRIPTION GF YOUR DUTIES

FROM 10 ; SALARIES PR A’ BXACT TITLE OF YOUR POST:

. R ANNUM
MONTH/YEAR | MONTIUYEAR STARTING s FIHIAL
NAME OF EMPLOYER: ‘TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: "| NAME CF SUPERVISOR:
NO, AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUFMERVISED BY YOU:

DESCRIPTION OF YOUR DUTIES

PTG (8-00)




UNITED NATIONS

Employment and Academic Certification
. Attacliment ta Personal History Profile (P11)

YO BE COMPLETED BY CANDIDATE:

Pergonal Data:

Family Name;

Given name:

Middle names:

Gender: M/F

e-mail address:

Pasition for which you are :lpb[yiug:

(Note: if you are applying for more than one position, please submitseparate P11 and P11 attachment for each Job Opening)

Jab Opening Number:

Militiry Service History/Police Service History.

Date of Commission (for military officers) or date of enlistment/enlty to service (for police officers):

Current rank Date Last Promoted Date eligible for Projected Retirement date from current
promotion to next rank rank
Brancl/Corp/Mustering
Sub Bpecialisation/additional qualifications
Degrees and Aceademic Distinctions Obtained:. :
NAME of INSTITUTION, ATTENDED: DEGREES and ACADEMIC
PLACE AND COUTNRY. Please i G DISTINCTIONS OBTAINED

give complete address.

Month/Year Month/Year

Graduation
from the
StafffWar
College or

Police
Academy
(and/or

similar law
enforcenent
institution)

University
Degree/s




Expericnce in peacekeeping operations:
Specily UN or ather litternational Ex

cnence, starting with your most recent Expermnca and list in reverse arder
Dates mm/yy-mmtyy | Mission/ Position/title Description of duties
Operation/Location | (Milob, HQ Staff, Contgt,
Adviser) .

Command Experience, starting with your most recent experleuce and list in reverse order

Dates mmfyy-mm/yy | Unit/Position/Qrg Significant Unit Activities

Significant Planning Experience, starting witl your most récont experience and list in reverse order

Dates mm/yy-mm/yy | Position/Org Operation/Actiyity,

{(Other) Internationsl Exposure other than peace keeping operations, starting with your most recent experience and
list in reverse erder

Date: mm/yy-mmfyy | Position/Org | Function/Activity




Military and/or Palice Training Courses/Semi nars; (iast bvo years)

Name of Course . Date: mm/yy —minlyy Institution

Additional Comments:

I cortify that the statements hade by me in answer to the foregoing questions are complete and correct, L understand that any )
misrepresentation or material omission made on 8 Personal History form or other document requested by tlie Organization renders
a staff member for the United Nations Hable ineligible for further cousigeration.

! declare that | have never committed, been convicted of and am not currenitly under investigation or being
prosecuted for any criminal, human rights, civil action or disciplinary offenca, with the exception of minor traffic
violations (driving while infoxicated or dangerous or careless driving are not considered minor traffic violations for
thiz purpose). | dectare that | have not been involved, by act or omission, in the commission of any violation of
international humabh rights law orinterational humanitarian law.

i am not able to attest to the proceeding paragraphs for the FOlOWING FBASONE: ... o vvves cesess soerebes 2is srseseens s vs ern enr et
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N.B. You will be requested fo supply documentary evidence which supports the statements you have made above. Do nat,
however, send any documentary cvidence until you have been asked to do so by the Organization and, in any event, do not
submit the original texts of references or testimonidls vnless they have been obtained for the sole use of the Organization.

s ~ LA




10 BE COMPLETED BY THE RELEVAN T LOCAL AUTHORITY:

I further certify that the nominated candidate has never been convicted of, or Is not currently under investigation or
being prosecuted for, any criminal or disciplinary offence, or any violations of international human rights law,
civit action or disciplinary offence.

The Gavernment of is .not aware of any aflegations against the
nominated candidate that she/he has committed or been involve d, by act oromission, in the commission of any
acts that may amount to violations of international human rights law or international humanitarian law,

Inthe case of the nominee who has been investigated for, charged with or prosecuted for any criminal
offerice, with the exception of minor traffic violations (driving while intoxicated or dangerous or careless
driving are not considered minor traffic violations Jor this purpose), but was not convieted, the
Government is requested to provide information regarding the investigation(s) or prosecutions
concerned.
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