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GOVERNMENT OF INDIA
/ Ministry of I-_Io.m_e Affairs
% bq ( lL) [PollceP'Egl_\\//llsmn-ll]

ﬁ_ D &l (A) MHA, North Block,
L3 New Delhi, 110001

Dated/v% Novemaber, 2019

4 NUY 2019
an The Chief Secretaries and DsG (P)s of all States / UTs
2. Directors - IB/CBI/SVPNPA/SPG/NEPA/NICFS/CFSL/ DCPW
3 DsG - BSF/CRPF/ITBP/CISF/NSG/RPF/BPR&D/SSB

' - O INCB/NIA/Assam Rifles (Through LOAR)
%’qﬂﬁaﬂ?ﬁ 4, Commissioner of Police Delhi.

I))V)}%ubject .- Nomination for Seven different posts to the UN Police Division’s

Standing Police Capacity(SPC) at UN Logistics base (UNLB) at Brindisi,
Italy.

Sir/Madam,

Police Division, UNHQ through Permanent Mission of India to United

Nations(PMI to UN) has sought the nomination of eligible candidates for the subject Job
opening. .

2.

The job description along with the requisite eligibility criteria/qualifications

of the following post title at Standing Police Capacity (SPC) at Un logistics base
(UNLB) at Brindisi, Italy are enclosed/attached with this letter for needful
reference. It is strongly recommended to nominate those candidates
meeting all requirements for the positions/posts as described in Job

w/ descriptions. It is here mentioned that the preference will be given to equally
qualified women candidates.

SN | Post Title Post Level Vacancy No
1 Community policing Adviser P-4 2019-SPC-75918-DPO
2 Logistics planning officer P-3 2019-SPC-75773-DPO
3 Personnel Management officer P-3 2019-SPC-75776-DPO
' 14 Poiice Reform Officer P-4 2019-SPC-75911-DPO
S;/cg_ 5 i Community Policing Officer P-3 ! 2019-SPC-75924-DPO
6 [nvestigations Adviser P-4 2019-SPC-75509-DPO
7 Public Order Adviser P-4 2019-SPC-75916-DPO
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3. Therefore, It is requested that nomination of eligible and willing officers of
the rank of DySP/SP for (P-3 level) and SP/DIG for (P-4 level) for above
posts may be submitted through proper channel only to this Ministry by 20"
November, 2019 along with the following documents (all mandatory) duly
completed in all respect:-

I. United Nations Personal History Profile (PHP) form (P.11) duly completed
and signed by the nominated candidate.

Ii. United  Nations Employment and Academic  Certification
[attachment to personal history profile (P-11)] Form duly completed and
signed by the nominated candidate as well as the relevant local /
nominated authority.

Note: - In Earlier instances, It was observed that the EAC was submitted
without the signature of Designated Authority of concerned Force
resulting rejection of nomination. Hence, the forwarding authority
should ensure that the EAC is duly signed by the applicant as well
the Designated Authority of Force. All requisite details i.e position
for which applying, job opening number, date of commission,
degrees and academic distinctions and all other requisite details
should be filled properly.

i. Personal details as per Annexure-l.
iii. Human Rights certificate must be included(proforma enclosed).

4. No modified format other than the specimen enclosed duly typed will be
entertained/accepted as it invites lot of observations from UN HQ (UNDPK O) while
finalizing the nominations. Hand written PHP will not be entertained/accepted. |t
may be ensured that the photographs of the officer applying for the post should be
placed on the front side of P-11 form and signature in the last page at relevant place.

5. Personal History Profile (P-11) EAC, and HR certificate along with forwarding
letter of each nominated candidate are required to be submitted in separate files (PDF
format only) through E-mail at police2-un@mha.gov.in and us-polfin6@mha.qov.in before
the deadline.

6. It may please be ensured that the nominees are clear from Vigilance angle and
Necessary Cadre Clearance (for all Officers) from MHAISta_xte
Government/CAPFs/any other lending organization must be forwarded wut.h
nomination.( without cadre clearance and NOC from parent cadre, nominations will

not be entertained).




7. No direct application will be entertained. Applications through proper channel only
i.e. through Home Department(State) and approval of Head of Organization will be
entertained. Applications received after the deadline specified will not be accepted.

8. Concerned authorities may please ensure and advice their officers not to make
any direct queries with this ministry or UNHQ regarding selection. This ministry will not
entertain personal queries from individual applicants.

Yours Faithfully

L %9
(S. Muthukumar)

Under Secretary (PF-VI)
-f®: 23092527
us-polfin6@mbha.gov.in

Copy to

Commissioner of Police . '
It is requested to forward the

Mumbai, Kolkata, Chennai and Bangalore. nominations of eligible and willing
officers though State Government
only.

SO (IT), MHA - With the request to upload the above communication on MHA website
(Police Division-li(secondment vacany) and ‘what’s new’.

DS(UNP)-BA, MEA, JNB (2029), New Delhi @/ S o
A
>4

(S. Muthukumar)

Under Secretary (PF-VI)
-7 23092527
us-polfin6@mha.gov.in
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« The Secretariat of the Unjied Nutions prosents its complitents to the
Permancnt Mission of Member Statc (o the [nited Nations and hus the honowr to
invite its Government (o nominate individual pulice officers in active service for
appointment on secondmcnt (o |he Standing Police Capacity of the Police
Division, with its duty station in the 1iniced Nstions Logistics Dase in Brindisi,
Ttaly (UNLB), for a period of one year. Any tutther contract extension ¢all be
granted on an exceptional basis Pprovided there is g mission mandate requiremen(
and the incumbent displays good performance, dedication, professionalism and the
achieved results, The final decision on the extension js subject (0 approval by the
United Nations and concurrence by the national aulhorities,

Details regarding the post/s for which the Secretariat is seeking qualificd
applicants are provided in the attached Jjob upening/s No 2019-8PC-75916-DPO,
2019-SPC-759 18-DPO), 2019-SPC-7591 1-DIrO, 201 9~SPC—75909—D1‘(), 20109-
Sl’C*?S?ﬁ-DPO, 2019-S1C-75776-DPO) and 2019-SPC-75924-DpPO). Also
allached are the “Application Procedures for Posiliuns in Tnjted Natious Police
Components in Peacekeeping Opcrations and Special Political Missions Requiring
Officinl Sccondment form National Governments of Member States of the United
Nations™. '

The Sceretariat kindly tequests the Permanent Mission to submiit a
separate application fur cach nominee for cach job opening to the Selection
and Reeruitment Section/ Police Divisiun!OROLSUDPO, [ UN Plyza, 7™
tloor, room DC1-0716, in accordance with the above-referenced procedures,
cerlifying that the nominee/s mect/s (he requirements in the attached Jjob
opening/s. Applications yubmitted affer (he deadline specified in the job
opening will not be considered,

The Permancnt Mission is alge requested to confirm that sclected
candidates will he released, in a timely manner, from the pational polics service
obligations for service with the United Nations, 1t is also requested to ensurc that
the rank of each candidate submitted is indicated on the application. Tn addition, it
iy strongly recommended |fhat Member Siaies earcully pre-sereen their applicants
and submir only those candidateg meeting all requirements for the posilion as

described in the job opening/s.

Membey States are strongly encouruged ta nominate qualitied female
pulice efficers. Preference will be given in cqually qualifisd women candidates.




UNITED NATIONS (&) NATIONS UNIES

The Secretariat wishes to inform the Permanent Mission of Member State
that, in un effort 10 streamline and expedite the procedures ol recruiting secondel
olficers. candidates placed on a raster following the selection process may be
considered for pusls with similar funetions within a period of two yeurs and if
recommended for deployment, {urther arrungements will be coordinated with the
Permunent Mission in due eourse,

It should be noted that during the period of their scecondient, officers
may not transfer (0 allernulive positions within the Undled Nations. As a result, the
nominalion ol pulice officers who are currently United Nations staff members on
secandment, will nol be considered.

‘The Secrelariat wishes to reiterate that promoling and ericouraging
respect for humau righls is a core purpose of the United Nationis and central to the
delivery of its mandates. Should the Secretariat become aware of grave human
righls violations which give risc lo concerns as 1o the tecord and performance of
|[country] police personnel, this tnay coustitule grounds to revoke ifs acccptance of
such personnel to serve in UN peace operations. In the case of nominces who
have been investigated for, charged with or prosecuted for any criminal offence,
with the exeeption of minor tratfic violations (driving while intoxicated or
dangerous or careless driving are-nol considered minor traffic vielations [or this
purpose), bul were not convicted, the Governmend is requested to provide
information regarding the investigation(s) or prosecutions concerned. The
Government js also requested to certify that it is not aware of any allegations
against its nominated candidates that they have committed or been involved, by acl
or omission, in the commission ol uny acts that may amount to violations of
international humean rights law or intemational humanitarian law.

The Sceretacial recalls that it has a zoro-lolerance approach 1o fraud and
corruptivn. The Governmcnl is therefore requested to ccriily that there was no
enrauplion or fraud in the nomination und extension procedures of police officers
om secondmebt to the United Nations. Should the Secretarial become aware of
allegabions of corruption or fruud in the nomination or extension procedures of
police ofcers on secondmenl, this may constitute grounds o revoke its
acceptance ol such personnel to scrve in the United Nations as well as suspension,
ol'any future police depluyments from the conlributing country concerned, '

The Scerctariat also recalls that the responsibilities of those potsomnel
whn are appuinted to serve in United Nations peacekeeping or special political
missions are exclusively intemationul in character. They perform their funclions
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under the autiority of, and in (ull compliance with, the instructions of the
secretary-General of the United Nations and persons acling on his behalf and are
duty-bound nat to seck or accept instructions in regard to the perfiormance of their
duties from any gevernment or from other authorities external to the United

" Nations. Seconded persomel should caury oul Lheir imetions in accordance. with
all applicable regulalions, rules and procedures of the Organizution.

The Secretariat of the United Nations avails itself of this appurlunity to
rencw Lo the Permanent Mission of Meraber Slate to the United Nations the
assurances ol ity highest consideration, '
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L requiting : 4
VAZANCY ANNOQUNCEMENT NUMBER 2012-SPC-73918-DPO
DEADLINE FOR APPLICATIONS 2 Decembar 2018
P ITLE AND LEVEL Community Policing Adviser, P4
DUTY & N BRINDISI
ORGANIZA L UNIT DEPARTMENT OF PEACE OPERATIONS
INBICATIVE MINIMUM & ANNUAL U.S. Dallars 24,268

REMUNERATION {NOT INCLUDING POST ADJUSTMENT]

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE
'SUPPOR;[.ﬁQEE&UN‘T.‘OF PEACE OPERATIONS. i .
S P TR s e e o ersiy

(kg
RESPONSIBILITLES: ‘The Community Policing Adviser will reporl W a Team T.eader of the Standing, Police Capacity (SPC), a UN Police
mechaniam for starting 1 polive components in UN peuce aperations as well as assisting exisling operations on a continunl Lasis, 1t is envisaged
that the incumbent wil) deploy to missions and be away from hisfher duty station for an injtial perlod fram three (o six mouths, The mcemben,
will be responsible for developing und implementing a wide vuricty of community oriented policing principles and programmes ng reyuired within
the terts of reference of respective SPC assignments. When at headquarters in Brindisi s/he will study and isolate best pructices in community
otiented pulicing wt the national and imernational levels with a view to ibetmuduting precise activities that the SPC can SUppOTt once deployed on
the ground, noting the primary rationle of UN Dlalice which is to build instiltional police CADRCity i countries and enviramuments alfecied by
contliets and post-confliet cavironments, "This work will inehyde: developing and fegilirly updating a Commniunity oriented Policing Coneeptual
and Opertiunul Framework in collaberation with (he Police Division of the Department, of Poace Operations wid 17N Police operations in the
field. Srhe will identify potential new wne existing field operations whevein vilher community privnted policing pilots and other progranimes can
be implemented by the UN in co-operation with relevaul inlermational and national parlaers, including donors, or where existing commimily
uriented policing programmes can he chanced and/or expanded with the speeial assistance and know-how of the SPC, When deployed in the
fisld missions, the Corumunity Policing Adviser will work closely with UN Podice and ather police-support and rule of law actors in the Mission
area to ndvise und support local [aw enforcement with community oriented policing nelivities. ‘This work will invelve making recommendations
on how local law enfarcemant should e aegunized, structured, trained and resourced to support community vriented policing al all levels, witli a
particular focus towards Improviug law enforcement relations and consulfation witli and andersianding of the position of wornen, childeen and
other vulnerable £roupy fn cnvivonmants afected by eonllicts around which violence und crime often centres incluthng former combalunts,
tefugees und internal'y displaced pevsons

COMPETENCIES:

Professionalism: Demonstrated masiery of theories, concepia g approaches relevant to dernocratic policing, law enforcement, comumunily
safoty and instintional capaciiy-buy ilding; expetience in community oriented poliving concepts and methads. Shows pride in work and in
achicvements. Dewmunsirates professional tumpetence and mastery of u ibject matter, 15 conscieitiows and efficient in meeting, comnitnents,
ebserving duadlines and achieving results. Ty motivated by profissinnal vather than personal concems. Shows persistence when faced with
difTicidl problems or challenges, Remaink catm in siessiul situarions, Takes respousibility for Incerporating pendur perspectives and ensuring the
cqual particization of women sm men in all areas of work, Planning mud Orpanizing: Davelaps elenr goals that are consisient witlh agreed
stratcpics) identifies priorily activities ang askipnments; adjusts privrities as required; atlovates appropriate amount of time and resources for
completing wurk; foresees risks and alfows for contingencics whey plannfug: monitrs and adjusts plans and actions as necessary; uses time
clficienlly. Teamworlk: Warks callaboratively with culleugues to aghicve organizational gouls; selicits input by gunuinely valuing others® ideas
and expentise; is willing W learn trom ethors; plyces team agénda before Persoual agcndu; SUPPOrts and foly in accordance w ith final group
decision, even when such decisions ay not-entively refleet owiy pusition; sharce eredit for team aceomplishments aud neeepls joint respansibylity
far team shortcomings, '

QUALIFICATIONS:

Education: Advanesy univerrity degvee (Muster's degree ar equivalent) in law, kocial sciémcs, criminal justice or related field. A combination of
a Bachelor's degree and exlensive expuritnee in police operational atrers including community oriented policing may be uceepted in fiey of the
afi_v::mced degree. Graduntion thor a certified police ucademy. or other [aw enforcement (eaining facility is required. Work Experience; A
minmum of seven yeurs of progrussively responsible experience in sctive nationy] police scrvice at the Sir‘ulc.gic Operational and admimstraljve

it \:els_ With the ranx of Bupeiintenident oy L1, ColaneL ather service equivalent or higher rmuk is required, At Jeas[ {hree yoars ol wpecific
Cxperiance i community-orieniod polieing, both policy-making and implementation jy required. Peacekesping or other iulernational cxperience

m the UN or other interoutional organizalions js dusirable. Languapes: English sund French are the warkiag languuges of the UN. llor ti:a st
adverliscd. fliency in oral and wrilten ¥nglish is required, Flueney in Freanch s desirable, - = e pos

Date of Issun T 2 S 2 . _ .
pEwanee: 28 Qctober 201y Prefercnce will he given to equally quulified women candidates

M— -
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YAGANCY ANNOUNCEMENT NUMBER 2019~SPC‘-75?’?3—DPO
DEADLINE FOR APPLICATIONS

2 December 2019

POST TiTLE VEL Logistica Planning Officer, p-3

DuTty STATION BRIND|S) .

pﬂGANJZ‘\TfQNAL UNIT DEPARTMENT OF PEACE OPERATIONS
1 IVE

MINIMUM GROSS ANNU U.S. Dollars 75,972
REMUNERATION INOT INGLUDING POST ADJUSTMENT)

Bl

Cl sitparvision of a Tearm leader of the Standing Police Capacity (SP(), the Lwpistivs Planning
assistance and knowe] W@w int (he Geld of logistics and the fialq df new recl mologics us periaiving o Improving the overall
eil2elivencsy ung cificiency of law enforcement aperatians, The SPC is.y UN Police mechanism for starting up police SumApunents in new UN

duly sintion, the incumbent works with all

_ 4t logistical Planting for law enforeement
Is adeguately included into the terms of reference of rspective SPC assignmenty ux wal a3 other (N Polige aperations i Lhy phinning stage, S/he

will coordinate Un ellorls in key working groups i the licki of new and/nr advanced technologies Ty involves undertaiing analyses and
surveys of UN Police logistieal noeds wg pruttises with a view 1o Preparing a serjes of waricd logistical suppart analyses axd plaus for the SPC 1o
execute once deployed an the groum! When deployed in the fieid, sme assivs 1N Police and logistical experts in suppart of the purchasing,
teabsport, delivery ang storage of law enforcement equipment and material to the mission area and anulyscs (e Ioual environment to determine
procurement and ofher logistical needs ang pessibilities for national law enlorecment, Sme identifies and assists J) possible yources of logistica
assistanes nug fnnding;_ to help replize the crention of basc-line lopistical Gupacily in locil law enfoiceneny suErneles, including the ereation and
maintenange of 3 core floet of vehicles, law enforsement personal gear, non-teifud other weapons, crowd managenment eqiipiment,
communications systems, 1rain ing; Tacilitics and equibment and others ns required,

COMPE ENCI¥S:

Professtonalism: Knowledga of heoriss, coneepls ind approgehes relevant {o police lopistics and new or
demociatic policing, Inw enfurcement, Community safety, capacity-tmilding sud logistics in the ficld of Ja
analylicnl and probiem-go.ving skjtls. Demonstrates profissional oompetence and msstery of subjoat marer, Jg conscientions und efficient in
meeting comminnen 55, observing deadlines und achieving results, Is manivaied by professional ratlyer than persana) “Uncems, Shows persistence
when Inced with difFicyie problems or chailenges. Rumuis vl in stressfinl Situationa. Takes responsibility for Incorporaling pender perspectives
and ensuring the equal participsiion of wongen atd men in all areas af work, Thinning ang Organizging Develops clor goals that are consivient
with agreed strlegiey; identifies priority actlyities and sl udjusts priorities g required; alloa(ey o PRrapriate smount of time ang
resources for completing wor 5 foresees riska drnd wlows for contingenoles when j’a]nr‘}:!f:tg;:mbﬂﬁom and ndjusts plans and aetions Ay necessary;
USES thne efficiently, Tenniwork: Wrky cellaboratively with vollenpuss lo wehiove organizationa) goals; salivils imput by Senuincly vaining
ihees” fdeas ang expertlye; {y willing tov fzarn from: others: placus tleam agenda betore personnf Plendd; SUPPOXts and aets n aceordynce witl finn]
TOup decision, even when such decisions may-not entircly reflect own positiom sharcy eredit for team accompiishingrs and accepts jaint

advanced lechnolugias in regard to
wenlorcement; pond research,

WALIBICATIONS.

dueation: Advanced oy iversily degree (Muster’s depres or equivaloat) in the applied sciences, social stiences or other alevant fisld. A first
Vel university dupree with g combination of reléyant academie qualifications and EXLEnSive experience in o enfvreamen opcrational mutters,

cheding loysiutica) FUPROIT ond procurement may be secepied in Hey of the advageed universiny degree. Grsdustion Trom @ ceriifind palice
cademy or yimilyy law enforcemen rining fnstitation is g,

‘ork Experionce: A minimun of five Years of ootivg Inw enloreement o poricnce i g naional faw enfarcemeyy d2ENCY on o widk: runge of
Lratinnal ang nanagemep: issnes, including thege years of logfsticy) RIPROIT and procorement for lnw enforcement ABENCics 13 required, Beiny
achive nationa] pelice *ervice with a ok of Major or Chief Tnspetor, other sSrvice oquivaleny or higher rank i reguired, Knowledoe und

Penience of'iew and/er advanced teehinologies gra |y ighly dusirmble, E?t-acckc;cping ar otlicr nrernationay 2hperience in gis LN or other
sntzationg i desirable Lo BRuages: Hnglish and French are the warking languages of he UN. Fur the pogt aelvirtised, fluency in oral apa
tten English i Teitred, Flucncy in French is dlesivable,

2 of Issinunee; 29 Ocetobey 2019

ferenee wigy be givesy 1y cqually qualifieg WonEn candidntes

T R e
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United Nations Secretariat

- Vacaricy dnnouiiceriersit for Positivis in thi Department of Peqce. Uperations

requiring offiélaf Secondmid from ririniial goyernments of Member States of the Upitéd Nativny Oiganization
YACANCY ANNOUNGEMENT NUMRER 2019-8PC-75776-0P0
DEADLINE FOR APPLICATIONS -2 December 2019

POST TITLE AND LEVEL Personnel Managiement Qfficer, P-3

DUTY STATION BRINDIS)
NIZATIONAL UNIT DEPARTMENT OF PEACE OPERATIONS

INDICATIVE M INIMUM GROSS ANNUAL U.S. Dollerg 75,972
REMUNERATION (NOT INCLURING POST ADJUSTMEMT)

CIRCULATION LIMITED TO MEMBER STATES. APPDINTMENTS ARE LIMITED TQ SERVICE ON POSTS FINANCED BY THE

_ m_suppom; Ac%%uu_? OF PEACE OPERATIONS.
TR e Afop T ) T R e FIUA T ? s i I
O e e T e e ST

RESPONSIBILITIES: The Poiice Parsonnel Management Ofiver reparts directly to the SPC Teany Leader of the Stnding Police Capacity (SPC) which is
3 UN Police mechanisn fyr siurling up police components in new UN peace operians as well as assisting sxlsting operations and purlners an a continnal basis,

The lncumbent i sxpocted to deploy to peace operations for a period from 3 up te 6 months awily from liis/her duty station. When in the field, he neumbent
evaluates the National Low Enforeament Persannel management, gdministration pmcss, natinnal system and other inslruments rolated to strengthening the
independence und personnel perfarmance of law enforeement ugenvies as wel) as Increasing thelr gender suinatrenming, lransparency and acconntability, Sthe
ativices LN peace oparations Kollvs components a5 Well A< natignal police seFvices uirl mutharitics on the establishiment of un eMivient, transparent Instiwutionn)
law enforcement peasus) syslem throngh capacity-building aetivities, SMe monilnms andsvaluntes setruitunint and placcrhent ralaged activities of fuw
enforeement agencics and recommends changes or vurreeliong rolatod 1o procedurcs to these ollices, evaluates and mentors (he work of the National Law

Linforgemen Agenciss Personnel Kesources in earrying out all Buman sesvurces sdmim istrative fransaetions Includiyg prepastion of personnel actions,
IBINEENANCS alslalfing tiblas, and processing ol congructs and malbstraaniing of gender policicy. The incymbent assists in ensuring (hat the SI'CTs actlvities arc
adequately tramed and inegrated it u witler nefe o vy tramework, in particatar with regard 1o identifying und supporting relevant linkages between
sdiprmtive sysicms, lepisiative, judicial reforny, pulice und prison reforms, S/he providss sdvice and support o manugers und staff of national law
enforeement agencies om (b vilublishme of efFigient and trulsparent pergonnel systems relatod inattess, Srhe propares special reports and parlicipales andfar
leuds special porsonael management resouree: projecis inehiding on enhanced recruitment of temale police officers within tha UM Glebal Effort. 8/c will keep
abreast of developments in varions arcas of perscunc} management. Cin the Adminisirlion of the Law Enforcemént Agoncies Persunne| eparimant (instituifon):
Sfha will provide advice on Iterpretation aml upplication of policies, regulations aid rules as well as inlilote revivwy syhen appropriste, S adusisten and
provides advice an saluey sl refubed henetite, If applicable, Assists whisi Betion analysis.of Jobs in ihe pational 1 aw Entoreznay ARtneias, Sthe provides
guidance o aationsl Law Hrifareomct Agengies Punsonnel managers gn the application of classitication policles and provedimes nnd by undertaking a whuls
afliea review,

COMPETENCIES:

Prafesyionalivm: Knowledge of police human resvucces policies, practices and prucsdures and ability 1o apply them in a police vrgdnizational
and institutional setting, Ahilily to identify jssues, formulate polivy, make conclusions and recommendations. Demwnstrates prafassional
eompelence wnd mastery of subject :watter. Is couscientious and efficient in mecting commitnents. sbscrvin £ deadlines and ecbicving results. 15
mativated by professional rather dwr pursonal coneerns: Shows persistence when toved with difficult problems or challeoges. Remains ealm in
stressful situations. Takey respunsibility for leorpoiating perulor purspectived and ensuring, fhe equal participmivn of wamen and men i ull wreas
of work. Planuing und Organizing: Develops elenr goals that ore consistent with agreed strategles; identifies priority activitivs und assignments:
Aadfusts privriges as required: allocates Rppropriate smount of time end eyonrces for cempleting work; foresess risks and 4llowe for contingencics
when planning; monitors and-adjusts plans and actions as neeessiny; uses e efficiently, Teamwork: Worlks collaboratively with colleagnes to
achieve organizationnl gouls; solicits mput by gennincly valiing others’ idens nnd wuxpertise; is willing 10 lewrn from othurs; places team agendy
bofore personul ugenda; Supports and auts in aecordance with final group decision, sven whuy such decisions may vol entirely refleet awn
position; shares credil for team acoomplishments and aceeis joint responsibility fiar 1im shortcomings:

QUALIFICA TIONS:

Feucation: Advaaced university degres (Muster's fAegree ar equivulent) in the applied weicnces, social seienaes or other relevayl fisld, A Lirst dovel

gnivs:.rsizy degres with i combination of retevurnt #eademic qualifications and cxlensive sxperience in kw en torcemen), and police general

ln\feé_:rigrztirnls may be accepted in len of (e advinced univensily degree: Graduation from aertified police acnemy o similar T enforecment

rram_m o u_;:czluaiun is required, Work Expericnee: A minimum ‘of five years of progressively responsible ESPUTIBNCE IN octive national police

service with u rank of Major or ChicP Inspector, athur service equivalen( or h izher rank i3 requived. Fxperience within [aw enforcemen;

orzanleation on a wide range ol operational, Masmgement and adininisteative issuag espacially m homan resnirtees management s required,

Kna w]c.dg;: af prc\jfsc: ‘Ranigement and experience g taining delivery s well us of gender mainstreaming is an adv.rmm%e_ Peacekeoping or arlier
£ 3 1 glish is required, Flueney in French ig dugiiable

Date of Issuapee: 29 October 2019 -

Preference will e given to equally qualifjed women candldates
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YACANCY ANNGUNEEMENT NUMSER 2018-SPC-76911-DPO

DEADLI R APPLICATIONS 2 December 20619

POST TITLE AND L Police Raform Adviger, P-4

PUTY 8TATION BRINDISI

o {IZATIONAL UNIT DEPARTMENT OF PEACE OPERATIONS
INDICATIVE MINFMUM. GRO3S ANNUAL U.S. Dollars 94,268

REMUNERATION {NOT INCLUDING POST ADJUSTMENT])

CIRCULATION LIMITED TO MEMBER STATES. AFPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE
SUPPORT ACCOUNT OF PEACE OPERATIONS,
e

LB e T e

MQM The: incumbent shall provide ussistance and SUpport on a wide range of law enforcement retbrm matters with fiscus on
strategic developren! and institution building [ncluding for host states with nissions in transitipn s they pertain to support provided by and activities of
the Standing Police Capacity (SPC). The Police Reform Advixer reports directly (o the desiynuted Team 1eader of the SPC. Tl SPC iz a part of the UN
Police Division 1hut supports the stasting up of police companents in new UN peace Gperations and/or speclal potitical missiony sy well as provides
support and wssislance fo existing operations and partnars on u vonfinual basis, The incumbent js expected to deploy to peace uperations for a pariod
tron 3 up io 6 imonlhy away from his/her duty station. In linc with the decisions and guidelines of the Pulive Division and he Chicf of the SPC, the
incimbent provides a wide mige of expert advicory with facus on stralegic development and institution buildin £ S/he will provide assistance aciivitios
on Law enforcement retorm mallers relevant to supportitg new and existing police components in UN peace operations. When at SPC's duly-slation in
Brindisi, the incumbent raviews respective UN Police aperations fyom the perspective of supporting national luw enforcement Institutional development
and capacity-huilding, identilying as reduired best practices in-ntexnacionn] pulicing. Particniar focus is placed un useertaining business managernent
Zaps in natiosl Tew nforcemant, wherein the SPC eun be of assistance in filling, including deficiencies In siralegic planning, organization and
structure, kunean respurces and skills development, ussol management and nsc of technology. When deployud (o the field, the Incumbent works in cloge
cooperation with U Police and other mternalional actors to address chronic husiness munagement gaps in local law enforcement Mal may include the
identilicalion of specific tasks upen which the SPC can channe] and impart its expertise and know-how — piigrammatic, advisory or utherwise.

COMPETENCIES :

Frofessionallsm: Wide loowledge ol theories, concepls und dpproaches in the field of Tuw coforcement relevant 1o dJumocratic policing,
community aafety, capacily-building and develapment, civilian overs ight mechunisms, human rights, gender mainstreaming ¢lc.; good restircly,
analytical nnd problem-solving skilla; abs lity to idenlify and participute in the resolution of complex issues and problems; abifily to provide sound
ndvice and assistance to the UN Police as well as national police. Pemonstiates protessional competence and mastery of subject matter. Is
conscientious and efficicnl in meeting commitments, abserving deadlines and achieving results. 1s molivated by professional rather than personal
cnncerns. Shows persistence when faced with difficult probiems or challenges. Remning culm in stresstul situations, Takes responsibility for
incorporating e der porspectives and ensuring the eyual participation of women and men jn all aress of work, Planning and Organizing:
Developa cleur goals that nre consistent with agreed strategies; {dentifies priority activilics und asripuments: adjusts priorities as required;
allocates appropriate amount of lime and resources for compleling work; toresess risks and Allows for contingencies when planning; monitors and
adjusts plans and sctiony s necessary; uscs time eMiciently. Teamwork: Warks collaboratively with colleagues to achieve organizational goals;
solicits input hy genuinely valuing others® ideus und expertise; is willing (o lean from olhyry; places team agendn belore perconal agenda;
SUpPOIts and ucls in accordance with final group decision, even whn such decisjons may not entirely relicet own position: shares credit for teamn
accornplishments and accepts joinl responsibility for team shortcomings.

QUALIFICATIONS:

Flf)ucm’lmll Advunced depree (Master's degree or equivalent) in the applied sciences, soviul sciences or rclevant field, A first Jevel universily degree
v.-n!b #rclevant combination of academi¢ gualifications and experience in rule of law and police reform may be accepted in licu ofthe advanced
university degree, Graduation from a certificd police academy or similar law enforcement fraining institulion is required. Wark Experience: A
mininium of scven years of progressively responsible experience in rule of law developmental matters - luonwledge of police re for, including law
enfarcement development and copacily-building is requircd. In active natjonal police servive with a vank ar Superintendent or 1 4, Colonel. oihier scrvice
cutvalent o1 higlier rink is required. Experdence in the use il modem Inteenel-based regenrch methodologius and sources are required. Pc‘.ncckct:pilw oF
cther internationsl experiencs in (he UM ar other otganizaiions It desiralle. Languages: English and French are the working bmghap,es afthc UN F:r the
posladvertised, flucscy in oral gnd written English is required. Flueney in Prench is desivable, ‘ '

Dute of Issunnee: 29 October 21019
Preference will by given to eguidly qualified wonren candidates
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YACANCY ANNOUNCE UMBER 2019-8PC-75924-DPO
EADLINE FOR APPLICATIONS 2 December 2019
POS E AND LEVEL Community Policing Offlcer, P-3
DUTY STATION BRINDISI
RGANIZATIONAL UN| DEPARTMENT OF PEACE OPERATIONS
ATIVE MINIMUM GROSS ANNUAL U.S. Dallars 75,972
REMUNERATION (NOT INCLUBING POST ADJUSTMENT)

GIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERV|CE ON POSTS FINANCED BY THE
SUPPORT ACCOUNT OF PEACE OPERATIONS. T

& A T i S e A et e Bk iz i e e e
B T T I A e TR R RD B

RESPONSIBILATIES: The incumbent reports dircetly lo the Connmunity Polisivg Officer in (he Standing Police Capacity (SPC). whil being
nider tbe overall supervision ol’'a Tean Leader. The SPC is a UN Police meeharism for starting up police camponcais in UN peace operations as
well es assisting cxisting operations on a continual basis. S/he axsises i the devalopment and iwplementation of commumity policing sirategies
andl programmes within the terms of reference of respective SPC assignments. When required, a particular focus of the meumbent is on isolating
and supporting the linkages helween community policing ai the processes of disarmament, demobilization and reintegration of fornur
combatants. The incombent also assists cther SPC members as directed in other law culvrcement thematic areas ourside of his/her own area of
foeus, When gt headquarters, the incambent provides community policing Input into the SPC’s pre-mission Dimiog ind preparatory activities,
inchiding undertaking analytica) and tesh iyl reviews and surveys vl commonity policing practicey in UN peace aperations. This work iy done
through the prism of developing various community policing steatggics and progranuncs that the SPC can siipport ance deployed on the ground,
as part of o ‘SPC Community Policing Framework. When in the field, the incumhent warks closely with UN Police and other intsmational BUR|
tocul nile of law development actors and susists local law enforecment with vommunity policing nutivities, keeping i mind the sirulegic mission
of UN Police which is 1o build institutional law enfarcement ilpycity in post conflict environments. As such, the incumbent aims both in devising
avergwching strategies and providing technicul recommendations on howr local law enforcement cun he sipported in the comumunity policing
sector from the developmentl purspective including orpanivation, structure, training and resources required to Suppurt grags-roots level
community policng,

COMPETENCIES:

Professionplisp: Demonxdrates protassional compelence und mastery of subject matlery is motivated by prefessional rather than personal
coicerns; knowledpe of democratic policing, law enforcement, community safely and capacity-building; ability to remaln vulm in stressfal
situations; good ressarel, oitnlyticul and p_mb]cm-so!ving, skills: Demonstrates prafessionnl competence and mastery of subject matter, Is
conscientious and cMicient in meeting commitmens, ubserving deadlines and achicving results, 1s motivaled by professional rulber than parsonal
cancatng. Shows parsistence when luced with diffienlt prablems or challenges, Remvafis ealn in strossfiy] sifuations. Takes responsibility for
incorporating gender perspectives and ensuring Ihe cqual participation of women and men in all arcas ol work. Plamuing aud Orpanizing:
Develaps clear puals that are consjstent with agreed smrategies: idemtifics pricrity astivities wsd Hagignmients; adjusts priovities ug required;
allocatey appropriare amnount of time and resourees for completing work; foresees cisks und allows for contingentjos whan planning; manitors and
udjusts plans and actions ax necessary; uses Yue elficiently, Teamwork: Werky colaboratively with uillengues to achicve organizationa] goals;
solicits input by sCWuinely valuing others’ jdeus and expertise; is willing to learn from others: pluces team aganda hefirg personal ageada;
supports and acls in sevordance with final group decision, ¢ven when such decisions My not entirely reflect nwn position; shares eredit for team
accomplishments ang accepts joinl responsibility for team shortcomings,

N

UALLFICATIONS:
Edncation: Advanced university degres (Muster's degres ae gquivalent) in the upplied sciences, socixl sciences or relevant field, A first level
university degree with a relevant cinnizmation of ncademic quallfications and exrensive experience may be neecpted in liey of 1 wdvanced
uiiveraity degree, Graduation T rom a certified polive ucadeny or other similar [ayw enforeement taining institution i raquirod.
Wux:k Tixparience: A minimuym of five years uf progressive responsible experience in Jaw ealoreament matters inchiding communily policing, is
requiced with a rank uf Chief Inspector or Major, other servige rquivalent or higher rank. Experiencs inthe use of modern Tniemet-bascd rescarch
metbodolopies aud EOUTCEs are vequired, Peacekeeping ur othey internatinnal experience iy Ihe UN or uiher organizations is desirahle.
Languages: Englist und Ereneli ure the working, Innguages ot the (MM, For the posl advaitised, Nuency in oral yind written Fuglish is required.
Flucnoy in French is desirable, . :

Dite of Issuanew; 2y Octoher 201y
Preference will pe given o squaity qualified wowmen candidates
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VACANCY ANNGU NCE] UMBER 2019.8PG-75%09-DPO
DEADLINE FOR APIE‘_LIGAT'Q&S_ 2 December 2019
POST TITLE AND LEVEL Investigations Adviscr, P4
BUTY STATION BRINDIS!
RGANIZATIONAL UNIT DEPARTMENT OF PEACE OPERATIONS

INRICATIVE MINIMUM GROSS A U.S. Dollare 64,258

REMUNERATION {NOT INCLUDING POST ADJUS TMENT]

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE
_SUPPORT ACCOUNT OF PEACE OPERATIONS.

O ST R P e e R

RESPONSIBILITIES; The Lnvestigations Adviser reports direcily to a Team Leader of e Standing P'olice Capacity (SPC), which ix a UN Palice
mechonigon fos sturing up police conparents in now UN peace aperutinns ws well as assisting oxisting operaliony un » cantinual basis, The incumbent ix
sxpanted to be deploved to pence operstions for periods from 3 up 1o 6 mentls uwaty from hismer dury statjon. The incombent provides a wide spectrum of
advisory und nessistinee in the fisld of combating transnational crime, orpanized erlme and vther Cmerging crime issigs, ¢specially i pust-contlict cnviranmenrs.
Sfhe privides sxpert advice wud nssistance on taw enfaréement investipation procedures, pragtices and techniques in e eontext of (he SPC's plauning vl
hendquarters ang specific assignments in the field. Foens i placed on advising and suppoiting varinus #spects of investigating scrious erimes, including
ransnatlonal organized oTime, erimie scene and faronsic evidence nuuiers. The incumbent #neaks on technical issues niTeeting the investigation of serous crimes,
such as pre-triul discovery, colloction, classification, rules of cvidence, and the identification uud protection of crime saencs, When al the cluty sration, the
incumbént engages in Serians Ciime Analysis and indertakes relevant studies and surveyx nfscrious crime factors ns they perlain to the maudates of respuctive
UN Police compuonsiiy it UN peace aperations, This work includes delerminiog the specific rols to be played hy ihi SIC in providing UN Police in He ficld
with investigalions assistance and/or suppuridng the development of this capacily in nukional law enthresment agencies thut the 1IN Volice are tasked to asaisl Tn
the ficld. s/he woyks slosely with UM Paliee and natlonal law enforecmicul mithnritics in mapping out threwts to puhblic Secuity originoling from scrious crime
meidents and Iack of law entimeement investigativn, The Investipations Adviser develups und supports the tmplementation of Ll programs and otlier uctivitics
wimed st strengthening he procedurcs 2nd nibes governing rativil Juw entorcement investigations of serions orimes, includiag the spectrum of transuatipng)
crime. From ke perspective of building iusiitutional taw enfarcoment capacily in post-contlict environinents, which jx the strategle wission of UM Pulick, (he
ngumbent seeks 10 Supporl wrpanjzational and struetural change in nutional law enforeement 4gencies, such as the creation of professional law enforcement
invesligative unlte, and advises the national police and other law enforcement v Miciuts in planning, developing, and implementing proyums and acuvitias to deal
with transnativnud crime and 1o provide apecialized institutionml capacity-bullding assistance in this arca.

COMPETENCIES:

Professionatism: Kuowladge of theorics; concepts and approaches colevant to demaaraic pollsing, Juw enforeemnent, sormmusity sulely snd gapacity-bujlding;
relevant knowiedge o T the conduct aad pedformanee ol Suvestigations in a nefiviml law enforcemaent agency, ineluling in the fleld of combaling lrsnational
erime: knawledge of the current trends nnd duveloprasnts in the ficld of mvestigations, in generl und pertatning (o transuativnul and organized crime. Goud
reserch, analyvtical and protlum-solving skills: abiliny wr identify and participate in the csuluticn o comiplex iSsuds md prohlems. Demonstrates professional
competence and mastery of subject matter. Is conseicntions and offieicnt in ioeting counitaenls, vhservirg deadlines aad achieving results. Is
mativased hy professional vather (lmn personal concerns. Shows pursistence when faced with difficult problems or challenges. Remains wdm in
strossful situations. Tukey responsibility for ineoipuriling gender perspectives anth onsuring the cqual participation of women wnd men in all areas
ofwork. Planning ang Oupanizing: Develops clear goals that are consistsnt with agreed suatepies; identifies privrity activities and assipoments;
adjusty priorities as required: nllocules appropriafe anmount of Lime and resonrses for compleling work; forgsecs risks and atlows [ur contingencies
when planeing: monitors and adjusts plans and actions ay aeeessary; uses time ¢fficiently, ‘Teamwork: Works colluburatively with colleagues o
nehieve organisalionst poals: solicis input by germinely valuing others® ideas and eRperties i witling 10 learn from ofhers: plnces team agunda hefivee parsonu)
ugend; sopports and sets I aeurdunes with Tinal group desision, even whgi such deeigions way ot eatirely vetlact ¢ posilion; shares credi) for team
accamplishments ol ueecpis joint responsibilily for team shortcomings.,

DUALIFICATIONS £

Egucation: Advanced vniversity degras (Mastes's degree or equivalent) in the applied seiciers, social seléncey, fawvs or other relevant eld. A firgl level
university degrec with u relevant combi nivn.of academic qualificstians and oxledsive vxperiente fn polive aperational pmticrs, moludiing serions erime
myestizations muy be acgepted it lisu ol ihe advanead universily degrwe, Gruduation frain weerified palice acadeny or ather faw cnforcemont tgining faciliyy
I« required. Work Fxperien 81 A rinimun of seven yuars ot totive Ly enforeemont experience on 3 wide runie ot'eperation snd sdministrative isses
Including irce years of sxperiches In managesmenl and policy-making with Fepard to- surions arime i::\'ruﬁigaﬁonz».lnc}wlihg sliransartional organized crime ang
ering weene managemenlorensicn is reuifed, i aotive nativsnd pofice vervies with 4 rank of Superintondenl ur L Colanel, uther sarvige eguivalent or higher
sk is rcqu._lrc: Ff-k::éenunuc in the use al 1mnderm Intsrnci-based reseurch rmethodelogionand EOVICes e required, Pencekecping or other internations) )
BRUEFICRCS In the UN e ather or nizatiang iz des 2y, ; . N AT : ; n

v oral 0t weilten Engtish s rwﬁ?rm_ :’h»;:fydif.ii?fi:}-.lff:i:?jf:- Tingdish and Freneh ave (e WOrking lasguages of the UN. For the Post advertised, fusney
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Date of Issuance: 29 Octolur 2019
Preference will be given 1y gqually qusilified women candidutes
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YAQANCY ANNOUNG EMENT NUMBER Z0189-SPCG-76916.DPO
DEADUBE FOR APPLICAT ONS . 2 Dacambar 2018

PCST TITLE AND LEVE], Public Order Adviser, P-4

DUTY STATION . BRINDISI

ORGANIZAT! NIT DEPARTMENT QF PEACE OPERATIONS
INDICATIVE MINIMU. GRO8S ANNUAL U.8. Dollars 94,268

REMUNERATION INOT INCLUDING POST ADJUSTMENTY

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE
SUPPORT ACCOUNT OF PEACE OPERATIONS,

O i e g o R SR

RESPONSIBILITIES: Under the direcr supervision of a T'ean Leader of the Standing Police Capacity (RPC), 1he incumbent advises and assists on
dic Juw enfbrcement maintenance of public order including crowd management and riat eontrol, The SPC is a UN Police mechanisi for starting up
police components in new UN peice operations as well as assisting existing, upurations on a continmal basis. The incumbent provides advice on the
deployment and use of interational Tored Police Units (FPUs) in LN peace operations as wellag (he development of this capacity in judigenous law
enforeement agencies that UN Police wre mandared 1o assist, Activities are undertaken with regard to building instinstion] faw enforcement eapacity In
the public order ficld, in line with the strategic mission of UN Pulice. When at Brindisi, the inenmbent interacts closely with officials in (he Police
Divisian of the Deparlment of Peace Operations uod develops doctrins and concepts ol Opersiion on law exforcement and public order matters relevant
in the respectivs assiguineits given w the SPC. S/he reviews curent UN Police operations with a view 1o fermuluiing proposals on public arder
assistance that the SPC is expected 1o wnidertake once deployed on Lhe ground. When deployed inthe licld, the incumbent advises and assists UN I'alice
in the deployment and use of FPUs as we| as other public order practices and advises local luw cnforcement on the full brendih of law enforceinent
FESpanses  ensure public order. Focus s placed on (he organizational and truciure changes required in indigenous [aw enforcement as well us
developing local capacity and tactics fnr luw enforcement units in crowd manzgement and anti-riot opurutions, bath during peaceful as well violent
demonstrations and protesty, The incumbeny pays particular atlention to the needs and requirements of indigenous farmed police capacities and makes
expert recommendations to suppart their averall development. §/h¢ may also provide sdvice and assistunce on crowd-related issues, close police
protection of VIPs, pol icie s Jiplomatic compounds and other representative arsas, and providing polics convay and cscort services,

COMPILENCIES:
Profersionalism: Knowledge of licurics, concepis and approaches tolovant to democratic pelicing, taw enforcement, curmmunity safoty and
capacity building; gond rcscnrch, anaiytical and problem-solving skills; ability to identify wad participate in the resolution of complex issucs and
problems, Shows pride in work and in achievemculs, Demonstrates professionnl competence and mastery of subject matter, Ta conscientious and
ellicivnl in meeting commitments, obsurying deadlines and achieving reswts. Is motivated by professional vather than persanal concerns. Shows
persislencs when faced with difficult problems or challenges. Remains ealn in stesss(il situations. Takes vesponsibility for incorpurating render
perspeetives and ensuring the equal participution of wormen and men in ull areas of work. Plauning and Organizing: Nevelops ¢lear goals (hat
are conyistent with agrecd stratepies; identifies priority aetivities and assignments; adjusts prioritics as required; allocates appropriate amount of
tine and rexources for completing wnrk; leresees risks and allows fur contingencics when planning; menitors and adjusis plans and actions us
peeessary; uses thne efticiently, Teamwerk: Works colluboratively with colleaguea (o schieve organizational oals; solicits input hy gentlinaly
valuing others® ideas and eapertice; is willing to leurn from others; places tenm ngenda betors persoinl ngenda: suppoits and acly in accordanes
with final group decision, even when such decisions may not entieely refleet own position; sharey credit forteam accomplishments aad sccepts

Joint respongibility for leam shortcomingy.

QUALIFTICATIONS:

Edueation: Advanced univensily degree (Master's depece or equivalent) in the applied seicnees, social sciencues or other relevant field. A tirst leve)
university deoree witha combination ofrelevant weademic qualifications and extensive experieuce n police operational meflers, inctuding public order
maintenance may be necepted in lieu o Mihe sdVanced university dogree. Grudnation from a certificd polics academy or similar law enforcement truinia jid
Institution is regnired. Worl K. perience; A minimom of 7 yeara of aclive law sizforeement experience in 4 national law cnforcement agency at the
strategle, operational and adininistrative levely, including at Jeast (irce years ol experiance in crowd management and riot contral and other public
arder maeters, both witl rugards to paliev-rouking and implementation, & reduired. Musl be in aetive national police servics with the rank of
Superintenlent or L. Culonel, otherservice eguivalent or lighar radk s requited. Peacckeeping or other interationnl experience n the UN or other
orgaawlmliorns is desimed. Languages: English and French are the work ing fanguages ol the UN. For the postadvertised, fluenoy in ol agd written
Caglish s requited. Floeny in French is desivable.

Jate of lssnance: 29 October 21 19

“relerence will be given to cquslly qualified women candjdates
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Annexure

BIO"'DATA pROFORMA ReCéﬂt passpof‘[
size photograph

Name of Post applied.
Job opening number

Name of the Officer
Designation/Rank/organization and Pay scale/pay band with present place of posting.

In the case of officers of deputation with other organization.
(@) Name of Parent organization.
(b) Name of organization presently employed.

(c) Date of deputation
(d) Expected date of repatriation to parent cadre/organization.

6. Date of Birth

7. Education/Qualification
8.

9. Service/Cadre/Batch:

Date of Joining Police Service and date of superannuation

10. Previous UN experience

Telephone No.

a. Office

b. Residence

¢. Mobile No(mandatory)
d. Fax No.

e. E-mail id(mandatory)

11. Present Job Profile:-

12. NOC from parent cadre (if on deputation) mandatory:- Yes/NO/Not applicable

I'hereby certify that, | fulfill the eligibility requirement notified for the post applied for.

(Signature of the applicant)




\__
(&
HR CERTIFICATE /@

It is certified that was neither convicted
nor currently under investigation or being prosecuted for any criminal offence
including violation of International Human Rights Law and International
Humanitarian Law. It is also to certify that Government/Org. of
............. (concerned state/Org,) is aware that there is no allegation against
him/her as such and he/she has not committed or even involved, by act or
omission, the commission of any act that may amount of violations of International
Human Rights Law and International Humanitarian Law.

To be signed by an officer
Not below the rank of DIG/Director
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INSTRUCTIONS

Please answer each question clearly and
completely. TYPE OR PRINT LEGIBLY.
Read carefully and follow all directions.

UNITED

@ Do not Write in This Space
¥ B NATIONS
ﬁw-—y '

PERSONAL HISTORY

1. Family name First name

’ Middle name

Maiden name, ifany

2. Dateof (dayv/month/yr) 3. Place of birth
Birth

( 4. Nationality(ies)

at birth 5. PresentNationaEity(ies) (6. Sex

7. Height

Single [ ]

8. Weight 9. Marital Status:

Married [ ] Separated [ ] Widow(er) [] Divorced [ ]

10.  Entry into United Nations service might require assi

Znment to any area of the world in which the United Nations might have responsibilities.

(a) Are there any limitations on your ability to perform in your prospective field of work? YES[] NO

(b) Are there any limitations on vour ability to engage in all travel?

YES[] No [

L. Permanent address

12, Present address

L 13.  Office Telephone No.

( )
14 Office Fax No.
Telephone No. ( ) Telephone/Fax No. ( ) ( )
E-mail:
15, Do you have any dependent children? YES[] NOLOI  Ifthe answer is “yes”, give the following information:
Name of Children Date of Birth (day/mo/year) Place of Birth ' Nationality F Gender
15.(a) Name of Spouse
6. Have you taken up legal permanent residence status in any country other than that of your nationality? YES[] NO ]
If answer is “ves”, which country?
17. Have you taken any legal steps towards changing your present nationality? YES D NO I:]

I answer is “yes™, explain fully:

I8 Are any of yvour relatives employed by a public international organization?
If answer is “ves”, give the following information:

YES[| wNo []

NAME Relationship Name of International Organization
19, What is your preferred field of work?
20.  Would you accept employment for less than six months? 21, Have you previously submitted an application for employment and/or undergone any tests

YES[] NoO [

with UN2 YES[ ] NO [] ifso, when?

22. KNOWLEDGE OF LANGUAGES. What is your

mother tongue?

OTHER LANGUAGES [ READ

WRITE

SPEAK UNDERSTAND

Easily ! Nol

Easily Easily | Mot Easily Fluently | Not Fluently Easily | Not Easily

00

L]
[
[
[]

L] L] L] [ L]
l O [ L] L
[ [ O O L]
L [ L] ] L]

23, For clerical grades only
Indicate speed in words per ninile

List any office machines or equipment and
computer programimes you use.

English French

Other languages

Typing .

Shorthand (
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24. EDUCATION, Give full details —N.B. Please give exact titles of degrees in original language. Please do not translate or equate to other degrees.

A. University or equivalent

NAME. PLACE AND COUNTRY

ATTENDED FROM/TO DEGREES and ACADEMIC

Please give complete address.

Month/Year | Month/Year DISTINCTIONS OBTAINED

MAIN COURSE OF STUDY

B. SCHOOLS OR OTHER FORMA

L TRAINING OR EDUCATION FROM AGE 14 (e.g., high school, technical schaol or apprenticeship)

NAME, PLACE AND COUNTRY
Please give complete address.

TYPE

YEARS ATTENDED

FROM TO

CERTIFICATES OR DIPLOMAS
OBTAINED

25. LIST PROFESSIONAL SOCIETIES AND ACTIVITIES IN CIVIC, PUBLIC OR INTERNATIONAL AFFAIRS

26.  LIST ANY SIGNIFICANT PUBLICATIONS YOU HAVE WRITTEN (DO NOT ATTACH)

27. EMPLOYMENT RECORD: Statting with vour present post. list in REVERSE ORDER every employment vou have had. Use a separate block for each post.
Include also service in the armed forces and note any period during which you were not gainfully employed. If you need more space, attach additional pages of

the same size. Give both gross and net salaries per annum for your Jast or present post.

A.  PRESENT POST (LAST POST, IF NOT PRESENTLY IN EMPLOYMENT)

FROM TO

SALARIES PER ANNUM

MONTH/YEAR MONTH/YEAR

STARTING

FINAL

EXACT TITLE OF YOUR POST:

NAME OF EMPLOYER:

TYPE OF BUSINESS

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING

DESCRIPTION OF YOUR DUTIES:
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B. PREVIOUS POSTS (IN REVERSE ORDER)

FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
MONTH/YEAR | MONTH/YEAR STARTING FINAL
NAME OF EMPLOVER: TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM

TO

SALARIES PER ANNUM

MONTH/YEAR

MONTH/YEAR

STARTING FINAL

EXACT TITLE OF YOUR POST:

NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM

TO

SALARIES PER ANNUM

MONTH/YEAR

MONTH/YEAR

STARTING FINAL

EXACT TITLE OF YOUR POST:

NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES
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28. HAVE YOU ANY OBJECTIONS TO OUR MAKING INQUIRIES OF YOUR PRESENT EMPLOYER?  YES O No[J

29. ARE YOU NOW OR HAVE YOU EVER BEEN A CIVIL SERVANT IN YOUR GOVERNMENT’S EMPLOY?  YES D NO D
If answer is “yes”, WHEN?

30. REFERENCES: List three persons, not related to you, and are not current United Nations staff members, who are familiar with your character and qualifications.
Do not repeat names of supervisors listed under ltem 27,

FULL NAME FULL ADDRESS BUSINESS OR OCCUPATION

31 STATE ANY OTHER RELEVANT FACTS. INCLUDE INFORMATION REGARDING ANY RESIDENCE OQUTSIDE THE COUNTRY OF
YOUR NATIONALITY.

32, HAVE YOU EVER BEEN ARRESTED, INDICTED, OR SUMMONED INTO COURT AS A DEFENDANT [N A CRIMINAL PROCEEDING, OR
CONVICTED, FINED OR IMPRISONED FOR THE VIOLATION OF ANY LAW (excluding minor traffic violations)? YES[] NO ]

It ves”, give full particulars of each case in an attached statement.

33.  OTHER AGENCIES OF THE UNITED NATIONS SYSTEM MAY BE INTERESTED IN OUR APPLICANTS. DO YOU HAVE ANY OBJECTION TO
YOUR PERSONAL HISTORY FORM BEING MADE AVAILABLE TO THEM? YES[] NO[J

34. D certify that the statements made by me in answer to the foregoing questions are true, complete and correct to the best of my
knowledge and belief. I understand that any misrepresentation or material omission made on a Personal History form or other
document requested by the Organization renders a staff member of the United Nations liable to termination or dismissal.

DATE
(day, month, year) SIGNATURE:

N.B.  You will be requested to supply documentary evidence which supports the statements you have made above. Do not, however,
send any documentary evidence until you have been asked to do so by the Organization and, in any event, do not submit the original
texts of references or testimonials unless they have been obtained for the sole use of the Organization. '

P.11 (7-03)-E




EMPLOYMENT RECORD — SUPPLEMENTARY SHEET

PLEASE LIS T, inreverse order. EVERY EMPLOYMENT YOU HAVE HAD. Use g separate hlock for each post. |
during which vou were not gainfully employved. See next page for more blocks.

FROM ey

SALARIES PER ANNUM

EXACT TITLE OF YOUR POST:

nelude also service in the armed forees and note any period

MONTIVYEAR MONTH/YEAR STARTING

FINAL

NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU

REASON FOR LEAVING

DESCRIPTION OF YOUR DUTIES

FROM 1o SALARIES PER ANN

U

EXACT TITLE OF YOUR POST:

MONTH/YEAR MONTH/YEAR STARTING

FINAL

MNAME OF EMPLOYER

TYPE OF BUSINESS

ADDRESS OF EMPLOYER

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YQU

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

R R R

FROM 10

SALARIES PER ANNLUM

EXACT TITLE OF YOUR POST

MONTH'YEAR MONTH/Y EAR STARTING F

INAL

| NARE OF EMPLOYER

TYPE OF BUSINESS

ADDRESS OF EMPLOYER

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOL

REASON FOR LEAVING

DESCRIPTION OF YOUR DUTIES

SALARIES PER ANNL

FROM TO

It

EXACT TITLE OF YOUR POST:

MONTH/YEAR MONTH/YEAR STARTING b

INAL

NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER

NAME OF SUPERVISOR

NOQ, AND KIND OF EMPLOYEES
SUPERVISED BY YOU.

REASON FOR LEAVING:

DESCRIPTION OF

YOUR DUTIES
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PLEASL LIST. in reverse order. EVERY EMPLOYMENT YOU HAVE HAD. Use a scparate bloek for each post. Incl
during which you were not gainfully employed.,

FROM TO

EMPLOYMENT RECORD — SUPPLEMENTARY SHEET

" SALARIES PER ANNUM

_EXACT TITLE OF YOUR POST,

ude also service in the armed forces and note any period

MONTH/YEAR MONTH/YEAR

STARTING

FINAL

NAMI QF EMPLOYER:

TYPE OF BUSINESS:

ADDRLESS OF EMPLOYER:

NAME OF SUPERVISOR-

NO.AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM TQ

SALARIES PER ANNIIM

EXACT TITLE OF YOUR POST:

MONTH/YEAR

MONTI/YEAR

STARTING

FINAL

NAME OF EMPLOYER

TYPE OF BUSINESS

ADDRFESS OF EMPLOYER:

NAME OF SUPERVISOR:

NG, AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

" FROM T0)

SALARIES PER ANNUM

E\'L"l TITLE OF YOLIR POST:

MONTH/ YEAR MONTH/Y EAR

STARTING

FINAL

NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS (OF EMPLOYER

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

TFROM TO

SALARIES PER ANNUM

"EXACT TITLE OF YOUR POST:

MONTH/YEAR MONTH/YEAR

STARTING

FINAL

NAME OF EMPLOYER

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

I
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UNITED NATIONS

Employment and Academic Certification

Attachment to Personal History Profile (P11)

T0O BE COMPLETED BY CANDIDATE:

Personal Data:

Family Name:

Given name:

Middle names: Gender: M/F

e-mail address:

Position for which you are applying:

(Note: if you are applying for more than one pesition, please submit separate P11 and P11 attachment for each Job Opening)

Job Opening Number:

Military Service History/Police Service History

Date of Commission (for military officers) or date of enlistment/entry to service (for police officers):

Current rank

Date Last Promoted

Date eligible for

Projected Retirement date from current

promotion to next rank rank
Branch/Corp/Mustering
Sub Specialisation/additional qualifications
L |
Degrees and Academic Distinetions Obtained;
|1 NAME of INSTITUTION, ATTENDED: DEGREES and ACADEMIC

PLACE AND COUTNRY. Please
give complete address.

DISTINCTIONS OBTAINED

FROM:
Month/Year

TO:
Month/Year

Graduation
from the
Staff/War

College or
Police
Academy
(and/or

similar law
enforcement
institution)

University
Degree/s
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Experience in peacekeeping operations:

Specify UN or other International Ex

erience, starting with your most recent experience and list in reverse order

mates mm/yy-mm/yy | Mission/ Position/title Description of duties
Operation/Location | (Milob, HQ Staff, Contgt,
Adviser)

Command Experience, starting with your most recent experience and list in reverse order

Dates mm/yy-mm/yy | Unit/Position/Org

Significant Unit Activities

Significant Planning Experience, starting with your most recent experience and list in reverse order

Dates mm/yy-mm/yy | Position/Org

Operation/Activity

(Other) International Exposure other than peace keeping operations, starting with your most recent experience and

list in reverse order

Date: mm/yy-mm/yy | Position/Org

Function/Activity
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Military and/or Police Training Courses/Seminars: (last two years)

Name of Course Date: mm/yy -mm/yy Institution

[ Additional Comments:

I certify that the statements made by me in answer to the foregoing questions are complete and correct. | understand that any
misrepresentation or material omission made on a Personal History form or other document requested by the Organization renders
a staff member for the United Nations liable ineligible for further consideration.

I declare that | have never committed, been convicted of and am not currently under investigation or being
prosecuted for any criminal, human rights, civil action or disciplinary offence, with the exception of minor traffic
violations (driving while intoxicated or dangerous or careless driving are not considered minor traffic violations for
this purpose). | deciare that | have not been involved, by act or omission, in the commission of any violation of
international human rights law or international humanitarian law.

I am not able to attest to the proceeding paragraphs for the following reasons: ...

Date ..o SUBIIETR 5503 s s ot i A B S O R

N.B. You will be requested to supply documentary evidence which supports the statements you have made above. Do not,
however, send any documentary evidence until you have been asked to do so by the Organization and, in any event, do not
submit the original texts of references or testimonials unless they have been obtained for the sole use of the Organization.
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—
TO BE COMPLETED BY THE RELEVANT LOCAL A UTHORITY:

civil action or disciplinary offence.
The Government of

acts that may amount to violations of international human rights law or

I further certify that the nominated candidate has never been convicted of, or is not currently under investigation or
being prosecuted for, any criminal or disciplinary offence, or any violations of international human rights law,

is not aware of any allegations against the

nominated candidate that she/he has committed or been involved, by act or omission, in the commission of an y

international humanitarian law.

In the case of the nominee who has been investigated for, charged with or prosecuted Jfor any criminal
offence, with the exception of minor traffic violations (driving while intoxicated or dangerous or careless
driving are not considered minor traffic violations for this purpose), but was not convicted, the
Government is requested to provide information regarding the investigation(s) or prosecutions
concerned.
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