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IR WA IR Toie, 19 Iaear, 2016

IN pursuance of the provisions of clause (3) of Article 348 of the Constitution, the Governor is
pleased to order the publication of the following English translation of notification no. 18/2016/2792/VI-

Pu-1-16-1300(7)-1994, dated October 19, 2016 for general information:

No. 18/2016/2792/VI-Pu-1-16-1300(7)-1994
Dated Lucknow, October 19, 2016

IN exercise of the powers under section 15 of the United Provinces Armed Constabulary Act,
1948 (U.P. Act no. 40 of 1948) and all other powers enabling him in this behalf, the Governor is pleased to
make the following rules with a view to amending the Utltar Pradesh Police Radio Subordinate Service

Rules, 2015.

THE UTTAR PRADESH POLICE RADIO SUBORDINATE SERVICE, (SECOND
AMENDMENT) RULES, 2016

1. (1) These rules may be called the Uttar Pradesh Police Radio Subordinate

Service (Second Amendment) Rules, 2016.

(2) They shall come into force with effect from the date of their Publication in

the Gazette.

2. In the Uttar Pradesh Police Radio Subordinate Service Rules, 2015,
hereinafter referred to as the said rules, in rule 5 for clause (a) set out in Column-I below,
the clause as set out in Column-II shall be substituted, namely:-

CoOLUMN-1
Existing clause
(a) Workshop Hand -

(ii) 25 percent of the posts shall be
filled by recruitment through promotion
by the Board on the basis of seniority
subject to rejection of unfit, from amongst
appointed
employees of Group-"D" of Uttar Pradesh
Police Radio Branch, who have passed
high school examination and passed

substantively permanent

certificate  examination course in
Electronics/Telecommunication/  Electrical/
Computer Science/ Information

Technology/Radio and Television/Electric
Supply and Manufacturing/ Refrigeration/
Mechanic

Instrument/ Mechanic

Electronics/Computer ~ Operator  and
Programming Assistant trade from any
Industrial

Training Institute (I.T.1.) or a qualification

Government recognized
recognized by the State Government as
equivalent thereto or possesses any
equivalent eligibility and have completed
at least five years of satisfactory service as
such on the first day of the year of
recruitment,
period.

including the probation
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CoLumn-I1
Clause as hereby substituted
(a) Workshop Hand -

(i) 25 percent of the posts shall be
filled by recruitment through promotion
by the Board on the basis of seniority
subject to rejection of unfit, from
appointed
permanent employees of Group-"D" of
Uttar Pradesh Police Radio Branch, who
have passed high school examination or
passed certificate examination course in
Electronics/Telecommunication/  Electrical/
Computer

amongst substantively

Science /nformation
Technology/ Radio and Television/Electric
Supply and

Refrigeration/ Mechanic Instrument/

Manufacturing/

Mechanic Electronics/  Computer
Operator and Programming Assistant
trade from any Government recognized
Industrial Training Institute (I.T.1.) or a
qualification recognized by the State
Government as equivalent thereto or
possesses any equivalent eligibility and
have completed at least five years of
satisfactory service as such on the first
day of the year of recruitment, including

the probation period.

commencement

Amendment of
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For clause (c¢) set out in Column-I below, the clause as set out in Column-II

shall be substituted, namely:-

COLUMN-1
Existing clause
(c) Head Operator/Head Operator
(Mechanics) i

(i) 50 percent vacancies of the posts
shall be filled by direct recruitment by
the board.

(i1) 50 percent vacancies of the posts
shall be filled by direct recruitment
through promotion on the basis of
seniority subject to rejection of unfit
from amongst substantively appointed
permanent Assistant Operators, who
have passed the Operator Training
Course Grade-II and have completed
eight years of satisfactory service as
such on the first day of the year of
recruitment, including the probation
period.
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COLUMN-1I
Clause as hereby substituted
(¢) Head Operator/Head Operator
(Mechanics)
(i) 50 percent vacancies of the posts
shall be filled by direct recruitment by
the board.

Note:-Dependants  of personnel of
Police Radio Department deceased
during service who apply for the post of
Head Operator/Head Operator
(Mechanic) in the dependant of deceased
category shall be recruited by the Board
as per the policy decided by the
Government. Restriction being that
every year such posts shall not be more
than 5 percent of the posts to be filled by
direct recruitment as against the
vacancies arising in the previously
sanctioned posts of Head Operator/Head
Operator (Mechanic).

(ii) 50 percent vacancies of the posts
shall be filled by recruitment through
promotion on the basis of seniority
subject to rejection of unfit from
amongst substantively appointed
permanent Assistant Operators, who
have passed the Operator Training
Course Grade-II and have completed
eight years of satisfactory service as
such on the first day of the year of
recruitment, including the probation
period.

Note:- Out of the total sanctioned
posts of Head Operator / Head Operator
(Mechanic), 50 percent of the vacant
posts shall be filled by direct
recruitment and remaining 50 percent of
vacant posts shall be filled by
promotion:

Provided that the above process
shall be continued, untill the total
number of post filled by direct
recruitment shall become 50 percent of
the total sanctioned post. Thereafier the
be filled in their
respective categories.

vacancies shall
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3. In the said rules, in rule 8 for clause (a) set out in Column-I below, the clause
as set out in Column-1II shall be substituted, namely :-

COLUMN-1 COLUMN-IT
Existing clause Clause as hereby substituted
8-Academic Qualifications 8-Academic Qualifications
(a) Workshop Hand - (a) Workshop Hand -

Candidate  should have  passed Candidate should have passed High
Intermediate examination by a Board School examination by a Board
established by law in India or have passed established by law in India or have
an equivalent examination recognized by passed an equivalent examination
Government and have passed certificate recognized by Government or should
examination course in  Electronics/ have passed certificate examination
Telecommunication/ Electrical/ Computer course in Electronics/ Tele-
Science /Information Technology/Radio communication/ Electrical/ Computer
and Television/ Electric * Supply and Science/  Information  Technology/
Manufacturing/  Refrigeration/Mechanic Radio and Television/ Electric Supply
Instrument/ Mechanic Electronics/ and Manufacturing/Refrigeration/
Computer Operator and Programming Mechanic Instrument/  Mechanic
Assistant trade from any Government Electronics/ Computer Operator and
recognized Industrial Training Institute Programming Assistant trade from any
(LT.L) or a qualification recognized by the Government  recognized  Industrial
Government as equivalent thereto. Training Institute (LTIL) or a

qualification  recognized by the
Government as equivalent thereto.
4. In the said rules, for existing rule 14 set out in Column-I below, the rule as set
out in Column-II shall be substituted, namely :-

COLUMN-I - COLUMN-IT

Existing rule Rules as hereby substituted
Determination of vacancies -Determination of vacanciecs

14-The appointing = authority shall 14-The appointing authority shall

determine and intimate to the Head of determine and intimate to the Head of
Department the number of vacancies to be the Department the number of
filled during the course of the year of vacancies to be filled during the course
recruitment as also the number of of the year of recruitment as also the
vacancies to be reserved for candidates number of vacancies reserved for

belonging to the Scheduled Castes, candidates belonging to Scheduled
Scheduled Tribes and other categories Castes, Scheduled Tribes and other

under rule 6. The Head of the department categories under rule 6. The Head of
shall also intimate the number of Department shall intimate the number
vacancies to the Board and the of vacancies for both male and female
Government. The vacancies for direct candidates separately, to the Director
recruitment shall be notified by the Head General of Police, Uttar Pradesh, who
of the department in the following will send it to the Board and also to the
manner:- Government. Thereafter The Board
(i) By issuing advertisement in dm[y shall I]Olify the vacancies for both male

newspaper having maximum and female candidates separately

circulation ; through newspapers and through other

(i) By pasting the notice on the notice means of mass communication.

board of the office or by advertising
through Radio/Television and other
Employment newspapers;

(i) By notifying vacancies to the
Employment Exchange: and

(iv) By any other means of public
communication,
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Amendment of
rule 8

Amendment of
rule 14
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Arlm'fi‘;lmﬁm of 5. In the said rules, for existing rule 15 set out in Column-I below, the rule as
e

set out in Column-1I shall be substituted, namely :-

COLUMN-I
Existing rule
Procedure for Direct Recruitment to
the post of Work Shop Hand, Assistant
Operator and Head Operator/Head
Operator (Mechanic):-
15-(a) Application Form:-

(1) A candidate shall fill only one
application Form. The Board will
accept only online applications. The
application of candidates, who fill more
than one forms, may be rejected by the
Board.

(i) The details of the information
regarding educational qualification,
age, minimum qualifying standards for
each  category of  examination,
including physical. written, medical
examination etc., minimum qualifying
marks for written examination subject
wise and other important guidelines as
determined by the Board from time to
time shall be made available by the
Board on its own website and or by
other means as it deems necessary.

(iii) The applications shall be
invited by the Board giving the
applicants adequate time for making
application, the candidate shall be
personally and solely responsible for its
accuracy and completeness, if the Form
of any candidate is found incomplete,
wrong or having inaccurate
information, it may be cancelled and
the decision of the Board in this regard
shall be final.

(iv)  An applicant shall certify
himself his certificates and documents
and be responsible for their
genuineness and correctness.

(v) In the application form the
detail of the identity, specific identity
card number, thumb and finger
impression, photographs or bio-metric
details will be so included as may be
determine by the Board from time to
time.

(vi) The Head of the Department, in
consultation with the Board, may fix an
application fee for any recruitment.

(vii) The Board shall have the right
to summarily reject the candidature of
an applicant for any incompleteness or
inaccuracy or variation or conflict with
any previous or subsequent information
submitted by the candidate.

(vii® The Government may change
the number of vacancies for any
recruitment at any time before the first
examination and may also cancel any
recruitment at any lime or stage of
recruitment  without assigning any
reason thereof.
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COLUMN-II
Rules as hereby substituted
Procedure for Direct Recruitment to
the post of Work Shop Hand, Assistant
Operator and Head Operator/ Head
Operator (Mechanic):-
15-(a) Application Form and Call
Letter:-

A candidate shall fill only one
application Form. The Board will
accept only online applications. The
application of candidates, who fill more
than one forms, may be rejected by the
Board. The Head of the Department, in
consultation with the Board, shall fix
an application fee for any recruitment.
Detailed procedure of filling the
Application form and issuance of call
letter shall be determined by Board and
will be displayed on its own website.

The Government may change the
number of vacancies for any
recruitment at any time before the first
examination and may also cancel any
recruitment at any time or stage of
recruitment without assigning any
reason therefor.
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COLUMN-T
Existing rule
(b) Call Letters-

Call letter for candidates shall be
uploaded by the Board on its website at
least 7 days before the examination the
applicant will download it and carry it
for subsequent examinations.

(¢) Scrutiny of Documents and
Physical Standards Test-

Candidates whose applications are
found correct, shall be required to appear
for scrutiny of documents and Physical
Standard Test. = This test will be
conducted as per Annexure-1. In case
any document is found to be
manipulated, inaccurate or forged during
the scrutiny or at any time after the
scrutiny, the candidature of the applicant
will be cancelled at the discretion of the
Board or the Appointing authority as the
case may be.
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COLUMN-II
Rules-as hereby substituted
(b) Written Examination-

Candidates whose applications are
found correct, shall be required to-appear
for written test of 400 marks. In this
written: examination, the Board will keep
one objective type question paper of the
following subjects:-

Subject Maximum
Marks
1. General Hindi 100 marks
(objective type)
2.Science/ General 100 marks
knawledge (objective type)
3. Numerical and 100 marks
Mental Ability, (objective type)
Test
4. Mental Aptitude 100 marks
Test /1.Q. Test // (objective type)
Reasoning

Candidates. failing to obtain 50%
marks in each Subject shall not be eligible
for recruitment. The detailed syllabus for
the examination will be decided by the
Board and be displayed om  its own
website. The Board will decide at its own
level to condunct written examination on
one date i a single shift or in more than
one shifts or on more than one dates in
different shifts. Detailed procedure for
written examination shall be determined
by Board and will be displayed on its own
website.

(c) Scrutiny of Documents and Physical
Standard Test-

Candidates found successful in written
examination as per clause (b) shall be
required to appear in Scrutiny of
Documents and physical Standard Test.
Keeping in view the total number of
vacancies, the Board shall decide at its
own level, the number of candidates to be
called for this test. Physical Standards for
candidates are as follows:-

1. Minimum Physical Standards for
male candidates are as follows:-

(a) Height:- :
(i) for General / Other Backward classes
and Scheduled Castes male candidates
minimum  height should . be 168
centimetres .

(ii) for Scheduled Tribe male candidates
minimum  height should = be 160
centimetres.
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COLUMN-I1

Existing rule

COLUMN-II

Rules as hereby substituted
(b) Chest:-

For the candidates belonging to
General/ Other Backward classes and
Scheduled Castes minimum chest
measurement should be 79 centimetres
without expansion and at least 84
centimetres with expansion; and for the
Scheduled Tribes 77 centimetres
without expansion and not less than 82
centimetres on expansion.

Note:- Minimum 5 centimetres chest
expansion is essential.

2. Minimum Physical Standards for
female candidates are as follows:-

(a) Height:-

(i) for the candidate belonging to
General/Other Backward Classes or
Scheduled Castes minimum height
should be 152 centimetres.

(ii) for a Scheduled Tribes candidatc
minimum height should be
147centimetres.

(b) Weight:-

Minimum 40 Kg. for female
candidates.

For conducting this examination a
committee will be constituted by the
Board in which a Deputy Collector
nominated by the District Magisirate
will be the Chairman and the Deputy
Suprintendent of Police nominated by
the District Suprintendent of Police will
be the member. As per requirement the
remaining members of the' committee
shall be nominated by the District
Magistrate or the Suprintendent of
Police on the request of the Board.

Detailed.  procedure  for  this
examination shall be determined by the
Board and will be displayed on its own
website.

Such candidates as are not satisfied
with the Physical Standard Test, may
file an objection on the same day after
the test. For clearing all such objection;
the Board shall nominate one Additional
Superintendent of Police at every place
and Physical Standard Test of all such
candidates will be conducted again by
the committee in the presence of the
nominated Additional Superintendent of
Police. All those candidates who are
again found unsuccessful in the Physical
Standard Test, will-be declared unfit for
recruitment and no further appeal will
be entertained in this regard.
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COLUMN-I

Existing rule
(d) Physical Efficiency Test-

Candidates found successful in

Scrutiny of Documents and Medical
Examination as per clause (c) will be
required to appear in Physical
Efficiency Test, which will be of
qualifying nature. As far as possible,
the Board will try to conduct Physical
Efficiency Test of candidates on the
next day of their Scrutiny of Documents
and physical standardTest. The
procedure for conducting the Physical
Efficiency Test shall be as prescribed in
Appendix-2.

(e) Written Examination-
The candidates who are declared

successful in the Physical Efficiency

Test under clause (d) shall be required .

to appear in the written examination
which shall carry 400 marks in the
following subjects:-

Subject Maximum
Marks
|. General Hindi 100 marks
(objective type)
2. Science/ General 100 marks
knowledge (objective type)
3. Numerical and 100 marks
Mental Ability Test | (objective type)
4. Mental Aptitude 100 marks
Test /L.Q.Test /| (objective type)
Reasoning
Note:-

The detailed syllabus for the
examination will be notified by the
Board. The procedure for the
conducting the written examination
shall be such as is prescribed in
Appendix -3. Candidates failing to
obtain 50% marks in each Subject shall
not be eligible for recruitment.
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COLUMN-II
Rules as hereby substituted
(d) Physical Efficiency Test-

Candidates found  successful in
Scrutiny of Documents and Physical
Standard Test as per clause (c) will be
required to appear in Physical Efficiency
Test, which will be of qualifying nature.
For qualifying in this physical efficiency
test it shall be necessary for male
candidates to complete 4.8 km. run in 28
minutes and for female candidates to
complete 2.4 km. run in 16 minutes.
Those candidates who do not complete the
run within prescribed time shall not be
eligible for recruitment.  Detailed
procedure for -Physical Efficiency Test
shall be determined by the Board and will
be displayed on its own website. For
conducting this examination a committee
will be constituted by the Board in which
a Deputy Collector nominated by the
District Magistrate will be the Chairman
and the Deputy Suprintendent of Police
nominated by the District Suprintendent of
Police will be the member. As per
requirement the remaining members of the
committee shall be nominated by the
District Magistrate or the Suprintendent of
Police on the request of the Board.

(e) Selection and Final Merit List:-
From amongst the candidates found
successful in Physical Efficiency Test
under clause (d), on the basis of marks
obtained by each candidate in written
examination under clause (b), the Board
shall prepare, as per the vacancies, a
select list of each category of candidates,
as per order of merit keeping in view the
reservation policy and send it with
recommendation to the Director General
of Police, Uttar Pradesh, who will after
approval send it to the Head of
Department for further action subject to
Medical test/character verification. No
waiting list shall be prepared by the
Board. The list of all candidates with
marks obtained by each candidate shall
be uploaded on its website by the Board.
The Head of the Department shall after
his approval forward the list sent by the
Board to the Appointing Authority for
further action.
Note:- If two or more than two candidates
obtain equal marks then their seniority
shall be decided by the procedure laid in
following order :-

(1) If two or more candidates obtain
equal marks then such candidate will be
given  preference  who  possesses
preferential qualification, if any (in the
same order as stated in rule 9). Candidate
having more than one preferential
qualification shall get the benefit of only
one preferential qualification.



24

TR YR IRNYR S, 19 Jdaeay, 2016

COLUMN-I
Existing rule

(f) Selection and Final Merit List:-

From amongst the candidates found
successful in written test,Board shall prepare,
as per the vacancies, a select list of each
category of candidates, on the basis of marks
obtained by each candidate in written
examination under clause (e), keeping in
view the reservation policy and send it with
recommendation to the Head of the
Department subject to Medical test/character
verification. No waiting list shall be prepared
by the Board. List of all candidates with
marks obtained by each candidate shall be
uploaded on its website by the Board. The
Head of the Department shall after his
approval forward the list sent by the Board to
the Appointing Authority for further action.
Note:- If two or more than two candidates
obtain equal marks then their seniority shall
be decided by the procedure laid in following
order :-

(1) If two or more candidates obtain equal
marks then such candidate will be given
preference who possesses preferential
qualification, if any (in the same order as
stated in Rule 9). Candidate having more
than one -preferential qualification shall get
the benefit of only one preferential
qualification.

(2) Even then if two or more candidates
have equal marks then candidate older in age
shall be given preference.

(3) If despite the aforementioned more
than one candidates are equal, then
preference to such candidate shall be
determined according to the order in English
Alphabets of their names mentioned in High
School Certificate.

(g) Medical Test-

The candidates whose name are in the list
sent as per clause (f), will be required to
appear for Medical Examination by the
Appointing authority. Medical Examination
will be conducted in the Police Line of the
concerned District or at the place mentioned
by the Appointing authority. Medical
Examination will be conducted as per
Appendix-4.  The candidates  found
unsuccessful in Medical Examination shall
be declared unfit by the Appointing
Authority and such vacancies shall be carried
forward for next selection.
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COLUMN-II

Rules as hereby substituted

(2) Even then if two or more
candidates are equal then candidate
older in age shall be given
preference.

(3) If despite the aforementioned
more than one candidates are equal,
then preference to such candidate
shall be determined according to the
order in English Alphabets of their
names mentioned in IHigh School
Certificate.

(f) Medical Test-

The candidates whose names
are in the select list as per clause
(e), will be required to appear for
Medical Examination by the
Appointing Authority. For
conducting the medical
examination, the Chief Medical
Officer of the concerned district
shall constitute a Medical Board,
which will consist of 3 Doctors,
who will conduct Medical
Examination as per "Police
Recruitment Medical Examination
Forms" as prescribed and codified
by the Director General of Police
in consultation . with Director
General of Medical Health. Any
candidate not satisfied by his
Medical Examination, may file an
appeal on the day of examination
itself. Any appeal with regard to
Medical Examination will not be
considered if the candidate fails to
file the appeal on the date of
Medical Examination and

_declaration of its result itself. The

Medical Board constituted for
appeal shall have expert regarding
Medical deficiency of the
applicant. The detailed instructions
for conducting Medical
examination will be issued by the
Director General of Police. The
candidates found unsuccéssful in
Medical Examination shall be
declared unfit by the Appointing
authority and such vacancies shall
be carried forward for next
selection.
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6. In the said rules, for existing rule-16 set out in Column-I below, the rule as set

out in Column-II shall be substituted, namely :-

COLUMN-I
Existing rule
Character Verification

16-Prior to issuance of appointment
letter  completion of  Character
verification shall be performed under
the supervision of the Appointing
Authority before candidates are sent for
training. Verification of character shall
ordinarily be completed within a month.
On adverse facts being brought to light
in the character verification of any
candidate, he shall be declared unfit by
the appointing authority and such
vacancies shall be carried forward for
further selection.

COLUMN-II
Rules as hereby substituted
Character Verification

16-Character  Verification shall be
completed under the supervision of
appointing authority before issuing of
appointment letter and before sending the
candidates for training. On adverse fact
coming to light during character
verification of any candidate, he shall be
declared unfit by the appointing authority
and such vacancies shall be carried
forward for next selection.

7. In the said rules, in rule 17 for sub-rule (1) set out in Column-I below, the sub-rule
as set out in Column-II shall be substituted, namely :-

COLUMN-1
Existing sub-rule
(a) Workshop Hand -

(ii) 25 percent of the posts shall be
filled by recruitment through promotion
by the Board on the basis of seniority
subject to rejection of unfit, from
amongst  substantively  appointed
permanent employees of Group-"D" of
Uttar Pradesh Police Radio Branch,
who have passed high school
examination and passed certificate
examination course in Electronics/
Telecommunication/ Electrical /Computer
Science/ Information Technology/ Radio
and Television/Electric Supply and
Manufacturing/ Refrigeration/ Mechanic
Instrument/ Mechanic  Electronics/
Computer Operator and Programming
Assistant trade from any Government
recognized Industrial Training Institute
(L.T.L) or a qualification recognized by
the State’ Government as equivalent
thereto or possesses any equivalent
eligibility and have completed at least
five years of satisfactory service as such
on the first day of the year of
recruitment, including the probation
period.
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COLUMN-II
Sub-rule as hereby substituted
(a) Workshop Hand -

(ii) 25 percent of the posts shall be
filled by recruitment through promotion
by the Board on the basis of seniority
subject to rejection of unfit, from
amongst substantively appointed
permanent employees of Group-"D" of
Uttar Pradesh Police Radio Branch, who
have passed high school examination or
passed certificate examination course in
Electronics/Telecommunication/  Electrical/
Computer Science/ Information
Technology/ Radio and Television/Electric
Supply and Manufacturing / Refrigeration /
Mechanic Instrument/Mechanic Electronics
/Computer Operator and Programming
Assistant trade from any Government
recognized Industrial Training Insfitute
(LT.L) or a qualificafion recognized by
the State Government as equivalent
thereto or possesses any equivalent
eligibility and have completed at least
five years of satisfactory service as such
on the first day of the year of recruitment,
including the probation period.

Amendment of
rule-16

Amendment of
rule-17
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COLUMN-I
Existing sub-rule
(b) Assistant Operator-

(i) 10 percent of the total number of
sanctioned posts of Assistant Operator
shall be filled by recruitment through
promotion by the Board on the basis of
seniority subject to rejection of unfit,
from amongst substantively appointed
permanent Workshop Hands, who have
successfully obtained Basic Training
course for Assistant Operator and have
completed five years of satisfactory
service as such on the first day of the
year of recruitment, including the
probation period. 7

Note- For promotion purposes
permission will be given to Workshop
Hands to obtain Basic Training course
for Assistant Operator on the basis of
seniority and for every future vacancy to
be filled by promotion as possible five
Workshop Hands will be sent for this
course.

(¢) Head Operator /Head Operator
(Mechanic)-

50 percent of the total number of
sanctioned posts of Head Operator/Head
Operator (Mechanic) shall be filled by
recruitment through promotion on the
basis of seniority subject to rejection of
unfit from amongst substantively
appointed permanent Assistant
Operators, who have successfully passed
Training Course for Head Operator/Head
Operator (Mechanic) and have completed
eight years of satisfactory service as such
on the first day of the year of
recruitment, including the probation
period.

528_rph_Police _2016 Data |E

COLUMN-II
Sub-rule as hereby substituted
(b) Assistant Operator-

10 percent of the total number of
sanctioned posts of Assistant Operator
shall be filled by recruitment through
promotion by the Board on the basis
of seniority subject to rejection of
unfit, from amongst substantively
appointed  permanent  Workshop
Hands, who have passed the Operator
Training course Grade-III and have
completed five years of satisfactory
service as such on the first day of the
year of recruitment, including the
probation period.

Note- For promotion purposes
permission will be given to Workshop
Hands to obtain Basic Training course
for Assistant-Operator on the basis of
seniority and for every future vacancy
to be filled by promotion as possible
five Workshop Hands will be sent for
this course.

(¢) Head Operator/Head Operator
(Mechanic)-

50 percent vacancies of the posts
of Head Operator / Head Operator
(Mechanic) shall be filled by
recruitment through promotion on the
basis of seniority subject to rejection
of unfit from amongst substantively
appointed  permanent  Assistant
Operators, who have passed the
Operator Training course Grade-II
and have completed eight years of
satisfactory service as such on the
first day of the year of recruitment,
including the probation period.

Note:- Out of the total sanctioned
posts of Head Operator / Head
Operator (Mechanic), 50 percent of
the vacant posts shall be filled by
direct recruitment and remaining 50
percent of vacant posts shall be filled
by promotion:

Provided that the above process
shall be continued, untill the total
number of post filled by direct
recruitment shall become 50 percent of
the total sanctioned post. Thereafter
the vacancies shall be filled in their
respective categories.

E————— e ——
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COLUMN-I
Existing sub-rule
(d)Radio Sub-Inspector-

Hundred percent of the total number
of sanctioned posts of Radio Sub-
Inspector shall be filled by recruitment
through promotion by the Board on the
basis of seniority subject to rejection of
unfit, from amongst substantively
appointed permanent Head
Operator/Head Operator  (Mechanic)
who have passed Radio Sub-Inspector
Course and have completed ten years of
satisfactory service as such on the first
day . of the year of recruitment,
including the probation period.

(e) Radio Inspector-

Hundred percent of the total number
of sanctioned posts of Radio Inspector
shall be filled by recruitment through
promotion by the Board on the basis of
seniority subject to rejection of unfit,

from amongst substantively appointed °

Radio Sub-Inspector who have passed
Radio Maintenance Course and have
completed five years of satisfactory
service as such on the first day of the
year of recruitment, including the
probation period.

CoLUMN-II

Sub-rule as hereby substituted

(d)Radio Sub-Inspector-

Hundred percent of the total number
of sanctioned posts of Radio Sub-
Inspector shall be filled by recruitment
through promotion by the Board on the
basis of seniority subject to rejection of
unfit, from amongst substantively
appointed permanent Head
Operator/Head Operator (Mechanic) who
have passed the Operator Training course
Grade-I and have completed ten years of
satisfactory service as such on the first
day of the year of recruitment, including
the probation period.

(e) Radio Inspector-

Hundred percent of the total number of
sanctioned posts of Radio Inspector shall
be filled by recruitment through
promotion by the Board on the basis of
seniority subject to rejection of unfit, from
amongst substantively appointed Radio
Sub-Inspector who have passed the Radio
Sub Inspector or Radio Station Officer or
Radio Maintenance Officer training
course and have completed five years of
satisfactory service as such on the first day
of the year of recruitment, including the
probation period.

8. In the said rules, for existing appendices- 1, 2, 3 and 4 mentioned below, shall be

omitted -

APPENDIX-1
[See rule 15(c)]

Scrutiny of Documents & Physical Standard Test

Scrutiny of the Documents.

Omission of

appendices-1,
2,3&4

I.Candidates will be summoned with relevant documents with regard to eligibility,
relaxation, preferential qualifications, etc., for scrutiny thereof to be carried out by a committee

which will consist ofthe following members :-

(a) A deputy collector nominated by the District Magistrate of the District will be the

Chairman;

(b) A Deputy Superintendent of Police nominated by the Senior Superintendent of
Police/Superintendent of Police of the district
(c) District Inspector of Schools (D.I.O.S) or Basic SikshaAdhikari (B.S.A.) or any
other Gazetted officer of the education department nominated by the District Magistrate
Where according to the prevalent Government Orders representation of Scheduled
Castes/Scheduled Tribes, Other Backward Classes, Minority or any other category whose
representation is necessary in the above team, the Board shall keep additional officers
nominated by the District Superintendent of Police to ensure their representation. Such

nominated officers shall not be below the ranks of the Inspector in police department.

2. Original documents shall be checked as per the information provided in the

application form.
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3. During scrutiny of documents on being referred by any Team because of any doubt or on being
brought directly in its notice, the Board may issue directions in this regard. Such directions issued by the
Board, shall be final.

Physical Standard Test
The above mentioned committee may take help of any Government employee for conducting Physical
Standard Test.
1. Minimum Physical Standards for male candidates are as follows:-
(a) Height:- .
(i) For General/ Other Backward Caste and Scheduled Caste male candidates minimum
height is 168 centimetres. ;
(ii) For Scheduled Tribes male candidates minimum height is 160 centimetres.
(b) Chest:-
For the candidates belonging to General, Other Backward Classes and Scheduled Castes
minimum chest measurement should be 79 centimeters without expansion and at least 84
centimeters with expansion; and for the Scheduled Tribes 77 centimetres without expansion
and not less than 82 centimetres on expansion.
Note:- Minimum 5 centimetres chest expansion is essential.
2. Minimum Physical Standards for female candidates are as follows:-
(a) Height:-
(i) For General/ Other Backward Caste and Scheduled Caste female candidates minimum
height is 152 centimetres.
(i1) For Scheduled Tribe female candidates minimum height is 147 centimetres.
(b) Weight:-
Minimum 40 Kg for female candidates.

3. The minimum physical standards for qualification for each test shall be displayed very
prominently on Notice Boards in the venue of examination before conducting the examination.

4. Only standardized equipments having Bureau of Indian Standards certification or duly certified
by the Director of Weights and Measures are to be used for physical standards test examination.

5. If any candidate is not satisfied with his Physical Standard Test, he can file an objection on the
same day after the test. For clearing all such objection the Board shall nominate one Additional
Superintendent of Police at every place and Physical Standard Test of all such candidates will be
conducted again by the committee in the presence of above nominated Additional Superintendent of
Police. All those candidates who are again found unsuccessful in the Physical Standard Test, will be
declared unfit and no further appeal will be entertained in this regard.

General Instructions

(1) Candidates will be expected to appear on the date and time assigned to them. For reasons
beyond their control and to be recorded in writing, the date and time of the test may be changed by the
Board for a group of candidates to be tested at a particular time.

(2) If a candidate fails to appear in the examination on the scheduled date and time, then he can
give application to the committee formed for conducting the test in concerned district, giving reasons in
detail for absence and requesting to appear in the examination on some other date. The committee, after
considering his application, can decide and allow him to appear for test on some other date. The candidate
will be given only one chance in this regard and if he fails to appear in the examination on rescheduled
date and time, he shall be considered unsuccessful. The candidates may give this application, before the
last date fixed for this test, by the Board. No application will be accepted after the last day. The committee
shall inform the Board about all such cases where the date and time of the test has been rescheduled.

(3) A candidate who fails for not achieving the prescribed standards in the examination shall not be
given another chance and no appeal shall lie for a retest for reasons of health and any other ground
whatsoever.

(4) The candidates will be informed about result of Scrutiny of Documents and Physical Standard
Test on the same day:
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Provided that prescribed relaxation will be given to the physically disabled candidates as per the
clause of the Uttar Pradesh Public Service (Physically Disabled, Dependent of Freedom Fighter and
Reservation for Ex-servicemen) Act, 1993 as amended from time to time and Government Orders
prevailing at the time of recruitment for Uttar Pradesh Police Radio.

APPENDIX-2
[See rule 15(d)]
Physical Efficiency Test for direct recruitment
1. The Physical Efficiency Test will be conducted by a team formed by the Board which shall have
the following members -
(1) Sub Divisional Magistrate nominated by District Magistrate of the District;
(ii) Medical Officer nominated by Chief Medical Officer of the District concerned;
(iii) Deputy Superintendent of Police nominated by Senior Superintentent of Police/
Superintendent of Police
Where according to the prevalent Government Orders representation of Scheduled
Caste/Scheduled Tribes, Other Backward Classes, Minority or any other category whose
representation is necessary in the said team, the Board shall keep additional officers nominated by -
the District Superintendent of Police to ensure their representation. Such nominated officers shall
not be below the ranks of Inspector in police department.
This team can take the help of any other expert for conducting the examination.

2. The physical efficiency test shall only be of qualifying nature and it will have no effect on the
merit list. To become successful in physical efficiency test it shall be necessary to complete 4.8 km. run in
28 minutes for male candidates and 2.4 km. run in 16 minutes for female candidates. Those candidates who
do not complete the run within prescribed time shall not be eligible for next stage of examination.

3. Manual timing shall not be permitted to be used by the team. Standardised Electronic Timing
Equipment along with CCTV coverage and biometrics with adequate backup will be used to ensure
accuracy, transparency and avoid impersonation.

4. The team shall follow the process laid down as under:-

(a) The number of candidates to be tested per day shall be determined by the Board and
decided by it depending on the total numbers to be tested and prevailing conditions.

(b) The information of minimum physical standards for qualification as given in clause-2 of
this appendix shall be displayed on the notice board at the venue of the test.

(c) The result of this test will be displayed on the notice board at the end of the day, at the
venue of the Test and will be uploaded on the Board’s website as soon as possible. !

(d) The members of the organizational team including testing agency if any who willfully
commit an act which is wrong or omit-to perform an act and which causes an unfair advantage or
disadvantage to any candidate may be liable to Criminal proceedings or Departmental proceedings.

(e) The list of successful and unsuccessful candidates shall be declared by the collective
signatures of members of the team,

(f) The outdoor test shall be such that the results are capable of being measured and recorded
mechanically without manual intervention. Only standardized equipments preferably having
Bureau of Indian Standards certification or duly certified by the Director of Weights and Measures
shall be used for Physical Efficiency Test.

(g) Candidates will be expected to appear on the date and time assigned to them. For reasons
beyond their control and to be recorded in writing, the date and time of the test may be changed by
the board for a group of candidates to be tested at a particular time.

(h) If a candidate fails to appear in the examination on the scheduled date and time, then he can
give application to the committee formed for conducting the test in concerned district, giving
reasons in detail for absence and requesting to appear in the exam on some other date. The
committee, after considering his application, may decide and allow him to appear for test on some
other date. The candidate will be given only one chance in this regard and if he fails to appear in
the examination on rescheduled date and time, he shall be considered unsuccessful. The candidates
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may give this application, before the last date fixed for this test, by the Board. No application will
be accepted after the last day. The committee shall inform the Board about all such cases where the
date and time of the test has been rescheduled.

(i) A candidate who fails for not achieving the prescribed standards in the examination shall -
not be given another chance and no appeal shall lie for a retest for reasons of health and any other
ground whatsoever:

Provided that prescribed relaxation will be given to the physically disabled candidates as per the
clause of Uttar Pradesh Public Service (Physically disabled, dependent of freedom fighter and
reservation for ex-servicemen) Regulation-1993 as amended from time to time and Government Orders
prevailing at the time of recruitment for Uttar Pradesh Police Radio.

Note:- Individual privacy will be respected in all video records and the record will be kept in safe
custody and will be made available to a court of law when summoned by it, or to an enquiry officer with
the permission of the Board.

APPENDIX- 3
[See rule 15 (e)]

Procedure for Written Examination for direct recruitment
(1) In the Written Examination a candidate shall write in his own handwriting. Scribe or assistant
shall not be permitted for any reason whatsoever.

(2) If call letter is not received 07 days before the examination, then the board shall ensure
arrangements for the candidates to contact the board on helpline/ landline/ mobile phone or download the
call letter from the Board’s website.

(3) Written Examination shall be conducted on the same day at the same time throughout the State.

(4) For the purpose of the written examination O.M.R. answer sheet shall be in 3 copies, the
original copy will be used for scanning, first carbon copy shall be kept for Board's record and second
carbon copy shall be for candidate. Candidates will be permitted to take the second carbon copy of
O.M.R. answer sheet with them.

(5) After the written examination is over answer sheets will be dispatched to the Board, centre-wise
in sealed covers through the safe custody provided by the District Senior Superintendent of Police/
Superintendent of Police.

(6) Answers of the questions asked in the examination shall be uploaded on board's website.

(7) The question papers provided to the candidates shall be such that the sequence of the questions
and also the answers to particular questions is randomised. Each question paper shall have a unique
identification number or series and, where so instructed, the candidates will be expected to record this on
the answer sheet as per the instructions issued by the Board. When instructed to do so, and where the
candidates have failed to record the same, the answer sheets will not be evaluated and no marks will accrue
to such candidates.

(8) All precautions shall be taken to ensure the correctness of all the questions and answers.
However in case of question being wrong in one or more question papers, or in the opinion of the Board,
option for answer is not unique or for any other reason which shall be recorded, Board may annul any
question. In case of a question being annulled by the Board for any reason the allotted marks for the
question shall be awarded to all those candidates who have attempted the question by marking any of the
given answer choices.

(9) The Board shall specify detailed syllabus for the examination. However the syllabus will be
indicative in nature and after the completion of the examination no appeal or objection will be entertained
on the issue of any question being out of syllabus. ‘

(10) The Board may divide the question paper in parts and can put two or more than two subjects or
two or more than two question papers serially in one question paper.

~ (11) The Board may prescribe minimum passing percentage for any examination, which shall be
clearly mentioned in the notification of the examination, and until the Board is satisfied otherwise, the
Board will not further examine any candidate who are unsuccessful in previous stage.
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(12) As a result of any signature, writing a name or improper sign by a candidate on the answer
sheet, except as per the instructions given to the candidates, the candidature of the candidate can be
cancelled by the Board.

(13) If a candidate is found copying in the exam or is found using unfair means, then the Board can
‘cancel the candidature of such candidate and the decision of Board in this regard shall be final.

APPENDIX-4
[See rule 15(g)]

The Appointing authority will request the Chief Medical Officer of the concerned District to
constitute Medical Board for conducting Medical Examination. The Medical Board will consist of three
Doctors, who will conduct Medical Examination as per "Police Recruitment Medical Examination Forms"
as prescribed and codified by Head of Department in consultation with Director General of Medical
Health. This form will be available on U.P. Police website and also displayed at the place of Medical
Examination. Medical Board may take services of any expert as per requirements.

(1) The doctors will examine the candidates in accordance with the Medical Manual, if any, and
announce the result on the day of the Medical Examination.

(2) The result of the Medical Examination will be displayed on the notice board outside the
premises at the end of the day.

(3) Any candidate not satisfied by his Medical Examination, may file an appeal on the day of
examination itself. Any appeal in regard to Medical Examination will not be considered if the candidate
fails to file appeal on the date of Medical Examination and declaration of its result itself. The appeal should
be disposed of by the Medical Board, constituted for the same purpose within two weeks of the appeal
being filed. The Medical Board constituted for appeal shall have expert regarding Medical deficiency of
the applicant,

(4) The members of the Medical Board who are found to give wrong report willfully will be liable
for criminal proceedings.

(5) The Medical Examination is only qualifying in nature and it has no effect on the merit list:

Provided that prescribed relaxation will be given to the physically disabled candidates as per the
clause of Uttar Pradesh Public Service (Physically disabled, dependent of freedom fighter and reservation
for ex-servicemen) Regulation-1993 as amended from time to time and Government Orders prevailing at
the time of recruitment for Uttar Pradesh Police Radio. ?

Note:- The Medical Board will examine the candidates and their deficiencies such as knock knee,
bow legs, flat feet, varicose veins, distant and near vision, colour blindness, hearing test comprising of
Rinne’s Test, Webber’s Test and tests for vertigo etc. as notified by the government from time to time.
The Medical Board may get conducted other examinations after obtaining opinion of experts.

By order,

DEBASISH PANDA,
Pramukh Sachiv.
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