IR IN TFR—THoTHoWo / Uelo—

o / Yotdlo—91 /201416
AEHN ¢ URE Ve $-U¥Hd 3¢

HERT e, IO Ae9T

Wﬁaﬁummumﬂm

STETEROT
fErR aRRTE

HRT—4, GUS (b)
(ar= uRRfeas )
@S, HIAAR, 18 3Jdcdx, 2016
ARG 26, 1938 WD W

I W AT
Te (gfera war) SgurT—1

@& 1587 / B:-410UH0-1—2016-622(1)-2007
TS, 18 IAdCER, 2016

SfergET
wayof

THH-HEIT—210(H)

Hroyofio—81

wfaem & agede, 309 @ WP R Ve A &1y e o, 39 vy w wwd
faemm faml e smeet &1 fEHYT v UegUe, SR uRY gferd dar el iR v fga
afeal @1 a1 o wal 31 fafafia sa @ g Feafafea Ao g9k 8-

Ik gew yfers Har fgwmae!, 2016
ANT H—{PT
1—(1) & frameEel SR wew Yfew a1 fAgwmEel, 2016 Fwl wEW A sk
ST | e
(2) T® g~ uge Bl |
2—-JaR Uy gferd ¥ar e Ul oy Aar @ fored wE @ ok wiE WA @ wikefa
@ P g wHIfeE ¥ |
3—o19 a@ fagy a1 ded # o1 Tyl T @, 39 FAgeEe § - afRararg
(@) Rt & acrd SoR Ry e a1 @EgfEa o),
azmﬁamr%ﬁaﬁvmﬁv@mﬁa#%ﬁmm)a&ﬁwwm
J e
(@) Fgfem wite™’ &1 arad g 4 2;
(M wRd @ ArRe & aced 0 @fed | 7 S dfuE @
AT & @ 39 9IRd & AFTRS & AT F930 919 ;

533 RPH_ Police_Niyamawali_2016 Data 8 E



2 IR URYT AR TOIE, 18 31dCHEY, 2016

(@) ‘amanT &1 areed IER URY b |al AT 9 ?
(@) wfur &1 aread wRd &1 w@fes | §
a) ‘gfer wETRRYS &7 ared gfers weIfeye, SaR uew 9 @ ;
(B) TRAR' HT d9d IaR TS B T9Y WHR | ¥ ;
(S1) Ut &1 A Sk Yew @ ST | @
(31) faarmeger &1 argd gfew wEIRRYe, SR W W R
(31) a1 BT W' $T acdd qar & wai # g9 fgeaen a1 39
frawaeh @ w89 @ qd uge et ar st @ onfie Aifee W
¥ frgad wfea & 2 ;
(E)?nrﬁﬁa%mﬁaémﬁmmw—wwumw&ﬁ
Fffrm @ sgE-va # fAfiffe ket @ e ot @ 2
(6) 9ar @1 argd SN uaw gfer War W E ;-
: () e fafaw @ aced a1 @ wadl A R ug w O
I » g ¥ 8 @ a<ed fAgfaa 9 &1 ok AWl @ SR w99 & uwEn
b ' H T A AR AR P Fw A B A Wer gm o9 R W
FrfUTeS e g aarr fafga ufhar @ agar @ T E
@ it @1 af @ arcgd R doiver af A el o @
U B dTell aRE A1 $) A | 2
AT I—Hait
a1 1 warf 4—(1) Qa1 B vew dE IR IEH UG A B udl A H@r I
Bt Rl TR gRT THa—"a R aeRa B @ |
(2) & oo f5 Su—fmw (1) & arefie oRads e @ sy 9 kA w,
da1 N aew—vde AR 9Ed yde At & ush @ W Soe @ R
TRRre—% # € T &
o] IE o~
(@®) frgfaa witer 5l Reg ug &t =1 R v Bis | @
1 TUTE S ARG @ wad € e 318 afd ufte @1 ghar
| B ; egar
@) wouurer W afofRed wrlt ar s usl &1 gl d) wad
g g oz Sfua wwel)|
: AAT—A—eit
el @ | 5—(1) wmRer Sof # Jar 1 wd FrafaRea wal | @ smef-
(v) e Wi, SMENT & AW W i wian & SER W)
@t Wt gwa)
feufi-sar Wy ffew dar (remafe W), SR wRw gfew @,
IR WY A iR o dar R A wlt B o sma g te wgw
gierfrar gden smafo &1 Sl 8|
(@) ara uftrem, aRe gfem sl weres gfow & 4 FRgal §
|, e well @ af & e Raw & 39 wu # dfg af @ Jar of 7w
ot &) ok Saw ug W) il N @, AR @ AemH ¥ usfa gnooc
g e & well & el af &g Rfdeal o1 a1 ufte w9 wRaR
@ e wwfal ) R @ e ¥ R o g gRr SaR
mgl%maaa%ﬁﬁgmﬁﬁ&raﬁ/mﬂmmﬂﬁﬁwm
gl fFrfafea R ura fFar & — _

533 RPH_ Police_Niyamawali_2016 Data 8 E



IR TR IFERY TTOE, 18 IJaay, 2016

(@) TRAT T F Tl & W @ uvar favg Afgalo § 9
fdt g § o1 fdds Qe ¥ S iRy Aeifs | grR1 A
yr &), age wefiar @ 8 ok W@l a1 o a1 s ugs ar agy
@I G aed ura far 8, )

Frerar

(@) YR g # gufa 8 99 @ uvEn i s W@y
ERT Fal Wi Sleiffus Wl § sy wewifiar 1 & ek wot ar
TSd AT HI USH AT 9g I aF qawy urd fEar =,

arerar
(M) AT T # 9af 8 9 & gven ok w@dl/ oA
Ayl # o iR siafus wa grr A ww 81, JEw
HEHIfiar @1 &8 iR vl a1 Iod usd avg ura fHar &),
3perar
(@) afy Su= Wal # ¥ &1 wdld (AR AT Iepedl A
RESR'/Weha M W o it B 81 ok amie gfers &
e gfer @1 o flles ud=fa @ fog RA M Al & gl
Far & o Ot T # el v wwgfodt @ W gfew weifhee,
IR TR ERT WRBR B YKIT JAT SIRAT AR I90 PR gRT AT
! weufa | @ o wR=f yeE @ aReh | At g wmge @ o
e o wef @ fow W afdm o N afiadl @ gaha wen
Iuerel | 8 a1 A9 Rfaadt sw Foueen § faRa wmmg wfkar &
FPER 9 S | :

(2) W I, IR Yo refers, aor gferw arefiae, e sofi-<, st
gferw aeflers, ey sofi—ua ok oR gfere arfles, Swar ool &
ugl wR will, 39 el @ w17 & Suewil & SgER o S|
e—argafea wfdl, sgyfaa eenfadl ok e ARl @ srfdfdl &

o aRewr wHg—wHg W YT W SfUfmm, ok SaR uew @ war
(EriRe wu & fRwa, w@daar & 9aal @ anfda &R aqogd A @
ford ameror) ifIfaE, 1903 & SugHl 3R Wil & WY UgW WIR P AR D
IFER faar S
HT—AR—AETY
7-8a1 # f& ug ow W wff & o ug smavas @ 6 apaeft -

(@) a~a &1 RS & A

(@) e o & o ara A wrh o @ afu @
Ugell WA, 1962 @ Yd WRS AT &Y AT

(M) e e &1t @fdd @ R aRa # el e @
sfturg & wibwar, aaf, e ar el gdf st <o afn, gafer
3R gaEes Rufes ome donfrar (gdfedt ammfaer sk oichar) &
vaoH fHar &

W 7% f& Sudaa At (@) @1 (M) @ aneft @1 g afed
g1 iRy, foraed uer # ISy WRER gRT Ul & WA0-93 W fEar
T 8

W] I8 3R 5 Swiam aofi (@) & erwefi & u® +ft ardenm o
SRl 6 ag gferd Suweiers, safga o, IR wew | ursE
FT JHV-9F WIS PR ok

R T8 AR N 5 $E apgell sude Soft () @ & @ arEEr
&1 YAV UF a¥ W e el & ford ol =8 fmar @, &R

533 RPH_ Police_Riyamawali_2016 Data 8 E

STTRETYT




TR YR IR TOIE, 18 AICAR, 2016

Qaifdrs srdean

arferr aréar

darfee wrfeerfs

I / WS

Rfaeral @1 sraemor

o angeff &1 U af ) aEf ¥ W Far F 99w Sue wrdy
ANTR®Ear 3ffd v & g 8 |
fewoft 50 apeft &, e wsma # g &1 v U

amaegs & fg 98 9 @ W few mar @ ok A 9 9§ R

Tar g, el wen a7 W # witifera g9 @1 srgafa @) S W

2 3R 99 3W wd W oEfwm wu ¥ fagaa A far on waar @ %

TS YAV U SHS §RT WId $R forar wig a1 S9ad uE # o) v

fear sma | A '

-l wft & foru fAl apweft & wka d R grr zenfia fad
fawafiearay 4 wae o SU O1 MR §RT AT UG SUD AHADE DI
EaT 3avy g1k B @Ry |

93T 91al @ FHAM 8 U e Wt & ArTe § 0 apreft @t arfeme
fer s, s —

() wrafRres |1 # =ga¥ <1 ad & Iafy a6 Far @ 8, A
(@) &g dee IR BT A yH—u= wra fhar g

10—l wdf & ford ag amgwas & 6 anweff 3 S dover af @),
foren el ot & forg smarr g1 Rfveat fRsnfia & o, & geeh gord o
21 9§ B A UrE HR ol B 3R 40 9§ | AfF H Mg U T P B
@ Ivafdfdl @& AT H Ol WROR ERT WY W AR B oy, e
Iy A I af e Brf Ry Rfafde @ o

11— § 5l g w9 wd B R apefl @ aRaE S @
ifey 5 a8 wa™ dar § Janioq @ fod o ueR ¥ Sugad 8 699 |
frgfea witer 59 fawg uR g |9 @R o |

feu— dg WveR a1 fFd 9y WReR A1 WY WWer g1 fel woy
WHR & Wi a1 Fagemds G e gt o 5@ A

- fer g uewgd @fdm dar F R ue W fgfa @ o e A B

e s & 5l s & ford < fig aafdm +f ura w1 &

12-3ar # foef ue W fgfea & o 09 gww snxpedt urm A g
forae v @ aifte ofifad uferdr & ar o Afgen spedl a9 &t o
T oY W faae fhar 8 e ugar 9t oifad ool &

W ¥8 f& weR el afda o1 59 9w @ geacs 4 82  9adl
gfe IuST I8 G 8 9 & 0 v @ ford fadiy sRor faemE €

13—(1) fob=it apeeff Y Qar § fuelt ug w fagaw =& b SRAm o
aF & amfie 7 TRIRE 3fic ¥ SHeT WRew armeT 7 8 3R a7 fal
TNIRS W A gaa A &), rd I8 Aud Sl B SEaggd iee Be o
arn ggA @1 wwraer 8@ | 5l opeff &t g @ o aifvm wu @ srgEifta
f&d oM & gd 9uY U enm & W % g ffeear uRye g amaf
QST BT U PN

ooy g8 & gafa g ol 5 ) anelt & Artel fafeen oRug
g1 ot @ ravadar S g

() srar # el Wit g™ e onarlial & fafeear wean & ey A
fafram oRftre & # 23 ™ &)

ART—dfg—l @ ufdar

14—Frgfaa wfRem wff & ad & = Q@ TF T Rfagadl & den
& W w6 & onfe oryfaa wfodl, sgygfad Sl sk s
Ao & orafRfl @ forg afd & o arel Rl & e @ sauRa
BT | TR & Aregs F w8 o areht Rfaadt o 92 yfad fan s

533 RPH_ Police_Niyamawali_2016 Data 8 E




————————te —

TR YR IAHRY IS, 18 IHIAR, 2016

5

15—(1) wfoafrar odem § wftafera g9 @ agen @ fog amEagT—u3,
IR R W 5 T fsmom d ueifim wom # smam gwr emtaa fan
SR |

(2) foodt *ft apwaelt 1 ollenr # @9 T wiwferag w81 @9 R o o@
% 5 IuS e AT gRT S fBar T gawr wiv-us 7 8

(3) aman, foRea wdier & ulRumm yra 89 iR wrvfleg & & v,
frm 6 @ o omgfad onfadl, orpgfad -l ol o=y aftrf &
il &1 wwe whofRe gilea s 3 smavgear @ &F #§ @A g
Ia iRl a1 wrreeR @ fog gamrdm e fofed oler & oRvm & amur
W IR ERT 39 e A PuiRa wR aw ug 8 e § gl spaddl a
A M sie fofaa e # Swd g wra idl F wie R R

(4) amarT, apafdfal @ W wdvrar @ ® O 6 forfReg oden aiR
wETeR # yde gl 31 ura il & g AT | yae €, S gh AR S
IR I sl @ foraw @ Sfem w9, Fgfea @ ford wiwga v afk <
a1 A el | AT B FER-aRER 3fF W N o fofEa wden # it
3® Wt He arel anedt @1 A WAl # Seoor W W Y@ W | gk |
st arpelf foRae adem # N aRIER-aRMER 3iF GG I Al AT B WEHA
A & srgar oIl & e #1 waRem e SR | s g=@ @1 g
WIS T STERA BT |

fewof—ufaifar oden & wafua geg—Rary ik fFaw @ g o9
6 THa—awy ) WeR @ weAfa ¥ s grr fAfta 5 Wit

(5) ¥4 snafdfai 9, e ™ 9a9 g 4 € §99-—990 IR WWBR g
fafea ufdar & ogar fifden wien &g whwfoa 89 @ amem & wmrf
fofeen oen & IR anaedft &1 gunRefy Bl ok Sard & A & fow ffka
TRIRSG 7FE BT N weror frar s | e whar § o anudt srewe R
I R @ wrRf
: (6) Fgfaa ke ot R o & 4@ Pgfaa oRe & frreh
aeff &1 |RE weares Ef frar s 6 apell @ e |aemeE & IR
wftiee @21 & g # oM W g8 fgfaa miter gt sruyen wifta e fRan
SR SR O RFt srmel 9w @ fog eni @) & wmief

16—AHERY A B gar=fa gRT e, Aifes W @ fged Re gfers
3R were gfere @ el @ fRrmmege gR1 SR @ TR S Wy e
T B AFAR YA B HUR W, T-GHI R RN SR TR9 dAF a4l
ImarT wowre wEt () Pammaen, 1070 & SrgER @ SR

17—(1) WS G791 8q o9 1 ufear —

(@) S JoHE B TUT TH-TH R T HIET SR uew

BN WeP YRR gRT 9ol @ forg wreve Rgwmaeh, 1004 # RA w3

AFEUS P MR W FUF Wiy @ Gl ) Aife v 9 fge

gferd Sy—aeferat # W o s e 9uw @ e at amded @

ad | 6 gy B Far gof TR A & iR wERe A F o AR af gof @w
3R Iar ww g dar #§ vl o @) {3 T g

forar &1
o (@) Sudad ue W usrfa ®g wfed wEe wffy # frefeled
() WPR & T wig - e
(@) 7= fawrr # weR @1
Wi WY a1 wfg - LiEE
(i7) e fumT # W BT
v 9fug a1 |fea
TR T8q ' - LA
(@) gfers wEIfeers,

I e - el

533 RPH_ Police_Niyamawali_2016 Data 8 E

AT B AREAH

| el wdt

ufesar

| goft &g
AT B AR
¥ gET=a 8w
Hehl @1 g

TS qTEEI,
IR gfem
aefier®d, TR
gferd arflerD,
gy sofl—g),
F gfers

arefere, fasy
FN—TF 3N
3 gferd

areflerd, ST
2ol B =TT
P wfdpar



Ry

6 IR U IR TOE, 18 INACE, 2016

; wy U8 f& alk 39 wer ufed www wffy o
sifedl / agfaa S—onfodl iR amie & o e ot 4 ¥ udw @
afdm aftefom 7 & o W ol / Se-anfot ek @, Rmer wfaffde
79 |ffy # 98 @ @1 ta aReR) of wRer @ fady wiyg @ afv= Aol @
8, T+ 9l § wew @ wu A am-fafde fFar s ;

(M) femmes TI-—EHE W AATHEIYT SR Ue¥ gy
(G Jar rnT @ R & IR @ Ui W) urEar g A,
1986 @ ITUR IPARKT @ P drFaT Al TR T IR IH DI
=R il 3R I gRfia R o Aol off Sfad wwa w9, &
| gUq AR & |He @ |

(@) =g wffy Swad @ve (1) fAfde sfel & R w
sraffal @ Al W R wvft iRk I} 98 enawwe WA ot
arafeial &1 W M &) wadl 2|

(@) =@z wffy =afa srafidl & te @ Wil & o uga
A WHR & IR & IFER TR &l iR Fgfea mited o
ITART Y |

(@) W@W%W@WH&%WMWI
(2) wr yferd e, v gferd areflers, fady sofi—<, aor gferw

Feflerp, fadw Sofl—ya iR TR gferw onflears, STor avft & el &g @gd @
ufdar—

(@) R gferd oreflerd Bg @9d, WE-GAY W gl wHeiffd
IR TR AN Y9d  gaefa g Wt @ ol Aeevs
framraei—1994 # fad M wRvE @ MR W TuA wHfy A Hwgiat
w, Aifes U ¥ e W@ afeRat § | e s, R ggw
$aﬁaﬁﬁﬁﬁma&aﬁﬁm@maﬁﬁl

(@) R gferd aeflers, faelw oofi—d) *g 99w, wHg—wwg W
JUTHANDT IR U EHR Wad gaI=a g 9l B ford wegve
fraHmEell, 1994 & IR W TE wfAfa @ Gl w Aifds vu 9
g & s gferd arflest § 9§ fvar s, Reie aum @ af @)
gl el Pl I} uew gfery war # Wi af & dar gof ww ol
|

(M) R gfers areflers, faviy Avii—us 3 994, -9 W
JYTHNOT I U ARG WP Udrfa g1 4l & o) Argus
fFrmaeh, 1994 # A T AFRUe @ IWR W TuA wfafa @
wgfodl R, Wfes v W figed W@ oW gfew onflest, fav
Fofi—31 # @/ frar o, RE 999 @ 9 3 usel g 3 SR
yoe gferw dar # gaore af @ Jar gof # o 8@

(@) o gferw onfiers, Swaad Soft 89 w99 WHO-—EHY W
THIRT IR URY WRON HaF UG gRT Wl & ford Wieevs
frammEen 1904 A A M wrEve @ AR W YA Gffy @ wxgfaat
W), Afee vu | P W oW yfers onfieral, ey sofi-ue & @
e S, RrEiE wa @ ad 9 ugell ors @l Sk wew e dar
# qrgw a¥ @1 a1 gof o ol By

@)mﬁwmﬁﬁgmﬁmm‘ﬁﬁmﬁmﬁ

([®) WeR & T= |fua ey
(@) TE fawrT 4 WRER @1 ygE wiea a1 Gie e
() Fiffe R ¥ TReR o1 W 6l @ wha W
(@) gferd wETfee®, SR uaw G EE)

533 RPH_ Police_Niyamawali_2016 Data 8 E



JTR UQY JWERY TOIE, 18 AN, 2016

wyg T8 f& IR 3w wer wfed wm Wi # ey
sfert / araifaa Seonfoal ok AriRe @ e e gt § @ s @ wifdd
wftafera 7 & o & wferat / Seenfat ik @, e wfiffia og= |fafa 4
T8 8, @1 o AREN, o wweR @ 9w wfag 9 st A @1 &gy wffa
¥ wew @ wu § Aam-fAfde R s
@ fgfa wRed wr—wm w® IyENRT IR we
A (e dar AT @ IR & aER @ uel W) ursar g#H
frrmaeh, 1986 & UR AR @ UE g WA RR BT AR
S¥ Swal aRe ufrdl ok S99 wwafa 09 ey aifferal, & sfea
T oG, & 9y 9u iy & wwer @
(®) @ affy Swde wve (@) § fAffe afeEl & s w®
arafdfal & Arel W far wvh ek af a8 sravys wEl @ snaRRiyl
&1 TR H R qadl 2 |
(Syag wffy =afa onaftial & v g wd @ vga g
WIR P AR B JAR TR FM iR Fgfaa miRs™ ot saralRa
Caciii
(31) =g, 9g9 @ e @ P ad & fag ward &6
18-7f il & frel ad # Fgfeaat @ <l sk v=fa 7 vor 4
o o @ UE HgE 999 g AR @ arefl R spafit @ am gETa
gl 9 39 vor o M & Rfeq ftea a1 <8 | Y= § ugen 9 gefa
gr1 fgaa aafda &t &
Ar-u— Prgfaa, aRdler, e, aRievr stv Ssar

19—(1) Su-FHR) @ Suawrl @ aemd B g3 Fygfa wier

i o Frgfaadl S w9 & sy R 99 am, zanfefy fam 15, 16, 17
1 18 o afF AR @ T gfeat |7 &) @l wdt ¥ BF ara fe afad 9
Fgfea o3 % g waoeef fafafde a9a @ v afdeor 8g R & @ amden

a7

Frgfa

# o | 0 @fed o1 gge R fhar W wadr @ JYar 98 o wedr @1

Taar g, afe g8 fafafde wia @ fax Jar/ul¥eor &t ggv o= § sawa @ar
gl :
(2) wref weft @ freht ad # Fgfaaa @ 9 iR =R <= vor |
I G O 1 B 1 | S AR o e B ) O A 2 et | =
a9 | IR foran oma iR W 18 @ STER Ua 6Yad YAl IR T Y ol Wl |

(3) afx & vo 999 & e ¥ e 9 afe fFgfa & sy ol
5 o @ e wgw Ry N 9 frw s Rl afieal @ 9wl @
Toorg I Roared A fear s o guiRefy, wme § saeRa fear oy
a9 fF 9w wat A & R 9% uera fear o) aft MAffecai e
At iR ge=f 9 yeR @ B W o 9 @ w18 § Al w @
IR @I AT | :

20—(1) a1 ¥ 5l g W Afed wu F Fgw F a7 ® @& @
P FII—THY TN YATHIINT SR US¥ RN dad uRkden e, 2013 @
FFER el o= @ S|

(2) afe aRdterm sraf ar ggrdt T aRfer @@ & e el @ W
1 39S 3§ AR wted @1 ug udfia & 5 aRdemhs afem 3 s
IRl &7 yafa SuanT 8 fFar @ a1 Haw ye aRd # e fAwd wer @
IW U Hifers ug w®, IR 1 |, yaafda fFar o gear @ ik ok swa
frely 9g WR gRUTRI®R 9 & O U Jard ATG B ST FHal & |

(3) Su—fm (2) & e oy uRdtemd= afda &1 yaafda fear s

7 e dard g A o, 98 A uftver &1 g@er A8 g

533 RPH_ Police_Niyamawali_2016 Data 8 E

gfRdlen



IR VR SRV TOE, 18 AHICEY, 2016

533 RPH_ Police_Niy:

_ (@) Frgfea ufeerd Sar @ wait A affafera fal ug o ar fad s
WHGE U7 IR U WX WIEG A1 Al WO 9 B T fRR dar &
Qﬁé‘rmmaﬁwmaﬂ#?ﬁmwmaﬁaﬁmﬁémﬁl

1—(1) Su-fem (2) & argela w&d gy el uRdemhs afdm &
qﬁﬁmmﬁm%ﬁﬂﬁuﬁﬁmmﬁl%mﬁmﬁﬁgﬁﬁﬁmﬁm
fear s, afe—

(@) SHST 1A 3R TRV HAGTHAS AT 1Y,

(@) Sua! gyt &R § WY, iR

M) Frgfde wier) &1 a8 wamE & oy a8 Wl 6l e

& ford argur Suged 2|
(2) TET IR URY T b TGN Had] DI RIAEer et 1991
® IEHl B ITAR WRGRY JaEd T8l ¢ g8l 99 fFHad & w5 @

- Su-fm (3) & aefiF I Heem FRd g9 ey &I, {5 wrafa @fed 9 uRdlen

Hafey Aoherrgde G0 HR off 8, IR ST A1 AT ST |

22—(1) w15 & anfiw it aafdm & o oRdlen aafd & SRM oz
aﬁmaﬁm@ﬁﬁiaﬁw—wwwmﬁﬁanﬁrﬁmw@mw
).

(2)W1SGW1T$WWWWWW%§WW
IRHR ¥ e e o SR 6 aw furmee gm fafaREa ufdem o ura
Ead

(3) ¥ar &1 yATS HW I Far D RE T ufEror wrimH ur

- B o b ana—wng W wxer a7 favrmeme g fafafea fear o

2391 ¥ Hifoe w9 ¥ fygan afdaal @ Aoar - w®
TTHYIET IR UQY RGN Hgd WSl Fuuae—1991 gRT I@EnRd &
SRR |

HAT—Hra—da+ gaurfy

24—(1) ¥ar ¥ fafrm aftml @ udi W fagaa afeadl @ s
AATHA THT BT ST WRBR GRT GHI—H99 4R raenRa faar o |

(2) 39 fgAEeh & UR™ & WY U9 daaaE Frefeiad -

(T®) AR Sofl—
0 15600—39100(dT JvE—3)+%0 5400 / —(IS IaH)
@) B IAAATE—

0 15600—39100(FT Fvs—3)+%0 6600 / —(Fe Ia) |
@) R gfery sreflers—

F0 15600—39100(dT dvVS—3)+%0 7600/ — (TS Ta)
(@R) R gferd awefiers, fagy siofi—a .

%0 37400—67000(ATH JUS—4)+%0 8700/ —(US o)
@) R gfer areflers, gy sofi-us
: 0 37400—67000(AT FUS—4)}+%0 8900 / (IS IT¥)
(@) R yfers arefierd, Seaar Sl

0 37400—67000(AT JUS—4H+F0 10000 /—(US da+)

. 25—-(1) wuerted wou #H fll ufdee Suew & B9 g W
gRdlemii= @fdg &1, aft 98 el 9 Wil WeN) 4 A T 8, §HgEE H
yorR daegfE o ) S e SEH U 9 Bl Halgore WAl 98 Y o €,
et fafea &, i wder s v & 8 iR gl o v forar & ek
oy dowgfe <1 af 9 da1 & uyvEa o < IR 9 9w gRkden sEf
o0 B o B SR SN Wl A @ fRar e

vali_2016 Data 8 E




IR YS¥ IR TOIT, 18 JACAY, 2016

g 98 & aft AW yee 9 @R e & HRY uRdlen sl gerh S
@ 39 USR dgrl T @y @ M Jangfe @ forg wE @ o, o9 A%
gl wftrerd arwen fader 7 24

2) W afdm &1 o Ugel 9 WHR & JHH B UG URY B IE 8,
aRlen aafy ¥ daw, ETT BremTd Ged g fafrfia g

g g & afy v g 7 ax wd @ sRv uRdlen saf gerd Sy
A1 39 R Ferdlt T @ N v JongfE @ fog 9 @ et e 9@ B
frgfaa mftrerdt s fAder 7 3

(3) W @fdd &1 off ugel & Ul wRer) Har 7 8, uRdlen sy § aaw
mzﬁmﬂquﬁmﬁ@wmmmzﬁ‘iwwmwﬁuﬁ
g fafafia g

AN—ATE—IAY YA

26—ﬁﬂ%wwmﬁmﬁmﬁuﬁ$maﬁﬁamﬁsﬁﬁﬁm
frgl RriRel ov, =@ folea &1 a1 AR, fdar =8 fear o) &0 apwgefi
DI R | A i & fory weger A1 WUy WU W wEelH WIa &R &1 Big
yar 99 Fgfae @ fog o e e &)
: 27-09 fawal & ey o Rfafde wu @ 5w Fomee ar ey smeef
@ a9 M g, Jar ¥ figa afdm 5w & Fdee & wew d§ daRd
RSN A W wargaar ar Pl faft e eneet g MafEa g

28—TT81 WHR &1 T8 WA & o & ar § fFigaa afdaal o dar 3
vdl @ fafafia o= oo 50 faw @ gadw @ 5 e 9ve 3 owre
g Bl B, 98f 9% 9w Ae # @) el § R 9@ P # g N, ey
e - AR wrget A | IS a0 3 g amawe wwe, afga
g1 99 e o wad! &

Wy g8 & el S o e & wert § a9 T 8, 98l 9w

Fram @t smeell @ IEgfRE 3 1 99 RI¥E o7 @ od e @ wewl e
ST |

20-39 frraeh & 5wl 9 &1 B v O e AR e RareEl w
e w39 WA ¥ WeR §R -9 W 9N 5 T arwl @
AR IFgfa Sfoal, qu&‘lﬁmmaﬂvmﬁﬂwma%mﬂaﬁfzﬁ
forg Suamy far @ andfdya =)

QHW

IS 9|,
2qgreiiy groer

vqE afE, e
IR Fo |

yRAe—&"
[ am 4(2) <R ]

Wﬁqﬁaﬁw%maﬂvmmfm%ﬁuﬁaﬁmﬁwﬁrﬁﬁ%—

(T) IR gfera arefiers, Izaaw Soft

(@) IR gfera aefies, faedly svfi-—va

(@) FR gfera efers, fagy Sofi—<r

(@) FR gferw anflerd, (02 Ug smRenfig & ST)

(dfa) RS JaEE (gfera Suriers)

(&) e gt (gferd Surers) (35 Ug mefia W@ W)

533 RPH_ Police_Niyamawali_2016 Data 8 E

10
27
67
182
250
756



10 IR U IR THE, 18 IATAY, 2016

TRRre—g"
[ 13(2) 3RET )

(@) SR wew gfem war § W 9 grr Fgfad =g onaffal @ fafdem 9den &g
faffram

1—WRAR & JNT SR uSY gferm war # fel Fgfad @ Sugem @ wu A sl fed
M arel el anaeft @ g u7 amaws ® 5 e 9 TRIRS gfic 9 Swer wWRew sl @
3R a8 fH W IS W W gaa @ R S v ddfedl @1 qErgdd urerd & H e gee
@ FTE 8 |
2. waRfal @ wem # IRIRE AFST @ Frafalea @iferer anfelRier & wu § wga @ o1 |

(@)
apafRfay @1 A ST e (@ #)
(@i %) [ g =
(TF) daa gy FIRMEl Bg— 165 84 89
R, avRel & oy fee ol
AR sryfua it
(@) srRifera Sreenaal 160 79 84
(@) daar wfgen srafRial gg— 152 GV
IR, RSl & o s anf
IR s Snfort ‘
(CI GG ENIND 147
(=) wf AfrRE @ -afRer | 40 fum
gl B AW gor

3—araffal & Fad @t g Frafafeag wu F o -
I8 I S SAR <7 3R I AMS P WeR 3H USR 9 wel fFar o & swa I ik we
& 3R SHP TR &1 g9 SH! TS W U R R @ a2l R @ g R ALl 8| 9% e
R P Al @I W USR Ao dur @1 B 6 Iwe ufedl, fsferdl, o sk &
oE W WY B R B AR ISl IS B TH YR FHAT WA RR B M wR wEer
Tedl @ A a1 9N SR HarE B A e § aiffafaa @1 o

4—3raRT & ¥ @ A e w9 7 ot SrRefi—

¥ U YR @I fbar 9 & S9a 1 IR W g B 3R 9ue ' RR @ oW 93
g E W ¥ ER D R A AU FE ISR A T O @7 I R di @ e
wheTerdl & el B B wEl B & AR gHST e Ry wrH & whnl @ W ffw
DI W P | TOTI IR DI KN D A TF Sl gTerd H ACHIAT ST | deqeErd dTel bl
T UBR A9 fFar 9 & 9 ara | el geia § deahdl %8 3R 39 91d @ ey axdl
W 5 8 A7 O STeR oY JUar 7 & I N8 9 IR FHr G e 6 o v wie
¥ g Wl | aerwra aneff @r g fAdy R o f6 9 &Y aR e 6w of ik A @
AfHeT HelTd DI HAHIYED Al By fordr SR |

s—gfte & oA & FuRo & forg uder 4 < werr wftafea §—vgen R @ forl, gav1
Fodle @ fg| Vo YR @ W &1 WA ¥ gfe @ wlenr vg, O 99 @ 20 wie @
W W R el g™ Fafa e @ W far 99 @ ke gfe @ wderor Bq fdar s
wiegor # Anfeel &g &0 onpelt @t gfe & =praw fevrar @ ae FAefafaa @ wu § gy
& St —

533 RPH_ Police_Niyamawali_2016 Data 8 E



TN YR IMHRY TWIE, 18 IdGEy, 2016 1

HHd — Ud
(@) afz= affa i 3ite
wake v=6/6 v=6/6
T9dId gfte : T4 0,6 ¥ 0,6
: HH®H — &l y
wIke v=61/6 v, fasr w9 @ = 6/60 ¥ FH
&, R T & Ay PR B
Ugar] = 6/24 W & e |
Tods gfte frew 0,6 e 1
HH® — i
el 3ig W9 3G
|k v, e a9 @ = 624 @ w9 €, v, R wE @B = 624 A BA
AR Te & WY GUR B UTER = 8, AR uW P G GUR B
6/6 W &9 & | qEErq = 6/12 W B TE |
Todls gfe : de9 0.8 g9 1

(@) vAS i ¥ g & Hared gRT guTieE gite @ qof & sravd EF =Ry
() ¥mue o eiftaEt o1 et @ R el Ruft o gfg o1 s & @ & for
Iaar! g1 sl @ wwRor skl e #R fear s |
(@) uR® aifE &1 g IeT—3rerT AT SR iR e & dRM uee gofaan
Jaey el 3@+ ARy |
(@) we O B gEEE # IR @ IRABR FA b SR D HY A TE AT G4,
e g9 T2g & Al # ifaferlRaa frar SR ofv snedt @1 e fvar smam
(@) frgfea &g w0 onafdidl @t gfie @ feorn &1 @i srfarEl # Ffafaa A 3
yfaee far smm— :
Hoammro........... T AR, _ o Ty
loge0......co.nn 2L ) 1 A it S
(B) TR I @ yawvi § 99 A RAYs o w uw @ G AR |
6~ B (Aawal o1 SuRefd § fFe ) e 1 o TRy ok oo ot afafafea
faar i =Ry |
7-fwifea afoRea fawgalt &1 <@ s =nfeg —
@) avaeft & yRT F9 F A P ear ah 8 ok IS FE A e 3 B
Fevr 7 8 fFe SRfgar @1, O 9 G @ g9 ¥ 98 @ 4o 9 SR 9 31 T8 gunaEe
B G GHAT Bl, WED B @R A ARY | IUD UAD DI P YYD WY W GO
forar ST wifdy, wefd R & @ B W B ol I el w9 g1 e Rur s
arfey | |
(@) g8 f& SHS a6 e shaTEe Rd 8 |
(m) a7 f5 Sua <fa o Ryfa 3 & iR 98 wief &8l ward) wdor & o amavas
&1 SHG U qrael 8| @re) v 9 R gY i wRy W S |)
(@) 7g & SuaT gy gf Refia & iR 981 &1 Gorg vafa 8 dur SuaT gey ik
BHS &R B |
() ue f5 SuH Sedg T F BIS A4 7 &
(@) e f& Sa@r wiffar 7 &)

533 RPH_ Police_Niyamawali_2016 Data 8 E




12 TR TR IR OIE, 18 TR, 2016

(®) 7z f& ' svegle TR R @ HidleRr, W BT a1 gadik | afia 7 8
(*) & & swd o, ' ok R f gufsa ok el & aur swe ama
SirewfRE s g iR o) avE @ Ay el &
(=) ¥g f 98 & yoR & sy @@ I ¥ Dfea 7 & |
(1) g8 & IH S=Fr GRET BT QY A &
() w& fo5 wd fevr Sl A1 ot qwl arer B0 faga 17 & wwgor 7 &)
(@) T8 & w9 IR R WEl vy & g & |
o9 g gl o ol @ o SN wv—us W vy forar Wi ik e udes @)
AT H e wifed 6 q s & guemgde frures # o angefi 9 anifta € @i ann
geth a1 7€ | Al T wew fafdeus g Suerely @ o dar garar S ARy |
feuvf:—gz fafam snafdfldl @1 gl iR 9@ &9 arer anifdrg siRe wies & Swe!
g 9 B qErEar B gAkad a3 & B F ysifh e o @ @ W, 98 W w9 9
s S 6 apefl B wRIRE wu W omE ET e wvee @ gof e w feik gh ek
T8 fade 37 Rifgal vt gw Ry F Gifva 8 2
(@) Rifecar uRyg grr wderor fF) 3 apaffyl v @@ 53 o9 a0 aren & wEe
# HYUT—93 BT YU |

fafecar uRug grr fafecar oo

W fgfe & ferg spafdfal g fRar S aren fawor

I Wl G- RS9 Uy P HHE BWEN Ay By |
1—319=T qRT A ford (v arert #)
2o I ford
330 -l afiR ey fordd
4—30 aRaR | s frefeRed Rowr € —

Siifad & oo S | g SR HY BT BRY | SAD! MY TAT WRA | G D WY IADT QY
ey R qw Tl g9 AT Y BT HRYI

araT @1 1y, I SR | 9g @ w9g A o oy | ohfad gsAt @) s, e gl B

FeE! gun I HHY ITD]
Y AT Y
T HROT

5T AYHT Py Ade G &aRiT [qufes (Gewr), SuoHrean, dex, g1, T, M,
UTAY 7t fEe oy Ry I | U gl 87

6—a1 amy M fRw ™ E, It & o T ok o o & o) ok @9 | fpamr
wHg 41 ga1 g——————

7—aT A T ANEL e W, a@ﬁmaw%ﬁwﬁﬁwﬁmﬁm
B

8~ AUB! g P (F) wigd 9 & o @/ (@) R e fafeor
AR s o fafeer uRkug, ﬁﬁaaw@ﬁmﬁwqﬁwmaﬁmﬂ%?uﬁaa‘r
ox7 faaver i ik Far aRom gen afga?

8

533 RPH_ Police_Niyamawali_2016 Data 8 E



TR TR IR TG, 18 HFER, 2016 13

9—aT IR B

(@) @raw gam B, anada (e serar 18 7w SR gan 2, Mifeedl ad € emn
Sad 0o uer B, g W @A Mder 8, T g3 B, BBl A Yo, GEHHERI- (CR)
g3 ¥, g¥ W g € AN o € Wfdwr gonm 2, wgwmywewy gom 2, fawh g 2
URTETS AT 310 FIY T §AT 8, B 48T & AT B B I T GI;T €, UL g3
2, qoItd 31T 2, Sear

(@) B1E 3T T g3 B 3@ A @ 8, s SR R g9 ST 8 e
‘e R Rfvew v wfhw wERl SYAR SEE@E @ W @
Jrerar

() I weufrar g R, sy
(&) wfpg War # fad wag fad S @ o @ €, e of 8 orar afa g4 27

10—TT 19! F=gf & ? .
N—qar AUB TS VSRRYE T OB, Yoo g8 BN @l W g s
AR 87
12— IUD YIS i@ B gfc s 87 @9 apeff, St f5 =reen wewra €, @ aren @
ol & 5 oo e T TR W Ay (—————
13—T TP TS P § ed] TRe Gl aar 87
14—TGT HTUH! PHIg STaIe AT TR e, Ay e fawuar 87
153! foar a1 9 @ ar?

16391 IS TR ¥ FHd Big AR AW 9 8, miwgﬂﬁmiﬁwfﬁﬂw
8, R 5 fafecn Ry o gfea o s afd?

gwpeff grr wiyon
(Rfre aRg & w9e eweR 53 i)

# gyon wvar € 5 Iuda i Sar, wEf 9@ AR v 8, vl ok 9e €

# fafecar oReg @ w9 97 v oRReftl &1 @ oR@ ude o= §m, s 33
TS B 3R O 5 99 wg & ford e &6 # awaef R wrey ok grgar § wwfAa £

# g9 qa ¥ Pfaw s € 5 FA go & Sagger Bum @ 991 Aied 9 fem
I BIeA &1, A ¥eT A Fh B, e IO ug W 2 |

- el & EWER

:ﬁfmﬁ

fafercar aRyg &1 wew

533 RPH_ Police_Niyamawali_2016 Data 8 E




14

IR YR IR TOIC, 18 AICIR, 2016

fufecar aRye @ Ruid

HOH0

g3+

g1 fiod o R RY T gmvi—u3 R el g R
™ E?

AT ST AT 9% | B drell fagia & by oo g ?

T IFHI IR &afes | Jad ¢ AR T g8 JuA g T B
o8 aRE Hared ) Ui 8 7

1 fAftea w0 ¥ IR s9ae @ faga &9 sear sa9 fad
Ied B PIE Haa Ao & ? i

1 fos 9 auf & Naw sngeft & dHalweEe WU ¥ Adr
T AT 87

T SHA FY AT D AT D IS A4 & 7

T IY ISl TRE YIS usdl & 7

T I el avE R ysar € 7

e U6 W SRl BT WEH § 71 98 J] aRE diel Hebal § 7

T Bfgedl, TSl a1 IuH wWEfvd WR P e 9 F /T B
PIS A& & ?

TR PE TR T AT A T S ?

TT IHDT gaY IR AT @R § 7

w1 el @ FarR, svedly gy, RRElg a1 =y A Wi
AT R? '

14.

T SED a o @ weta o e 9 @ @ wad e
#7

15

T IS GrEd I D W P Bl AT & ¢ 9T IqD i THRN
WY ¥ @YY & 7T fR ok yerR | T U § 7

16.

ar apeft arrgfe @ qaa 8 ?

17.

FT T G 3 B AT D Pl e e & ?

18.

T IEHT A (1) J=MF () Tdw A qaw 2?7 9T IWHT A
AT WA & ?

19.

7 el @ Wy § Pl e B A e R B L L L.
% qEagEe s deT v @ ol 9we agugd @ WM @
|G 8 ?

20.

T M9 IpEff BT qEAIgES iR Faly wu w . L. . . @ wdat
&1 fdes a7 @ ford it yor 9 vy s § 7

533 RPH_ Police_Niyamawali_2016 Data 8 E




IR WY IR oS, 18 Ay, 2016 15

IN pursuance of the provisions of clause (3) of Article 348 of the Constitution, the Governor is
pleased to order the publication of the following English translation of notification no. 1587-VI-P.S.-1-
2016-622(1)-2007, dated October 18, 2016:

No. 1587-VI-P.S.-1-2016-622(1)-2007
Dated Lucknow, October 18,2016

IN exercise of the powers conferred by the proviso to Article 309 of the Constitution and in
supersession of all existing rules and orders on the subject, the Governor is pleased to make the following
rules regulating recruitment and the conditions of service of persons appointed to the Uttar Pradesh Police
Service.

THE UTTAR PRADESH POLICE SERVICE RULES, 2016
PART- I- GENERAL

1. (1) These rules may be called "The Uttar Pradesh Police Service Short title and
Rules, 2016". commencement

(2)They shall come into force at once.

2. The Uttar Pradesh Police Service is a State Service comprising Status of the
Group 'A' and Group 'B' posts. service

3. In these rules, unless there is anything repugnant in the subject or Definitions
context,— '

(a) 'Act' means the Uttar Pradesh Public Services (Reservation for
Scheduled Castes, Scheduled Tribes and Other Backwards Classes) Act,
1994; ‘

(b) 'appointing authority' means the Governor;

, (c) 'citizen of India' means a person who is or is deemed to be a citizen
of India under Part-II of the Constitution;

(d) ‘Commission” means the Uttar Pradesh Public Service Commission;

(e) 'Constitution' means the Constitution of India;

(f) 'Director General of Police' means the Director General of Police,
Uttar Pradesh;_

(g) 'Government' means the State Government of Uttar Pradesh;

(h) 'Governor' means the Governor of Uttar Pradesh;

(i) 'Head of the Department' means the Director General of Police,
Uttar Pradesh;

(j) 'mber of the Service' ans a person substantively appointed under
these rules or the rules or orders in force prior to the commencement f these
rules to a post in the cadre of the Service;

: (k) 'her backward classes of citizens' ans the backward classes of
citizens specified in Schedule I of the Act, as amended from time to time;

(1) 'service' means the Uttar Pradesh Police Service;

(m) 'substantive appointment' means an appointment, not being an
adhoc appointment, on a post in the cadre of the service, made after selection
in accordance with the rules and, if there were no rules, in accordance with
the procedure prescribed for the time being by executive instructions issued
by the Government;

(n) 'year of recruitment' means a period of twelve months commencing
on the first day of July of a calendar year.
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PART -II-CADRE
Cadre of 4. (1) The strength of the service and of each category of posts therein shall be
Service such as may be determined by the Government from time to time.
(2) The strength of the service and of each category of posts therein shall,
until orders varying the same are passed under sub-rule(1), be as given in Appendix ‘A’ :
- Provided that:- ’
(i) the appointing authority may leave unfilled or the Governor may hold in
abeyance any vacant post, without thereby entitling any person to compensation; or
(ii) the Governor may create such additional permanent or temporary posts as he
may consider proper.
PART- I1l- RECRUITMENT
Source of 5. (1) Recruitment to the Service in the Ordinary Grade shall be made from the
recruitment

following sources :—

(i) Fifty percent by direct recruitment through the Commission on the
basis of competitive examination.

NOTE-A Combined Competitive Examination is held by the
Commission for recruitment to the Uttar Pradesh Civil Service
(Executive Branch), Uttar Pradesh Police Service, Uttar Pradesh Finance and
Accounts Service etc. :

(ii) Fifty percent by promotion through the Commission from amongst
substantively appointed Inspectors of Civil Police and Armed Police who have
completed five years service as such on the first day of the year of recruitment
and are also confirmed in the said Post :

Provided that two percent of the vacancies for a year of recruitment may
be filled by out of turn promotion through the Commission on the spccific
recommendation of the Government from amongst such Police
Inspectors/Company Commanders of Uttar Pradesh Police Force who have
achieved the following awards :-

(a) After having been selected to the Indian team should have
participated in World Championship, either in a team or individual event, which
is recognised by the International Olympic Association and should have earned a
Gold or Silver or Bronze Medal or up to the fourth place,

or

(b) After having been selected to the Indian team should have
participated in Olympic Games which is recognised by the International
Olympic Association and should have earned a Gold or Silver or Bronze Medal
or up to the fourth place,

R or

(c) After having been selected to the Indian team should have
participated in Asian Games/ Asian Championship which is recognized by the
International Olympic Association and should have earned a Gold or Silver
Medal,

or

(d) If he/ she has earned country’s highest award or excellence in sports
“Arjuna award”/ “Rajeev Gandhi Khel Ratna”. If any Inspector of Civil Police or
Armed Police qualifies the criterion laid down for promotion in such case then a
proposal would be forwarded to the Government by the Director General of
Police, Uttar Pradesh with clear recommendation and the out of turn promotion
will be awarded by the State Government with the concurrence of the
Commission. If such person or sufficient number of such persons are not
available for out of turn promotion under this proviso, the remaining vacancies
shall be filled in accordance with the general procedure prescribed in this rule.

(2) Recruitment to the posts in Senior Scale, Additional Superintendant of
Police, Additional Superintendant of Police, Special Grade-1I, Additional
Superintendant of Police, Special Grade-I and Additional Superintendant of
Police, Higher Grade shall be made by promotion as per provisions of rule 17 of
these rules.
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6. Reservation for the candidates belonging to the Scheduled Castes, Reservation
Scheduled Tribes and other categories shall be in accordance with the Act, and the Uttar
Pradesh Public Services (Reservation for Physically Handicapped, Dependents of
Freedom Fighters and Ex-Servicemen) Act, 1993, as amended from time to time, and
the orders of the Government in force at the time of the recruitment.
PART- IV-QUALIFICATIONS
7. A candidate for direct recruitment to a post in the service must be :— Nationality
(a) a citizen of India; or .
(b) a Tibetan refugee who came over to India before the Ist January,
1962 with the intention of permanently settling in India; or
(c) a person of Indian origin who has migrated from Pakistan, Burma,
Sri Lanka or any of the East African countries of Kenya, Uganda and the
United Republic of Tanzania (formerly Tanganyika and Zanzibar) with the
intention of permanently settling in India :
Provided that a candidate belonging to category (b) or (c) above must be
a person in whose favour a certificate of eligibility has been issued by the
State Government :

Provided further that a candidate belonging to category (b) will also be
required to obtain a certificate of eligibility granted by the Deputy Inspector
General of Police, Intelligence Branch, Uttar Pradesh :

Provided also that if a candidate belongs to category (c) above, no

certificate of eligibility will be issued for a period of more than one year and

the retention of such a candidate in service beyond a period of one year, shall

be subject to his acquiring Indian citizenship.

NOTE-A candidate in whose case a certificate of eligibility is necessary but
the same has neither been issued nor refused, may be admitted to an examination or
interview and he may also be provisionally appointed subject to the necessary
certificate being obtained by him or issued in his favour.

8. A candidate for direct recruitment. must possess a Bachelor's Degree of a  Academic
University established by law in India or a qualification recognised by the Government dualification
as equivalent thereto.

9. A candidate who has :— Preferential

(i) served in the Territorial Army for a minimum period to two years, ok T
or :

(ii) obtained a 'B' certificate of National Cadet Corps, shall, other
things being equal, be given preference in the matter of direct recruitment.

10. A candidate for direct recruitment must have attained the age of 21 years Age
and must not have attained the age of more than 40 years on the first day of
July of the calendar year in which vacancies for direct recruitment are advertised by the
Commission :

Provided that the upper age limit in the case of candidates belonging to the
Scheduled Castes, Scheduled Tribes and such other categories as may be notified by
the Government from time to time shall be greater by such number of years as may be
specified.

11. The character of a candidate for direct recruitment to a post in the service Character
must be such as to render him suitable in all respects for employment in Government
Service. The appointing authority shall satisfy itself on this point.

NOTE- Persons dismissed by the Union Government or a State Government
or by a Local Authority or a Corporation or Body owned or controlled by the Union
Government or a State Government shall be ineligible for appointment to any post in
the service. Persons convictéd of an offence involving moral turpitude shall also be
ineligible. f
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12. A male candidate who has more than one wife living or a female candidate
who has married a man already having a wife living shall not be eligible for
appointment to a post in the service:

Provided that the Government may, if satisfied that there exist special grounds
for doing so, exempt any person from the operation of this rule.

13. (1) No candidate shall be appointed to a post in the service unless he be in
good mental and bodily health and free from any physical defect likely to interfere
with the efficient performance of his duties. Before a candidate is finally approved for
appointment he shall be required to pass an examination by a Medical Board:

Provided that the examination by a Medical Board shall not be necessary in
case of a candidate recruited by promotion.

(2) Regulations regarding the medical examination of candidates to be

appointed by direct recruitment to the Service are given in Appendix-'B':
PART V- PROCEDURE FOR RECRUITMENT

14. The appointing authority shall determine the number of vacancies to be
filled during the course of the year of recruitment as also the number of vacancies to
be reserwed for candidates belonging to Scheduled Castes, Scheduled Tribes and other
categories under rule 6.The vacancies to be filled through the Commission shall be
intimated to them.

15. (1) Application for permission to appear in the competitive examination
shall be invited by the Commission in the form published in the advertisement issued
by the Commission. '

(2) No candidate shall be admitted to the examination unless he holds a
certificate of admission, issued by the Commission.

(3) After the results of the written examination have been received and
tabulated, the Commission shall, having regard to the need for securing due
representation of the candidates belonging to the Scheduled Castes, Scheduled Tribes
and others under rule 6, summon for 4nterview such number of candidates as, on the
result of the written examination, have come up to the standard fixed by the
Commission .in this respect. The marks awarded to each candidate at the interview
shall be added to the marks obtained by him in the written examination.

(4) The Commission shall prepare a list of candidates in order of their
proficiency as disclosed by the aggregate of marks obtained by each candidate at the
written examination and interview and recommend such number of candidates as they
consider fit for appointment. If two or more candidates obtain equal marks in the
aggregate, the name of the candidate obtaining higher marks in the written
examination shall be placed higher in the list. If two or more candidates obtain equal
marks in the written examination also, the names of the candidates shall be arranged
in accordance with the general policy of the Commission. The Commission shall
forward the list to the appointing authority.

NOTE-The syllabus and rules for competitive examination shall be such as
may be prescribed by the Commission with the concurrence of the Government from
time to time.

(5) The candidates, whose names are in the select list will be required to
appear for Medical Examination as per procedure prescribed by the Government from
time to time. During Medical Examination the candidates shall also be examined for
physical standards prescribed for height and chest measurement, as the case may be.
The candidates found unsuccessful in Medical Examination shall be declared unfit and
such vacancies shall be carried forward for next selection. :

(6) Before issuing appointment orders, character verification of the candidates
shall be completed under the supervision of the appointing authority. On adverse fact
coming to light during character verification of any candidate, he shall be declared
unfit by the appointing authority and such vacancies shall be carried forward for next
selection.
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16. Recruitment by promotion to the Ordinary Grade shall be made on the basis ~ Procedure for
of merit in accordance with the Uttar Pradesh Promotion by Selection in Consultation “';‘c:;::::‘g:‘ by
with Public Service Commission (Procedure) Rules, 1970, as amended from time to fhrough the
time, from amongst substantively appointed Inspectors of Civil Police and Armed Commission to

police as per their combined seniority list to be prepared by Head of Department. Ordinary Grade

17. (1) Procedure for selection to Senior Scale: Pf:’“;f'““*t for
3 ~ ‘ selection o
(a) Selection to the Senior Scale shall be made on the recommendation  g.ior Scale,

of a Selection Committee on the basis of the criterion laid down in the Additional
Uttar Pradesh Government Servants Criterion for Recruitment by Superintendent of
Promotion Rules, 1994, as amended from time to time, from amongst such PA“’j"‘i‘?cf

3 p 3 3 itional
substantlvely. appointed !)eputy Superintendents of Police who have Superintendent of
completed six years service from the year of allotment on the date of Police, Special
selection and have also completed four years in Ordinary Grade and are Grade Il,

also confirmed in the Uttar Pradesh Police Service. Additional
Superintendent of

(b) The Selection Committee for promotion to above post shall be police, Special

constituted as follows :— Grade I, and
(i) Chief Secretary to the Government- -Chairman g::::’iz?;: e
(ii) Principal Secretary or Secretary to the Government Police, Higher
in Home Department- -Member o
(iii) Principal Secretary or Secretary to the Government in
Personnel Department- -Member
(iv) Director General of Police, Uttar Pradesh -Member

Provided that if the Selection Committee so constituted does not include
persons each belonging to Scheduled Castes/Scheduled Tribes and Other
Backward Classes of Citizens then an officer not below the rank of Special
Secretary to the Government belonging to such Castes/Tribes and Classes as
are not represented in the Selection Committee shall be nominated as a
member of the Selection Committee.

(c)The Head of the Department shall prepare an eligibility list of
candidates in accordance with the Uttar Pradesh Promotion by Selection (on
posts outside the purview of the Public Service Commission) Eligibility List
Rules, 1986, as amended from time to time, and place it before the Selection
Committee alongwith their character rolls and such other records, pertaining to
them, as may be considered proper.

(d)The Selection Committee shall consider the cases of candidates on the
basis of records, referred to in clause (c) above and, if it considers necessary, it
may interview the candidates also.

(e)The Selection Committee shall prepare a list of selected candidates in
accordance with the orders of the State Government in force at the time of
recruitment and forward the same to the appointing authority.

(f)The select list shall be effective for one year from the date of selection.

(2) Procedure for selection to the posts of Additional Superintendent of Police,
Additional Superintendent of Police, Special Grade-II, Additional Superintendent of
Police, Special Grade-I and Additional Superintendent of Police, Higher Grade :

(a) Selection to the Additional Superintendent of Police shall be made on
the recommendation of a Selection Committee on the basis of the criterion laid
down in the Uttar Pradesh Government Servants Criterion for Recruitment by
Promotion Rules, 1994, as amended from time to time, from amongst
substantively appointed officers who have completed twelve years service on
the first day of July of the year of selection.

(b) Selection to the Additional Superintendent of Police, Special Grade-II
shall be made on the recommendations of a Selection Committee on the basis
of the criterion laid down in the Uttar Pradesh Government Servants Criterion
for Recruitment by Promotion Rules, 1994, as amended from time to time,
from amongst such substantively appointed Additional Superintendents of
Police who have completed sixteen years service in the Uttar Pradesh Police
Service on the first day of July of the year of selection.
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(c) Selection to the Additional Superintendent of Police, Special Grade-I
shall be made on the recommendations of a Selection Committee on the basis
of the criterion laid down in the Uttar Pradesh Government Servants Criterion
for Recruitment by Promotion Rules, 1994, as amended from time to time,
from amongst such substantively appointed Additional Superintendents of
Police, Spe-ial Grade-11 who have completed twenty one years service in the
Uttar Pradesh Police Service.

(d) Selection to the Additional Superintendent of Police, Higher Grade
shall be made on the recommendations of a Selection Committee on the basis
of the criterion laid down in the Uttar Pradesh Government Servants Criterion
for Recruitment by Promotion Rules, 1994, as amended from time to time,
from amongst such substantively appointed Additional Superintendents of
Police, Special Grade-1 who have completed twenty two years service in the
Uttar Pradesh Police Service.

(e) The Selection Committee for promotion to above posts shall be
constituted as follows :-

(i) Chief Secretary to the Government- -Chairman
(ii) Principal Secretary or Secretary to the Government
in Home Department- ‘ - Member
(iii) Principal Secretary or Secretary to the Government
in Personnel Department- - Member
(iv) Director General of Police, Uttar Pradesh - Member

Provided that if the Selection Committee so constituted does not include
persons each belonging to Scheduled Castes/Scheduled Tribes and Other
Backward Classes of Citizens then an officer not below the rank of Special
Secretary to the Government belonging to such Castes/Tribes and Classes as
are not represented in the Selection Committee shall be nominated as a
member of the Selection Committee.

(f) The appointing authority shall prepare an eligibility list of candidates
in accordance with the Uttar Pradesh Promotion by Selection (on posts
outside the purview of the Public Service Commission) Eligibility List Rules,
1986, as amended from time to time,' and place it before the Selection
Committee alongwith their character rolls and such other records, pertaining
to them, as may be considered proper.

(g) The Selection Committee shall consider the cases of candidates on
the basis of records, referred to in clause(f) above and, if it considers
necessary, it may interview the candidates also.

(h)The Selection Committee shall prepare a list of selected candidates in
accordance with the orders of the State Government in force at the time of
recruitment and forward the same to the appointing authority.

(i)The select list shall be effective for one year from the date of
selection,

Combined Select 18. If in any year of recruitment appointments are made both by direct

e recruitment and by promotion, a combined select list shall be prepared by taking the
names of the candidates from the relevant lists, in such manner that the prescribed
percentage in maintained, the first name in the list being of the person appointed by
promotion.
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PART - VI- APPOINTMENT, PROBATION, CONFIRMATION, TRAINING AND
SENIORITY

19 . (1) Subject to the provisions of sub-rule (2), the appointing authority shall
make appointment by taking the names of candidates in the order in which they stand in
the lists prepared under rules, 15,16,17 or 18, as the case may be. A person recruited
directly shall be required to report for training within the time specified for this purpose
in the appointment letter. The selection of such person may be cancelled or he may lose
his seniority if he fails to join the service/training within the specified time. :

(2) Where, in any year of recruitment, appointments are to be made both by
direct recruitment and by promotion, regular appointments shall not be made unless
selections are made from both the sources and a combined list in prepared in
accordance with rule 18.

(3) If more than one order of appointment are issued in respect of any one
selection, a combined order shall also be issued, mentioning the names of the persons in
order of seniority as determined in the selection or, as the case may be, as it stood in the
cadre from which they are promoted. If the appointments are made both by direct
recruitment and by promotion, names shall be arranged in accordance with the order,
referred to in rule 18.

20. (1) A person on substantive appointment to a post in the Service shall be
placed on probation in accordance with the Uttar Pradesh Government Servants
Probation Rules, 2013, as amended from time to time.

(2) If it appears to the appointing authority at any time during or at the end of
the period of probation or extended period of probation that a probationer has not made
sufficient use of his opportunities or has otherwise failed to give satisfaction, he may be
reverted to his substantive post, if any, and if he does not hold a lien on any post, his
services may be dispensed with.

(3)A probationer who is reverted or whose services are dispensed with under
sub-rule (2) shall not be entitled to any compensation.

(4)The appointing authority may allow continuous service, rendered in an
officiating or temporary capacity in a post included in the cadre or any other equivalent
or higher post, to be taken into account for the purpose of computing the period of
probation.

21. (1) Subject to the provisions of sub-rule (2), a probationer shall be
confirmed in his appointment at the end of the period of probation or the entered period
of probation if-

(a) his work and conduct is reported to be satisfactory,

(b) his integrity is certified, and

(c) the appointing authority is satisfied that he is otherwise fit for confirmation.

(2) Where, in accordance with the provisions of the Uttar Pradesh State
Government Servants Confirmation Rules, 1991, confirmation is not necessary, the
order under sub-rule (3) of rule 5 of those rules declaring that the person concerned has
successfully completed the probation, shall be deemed to be the order of confirmation.

22. (1) A person recruited under rule 15, during his probation shall be required
to successfully complete the training as prescribed by the Government from time to

“time.

(2) Every officer appointed on a post after promotion under rules 16 and 17
shall be required to undergo such training as decided by Head of Department.

(3) Every member of the service shall undergo such training programme during
his service as decided by the Government or Head of Department from time to time.

23. The seniority of persons substantively appointed in any category of posts in
the service shall be determined in accordance for the Uttar Pradesh Government
Servants Seniority Rules, 1991, as amended from time to time.
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PART - VII - PAY ETC.

24. (1)The scales of pay admissible to persons appointed to the various grades
of posts in the service shall be such as may be determined by the Government from
time to time.

(2)The scales of pay at the time of the commencement of these rules are given
as follows :

(i) Ordinary Grade - ;

Rs. 15,600-39,100 (Pay Band-3) + Rs. 5400/- (Grade Pay)
(ii) Senior Scale -

Rs. 15,600-39,100 (Pay Band-3) + Rs. 6600/- (Grade Pay)
(iii) Additional Superintendant of Police - :

Rs. 15,600-39,100 (Pay Band-3) + Rs. 7600/- (Grade Pay)
(iv) Additional Superintendant of Police, Special Grade-II

Rs. 37,400-67,000 (Pay Band-4) + Rs. 8700/- (Grade Pay)

(v) Additional Superintendant of Police, Special Grade-I
{ Rs. 37,400-67,000 (Pay Band-4) +Rs. 8900/- (Grade Pay)
(vi) Additional Superintendant of Police, Higher Grade
Rs. 37,400-67,000 (Pay Band-4) + Rs. 10,000/~ (Grade Pay)

25. (1) Notwithstanding any provision in the Fundamental Rules, to the
contrary, a person on probation, if he is not already in permanent Government service,
shall be allowed his first increment in the time scale when he has completed one year
of satisfactory service, has passed departmental examination Part I and second
increment after two years service when he has completed the probationary period,
passed departmental examination Part II, undergone the prescribed training and is also
confirmed :

Provided that, if the period of probation is extended on account of failure to
give satisfaction such extension shall not count for increment, unless the appointing
authority directs otherwise.

(2)The pay during probation of a person who was already holding a post under
the Government, shall be regulated by the relevant fundamental rules :

- Provided that, if the period of probation is extended on account of failure to
give satisfaction such extension shall not count for increment, unless the appointing
authority directs otherwise.

(3)The pay during probation of a person already in permanent Government
service shall be regulated by the relevant rules, applicable generally to Government
Servants serving in connection with the affairs of the State.

PART - VIII - OTHER PROVISIONS

26. No recommendation, either written or oral, other than that those required
under the rules applicable to the post or service will be taken into consideration. Any
attempt on the part of a candidate to enlist support directly or indirectly for his
candidature will disqualify him for appointment.

27. In regard to the matters not specifically covered by these rules or special
orders, persons appointed to the service shall be governed by the rules, regulations and
orders applicable generally to Government servants serving in connection with the
affairs of the State.

28. Where, the State Government is satisfied that the operation of any rule
regulating the conditions of service of persons appointed to the service causes undue
hardship in any particular case, it may, notwithstanding anything contained in the rules
applicable to the case, by order, dispense with or relax the requirements of that rule to

such extent and subject to such conditions as it may consider necessary for dealing
with the case in a just and equitable manner :

533 RPH_ Police_Niyamawali_2016 Data 8 E



ITY TR IR TGE, 18 IACER, 2016 23

Provided that the Commission shall be consulted before the requirements of the
rule are dispensed with or relaxed.

Provided that where a rule has been framed in consultation with the
commission, that body shall be consulted before the requirements or the rule are
dispensed with or relaxed. \

29. Nothing in these rules shall affect reservations and other concessions Savings
required to be provided for the candidates belonging to the Scheduled Castes,
Scheduled Tribes and other special categories of persons in accordance with the orders
of the Government issued from time to time in this regard.

By order,
DEBASISH PANDA,
Pramukh Sachiv.

APPENDIX-'A'
| See rule 4(2) |

The sanctioned strength of the service and the kind of posts included therein are as follows:-

(i) Additional Superintendent of Police, Higher Grade - - 10

(ii) Additional Superintendent of Police, Special Grade-I - 27

(i) Additional Superintendent of Police, Special Grade-II - 67

(iv) Additional Superintendent of Police - 182
(02 posts held in abeyance) ‘

) Senior Scale (Deputy Superintendent of Police) - 250

(vi) Ordinary Grade (Deputy Superintendent of Police) - 756

(35 posts held in abeyance)
APENDIX-'B'
|See rule 13(2)]

(A) Regulations for the medical examination of candidates for appointment by direct
recruitment to the Uttar Pradesh Police Service.

1. To be passed as fit for an appointment under Government in the Uttar Pradesh Police Service
candidate must be in good mental and bodily health and free from any physical defect likely to interfere
with the efficient performance of the duties.

2. (a) The following table of physical standards is to be used as a guide in the examination of

candidates.
(b)
Category of candidates Height Chest (in cms)
(in cms) Unexpanded Expanded

(i) For Male -candidates only

General, Other Backward

Classes of Citizens and 14 = o

Scheduled Castes
(i) Scheduled Tribes [ 160 79 57 24
(ii) For Female candidates only 152

General, Other Backward

Classes of Citizens and

Scheduled Castes Not Applicable
(iii) Scheduled Tribes 147
(iv) Minimum Weight for female 40 KG

candidates of all categories

3. The candidate’s height will be measured as fallows :

He will remove his shoes and be placed against the standard with his feet together and the weight
thrown on the heels and not on the toes of outer sides of the feet. He will stand erect without rigidity, and
with the heels, calves, buttocks and shoulders touching the standard; the chin will be depressed to bring the '
vertex of the head level under the horizontal bar and the height will be recorded in centimeter.
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4. The candidate’s chest will be measured as follows: He will be made to stand erect with his feet
together, and to raise his arms over his head. The tape will be so adjusted round the chest that its upper
edge touches the inferior angle of the shoulder-blade behind, and its lower edge the upper parts of the
nipples in front. The arms will then be lowered to hang loosely by the nipples in front. The arms will them
be lowered to hang loosely by the side, and care will be taken that the shoulders are not thrown upward of
backwards so as to displace the tape. The candidate will then be directed to take a deep inspiration several
times, and the maximum expansion of t':¢ chest will be carefully noted.

5. The examination for determining the acuteness of vision includes two tests: one for distance,
the other for near vision. Snellen’s test types will be used for the test for distant vision, without glasses at a
distance of 20 feet and of the test for near vision, without glasses, at any distance selected by the candidate.
The standards of the minimum acuteness of vision which will be used for guidance in the examination of a
candidate are as follows:

(a) Standard-1
Right Eye Left Eye
Distant vision V=6/6 V=6/6
Near vision Reads 0,6 Reads 0,6
Standard-11
: Better Eye Worse Eye
Distant vision V=6/6 V, without glasses=not below 6/60;
and after correction with glasses = not
below 6/24.
Near vision Reads 0,6 Reads 1
Standard-111
Better Eye Waorse Eye

Distant vision

Near vision

V, without glasses=
not below 6/24%;
and after correction
with glasses = not
below 6/6
Reads 0,8

V, without glasses= not below 6/24%;
and after correction with glasses = not
below 6/12

Reads 1

(b) Each eye must have a full field of vision as tested by hand movements.

(c) Squint or any morbid condition of the eyes or of the lids or of either eye liable to the risk
of aggravation or recurrence, will cause the rejection of the candidate.

(d) Each eye will be examined separately and the lids must be kept wide open during the test.

(e) Inability to distinguish the principal colors will not be regarded as a cause for rejection,
but the fact will be noted in the proceedings and the candidate will be informed.

(f) The degree of astuteness of vision of all candidates for appointments will be entered in the
proceedings in the following manner:

N R ; with glasses=................ s Readsu....

LA T el oo ; with glasses=... ... L

(g) In cases of serious abnormality the opihion of an ophthalmic specialist should be
obtained.

6. The urine (passed in presence of the Examiner) should be examined and the result recorded.
7. The following additional points should be observed :

(a)That the candidate’s hearing in each ear is good and that there is no sign if disease of the
ear:

A candidate who can hear a forced whisper at a distance of ten feet with his back towards the
examiner should be considered fit. Each of his ears should be tested separately, the other being
plugged with oiled wool for time being.

(b) That his speech is without impediment ;

(c) That his teeth are in good order, and that he is provided with dentures where necessary for
effective mastication (well filled teeth will be considered as sound).
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(d) That his chest is well formed and his chest expansion sufficient, and that his heart and
lungs are sound.

(e) That there is no evidence of any abdominal disease.

(f) That he is not ruptured. :

(g) That he does not suffer from hydrocele, a severe degree of varicocele, varicose veins or
piles. I AY

(h) That his limbs; hands, and feet are well formed and developed and that there is free and
perfect motion of all his joints.

(i) That he does not suffer from any inveterate skin disease.

(j) That there is no congenital malformation of defect.

(k) That he does not bear traces of acute of chronic disease pointing to an impaired
constitution.

(1) That he bears marks of efficient vaccination.

When any defect is found it must be noted in the certificate and the medical examiner
should state his opinion whether or not it is likely to interfere with the efficient performance
of the duties which will be required: of the candidate. If the condition is remediable by
operation it should be so stated.

NOTE- These regulation are published for the convenience of candidates and in order to
enable them to ascertain the probability of their coming up to the required physical standard. But
it must be clearly understood that the rejection of a candidate as physically unfit will be at the
absolute discretion of the Medical Board and that this discretion is in no respect limited by these
regulations.

(B) Form of declaration as to health to be completed by candidates examined by a medical beard

MEDICAL EXAMINATION BY A MEDICAL BOARD
Statement by candidates for appointment as
The candidate must make the statement required below prior to his examination by the Medical

Board, and must sign the declaration appended thereto in the presence of that board.

State your name in full (in BLOCK letters)

2. State place of birth
3. State your age and date of birth
4. Furnish the following particulars concerning your family : ‘ ,
Father's age, if living, | Father's age at death and Number of brothers Number of brothers
and state of health cause of death living their ages and dead, their ages at and
state of health cause of death

Mother's age, if living, | Mother's age at death Number of sisters living Number of sisters dead,

and state of health and cause of death their ages and state of their ages at and cause of

health death
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o Have any of your near relations suffered
from tuberculosis (consumption, serofula, cancer,
asthma, fits, epilepsy, insanity, or any other
nervous disease) ?

6. Have you ever been abroad, where, and
for what period, and how long since ?

L Have you ever served in the Navy,
Army, Air Force, or in any Government
Department ?

8. Have you ever been examined
(a) for Life Insurance or/and (b) by any
Government Medical Officer or State,
Medical Board, Civil or Military ? If so,
state details, and with what result ?

9. Have you ever ----
(a) had smallpox, intermittent or any
other fever, enlargement or suppuration
of glands, spitting of blood, asthma,
inflammation of lungs, pleurisy, heart
disease, fainting attacks, rheumatism,
appendicitis, epilepsy, insanity or other
nervous disease, discharge from or other

disease of the ear, syphilis, gonorrhoea,

or :

(b) had any other disease or injury
which required confinement to bed or
medical or surgical treatment, or

(c) undergone any surgical operation, or

(d) suffered from any illness, wound or
injury sustained while on active service

10. Have your rupture ?

I Have you varicocele, varicose veins, or
piles ? :

12. Is your vision in each eye good ?

(Candidates who wear spectacles are requested to
bring the prescription of their glasses with them.)

13. Is your hearing in each ear good ?

14. Have you any congenital or acquired
malformation, defect or defomity?

15 When were you last vaccinated ?

16. Is there any further matter concerning
your health not covered by the above questions
which should be communicated to the Medical
Board ?
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Declaration by Candidate
(To be signed in presence of the Medical Board)

health and fitness for the appointment for which I am a candidate.

obtaining the appointment, or of losing it, if granted.

I declare all the above answers to be, to the best of my belief, true and correct.

I willfully reveal to the Medical Board all circumstances within my knowledge that concern my

I am fully aware that by willfully suppressing any information I shall incur the risk of not

Candidate's signature.

Signed in presence of -----

Member of Medical Board,

Place
Date
Report of Medical Board
Sl.No. Questions Answers | Remarks
1 Has the declaration on the preceding page been signed by the
candidate? ..
Are there any evidences of malformation-congenital or required ? ..
3. Is he free from scars and has he the full use of all his limbs ? ..
Are there any indications of a decided cachectic or diathetic state of
constitution ? :
5. Has the candidate been satisfactorily v.ccinated within the last seven
years ? )
6. Are there any signs of disease of the nervous system ? ..
il Is the hearing good ? ..
8. Is the sight good ?
9. Is the speech good as regards articulation ? ..
10. Are there any signs of disease of the bones, joints or parts connected
therewith ?
1. [s there any important affection of the skin ? .. ..
12 | Are the heart and arteries healthy ? ..
13: Has the candidate haemorrhoids varicocele, or other affections of
veins ? ..
14. Is there any evidence of disease of the respiratory organs ? ..
15 Are there any signs of disease of the digestive organs ? Are the teeth
seriously decayed or otherwise defective?
16. Is the candidate free from rupture ?
17. ! Isthere any indication of disease of the genital organs ? ..

ohce Movamawali 2016 Duta 8 E




28

IR YR I[NV TOIE, 18 JHdcdy, 2016

SL.No. | Questions

Answers

Remarks

18 Is the urine free from (1) albumen, (2) sugar ? ..
Is the urine otherwise normal ? ..
19. Is there anything in the health of the candidate likely to render him
unfit for the efficient discharge of the duties of an--------------7
20. Do you consider the candidate in all respects qualified for the efficient
and continuous discharge of the duties of an------------- AN
|5 S e R ot

Signature of Chairman of Medical Board.
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