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%ﬁﬁ%ﬁgﬁ@w@mwmﬁmﬁéﬁmﬁﬁ el wera®
RATGE BT MRS FRIET UIusT Aherdiydd urd &e forn 8, iR wdf @
o @ g Raw ot aRfem ol F Wil vd gY gw w9 A @ @ @y dfg

a¥ @ HarweTs W1 T FR o 8

fewofl.—ugi=ifa & udiere! Fhren srRal o, wdrey § veae
aRared AN UREY UIgumH Wi B @ Al @ ol ik udefy
mﬂﬂaﬁm@ﬁmwﬁﬁﬁﬁa}mmmw&mﬁﬂaﬁwwm
@ forg A9 R ;

() var aRards /var aRards (3T ) —

: war gRarets / v uReners(dife) & wWiga udt 6 o e @ so
uﬁvmwmﬁqgﬁﬁmﬂmgq@wa%mwﬁégmwwﬁﬁ
HregH | 9l g Aifad WU A g Q9 wend wene uRaresl § @ R o
el wur uRares / yar aRaras(@ife) o yigusd salivl o forar 8), sk
ﬂ?ﬁ%aﬁ%umﬁwaﬁqﬁmnaaﬁaﬁﬂfﬁﬁﬁmngwﬁmﬁ
BH TG IY DI WANYGTTD HaT G B ol & |

(') et su fFrdigs:—

M 9y Flerd & Wapa el & g wwar & @yl g, sruyged
ﬁm%ﬁwmﬁgqﬁﬁwzhmwﬂém_qaﬁﬁf%mnﬁwﬁm
Afed w9 Fged W wend g aRares/ v uRarers (@ifde) § @R
S R e 9 Qe argusa saivl & foar & ok ol & af & wom
fRaw @1 uRdlen raf & affaferd &xd g0 3w w9 1 &9 A &9 a9 af A

- ANEIS dar @ R ol 8

o
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(&) WAt FAdes:—

fear Mliers & Wad =l & @o W& @ Al udied e, squyd &
IRABR HRA Y WG $ AER W 41 gRT &I & 7wy @ wdl gr Afeia
Y § fgar o8 WA 9u Ales 4 @ R T el Al argrevr urgys
gelvl a¢ fog & iR el & ad @ uem fRaw @1 uRen @l @1 wfFfea s
gU 39 WY W &1 W A dfg a¥ & Halvsd ddr 4@ @R ofl @ |

2—ugi=ifa eq au wfifa

. (@) gerIfa 2q 9g9 wfAfa a8 g1 afda @ s |
(@) wfafy @1 srege 9 g1 Wifa fsar oA aun R ug w®

W @ ford gge wffa 7fda g @ 9w ug & Pyl uifler 4@ o

8 g i § Suge ug a1 e Aew freds @ wRdid wROgfeRt

HRIFAQEd, IR uey gRT A1 fbar S ok 9y wew el @

IR A8 gRT A fHd SR

(v)ﬁﬁm“&majﬁwmgﬁvmvgwmamam

e @1 Iuctel S SR |

(@) gz afdfd, Tafra sralRfal 1 gt el wxgfa wfea a1 grr
gfersy wRIfees, SaR URy & Argd | fRumege @ wgd dom | gd
afrgfaa Rfdaal @ aifds & w8 &rf

(©) favrmeas argIed & YW 994 gal [gfda uiferd &1 aifvaw
ger=Ifa amey fefa s @ ford affa v

(@) oo g e &, AgHIGAIRI die §RT U AT Ik
ye yfers &) dgTse (Website) WX wefRfa @ sl |

A1 u: Frgfea, uReorn, aRdlen, wirfiezn ik sdwar

18—(1) #iferes Rfdedt & w Pyfda wfterd, spafdial & amil & 98 @+
A dex, el 98 W, gaRafa, Fm-1s @ Fawg-17 & adla R & 1A
it & &, Mgfedt s Ayfaa ofed fam-15 & ol gufa snafial |
frgfda o3 & g e @ SR $ 9 Fyfaa va @ Ok 53 oM @ e @ o
frgfaa oz # gu wioref fRAfAfde B Refe 4 e e & o dar/ulew @
ford QufRerc 8| Qa1 1 IR W ITD FTH /gl o Fved o fRar s

=] g% & g9 PaaEel @ yem & gd @ dar § 5@ yg w fAgaa ek
I g W) BRI S @faa o su Frmmed & o Prgaa gon wasn smdm sk
o sifers Pygfad o g0 Mawael & 3ea & 18 Ayfaa wash snaeh

(@) Faa—17 & srafa afR &A1 v o & Hau 4 Pygfadl & o @
3 ande W fBA S o, e wyd afFfera sy W G far s, A
afdadl & 9 & Ietd Al HA A B wrdm S & g7 @ swfa
dR @ T Hgad gaq g4 A 8-

e 9 gHEel & yRw g @ gd dar 7 R ue W fAyad ok Sa
uq R HrRiva [ @afdkd @ g0 Faaael & ol difers wu 4 fAygaa gam awsn
SR 3R A Aifers PR @l 3@ Rydeed & afls o @ Myfaa wwwEh
S | E

19—(1) (@) d¥uTell HHAR, wErEes uRares o gur aRards / wer
IRards@ifHE) & ug w Maa—1s5 3R 16 & el afia wu A gufia spaffal @
e grr PufRa 53 T ufdeor salivh & & alen o SRAIG | sy

uf¥eror 8 aifvam wu A gafaa el aft FMuiRa v B & s agen A

ufieror 2 A1 dar © A ST 9T /g ARea @R Ry s
(@) e gliervr § wel g bl B WRH URETr dvidk g ufdiEor

B uder b Irare forese g fBar ST e gferor § ke gl g

apafRfal @) Qad Pyl e gr1 i s @ o
(2) Fraw-17 @ a9 wa=fY g1 fAgad 3 1@ »ffal @ fvmmegs g
feffRe afdier qof @ &) aden & smd
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gfden

gRdler

20—(1) Qa1 § fefl ug w Aifers v @ Fgea afea o Q@ af @) @ @
forg uRdien ur @ g |
(2) uReler afy & dRm uRGlemNw afda @ T gl o & &
aerm @ et ot b famrener gt fafka favar s
@) frgfea e W srvi |, S affoRea & Sned, srerm-orenT
et § gRfer af d ggr G & Rrel Y Reie fafafdse faar smom o9
b A 9arg ;
uweq g8 & amuarfees uRRufdal @& Riara, aRfer 3@l va ad @ afs
3k faxd +ft aRRfY # <) ad & e =& serdl smarf |
(@) afz uRdem s@fy ar ggrl TR uRPer @ & A= BN N w7y a1
sud | A Pyl e & g wia @ & oRdlerdm afda 9 gl
aRlerr 3af & kM [gfda TRE & WarEar vafa YR =@ fear @ o 99
Saa Aiferd ug W), IR B &), yElida fear o wear @ &k ok swar fad ug
R URVIRAGR 7 &), O SHD Jard Fara & 1 Fha g |
(5) var uRdemde afam, R Sufaw (@) @ g yenafda feuar SR ar
e Jard A A wig fEd uidR $1 gher & 8|
6) Fyfda witer dar & dait 4 wfafea @ v i a1 &A@ =y
WHGET AT Iod UG UR TG IT IR w9 # ) T FORwr Aar &1 aRdlen arafdy
@ WIET B B gAroEret R S @ srmfa % wadn 2
21—(1) 99 W (2) & Sugwl @ A WEd gy, fHd f aRdlemie afaa
H1 uRdlen @l a1 qers T uRdiean el & ara # swa fFygfaa § el o= R
S, afe:
(@) I8 Aweargds fafed ufleror qenr il o o @),
(@) ST Brd 3R ARV Harwo-e W&l &) 3R
() Swat wafyer yHIfg @ T 8
(2) STEf SR U AW B WHN Addl P @i Aaaaed, 1991 @
IuEHl B IFPUR ATASRV qAWS [g) 2, d8f 99 AgAEen & fAuw-s5 & 9u
ffaw—(3) & a9 ug "ivon avd gy ey b wwfya afed 3 aRden sl
aherargdd G &) ol 8, rflBRur Bl AR FHHT ST |
22— 9al 4 & ug wR Hifos wu @ fFged afdadl # Ao wa-a9y
R IUTENDT I@R U WA Wad Oodl A, 1991 gRT S@uiRd @t
S |
HART—ATad—a a1 ,
23— (1)@ar ¥ A= 4l & udl ) fgea afdaal & dar dasmrs
AT BT ST WRBR GRT WHI—8HY 4R 3rauiRd far oy |
@) 9 gAEel @ yR™ & 99g @ dauAe g Ry o v &

B g &I AW a4 dvg DR
Ho (6ud) (oud)
1 | HHeen HHAR : 5200—20200 %0 2000
2 |wErs uRerad 5200—20200 %0 2400
3 | uur uRarad / wen uRares (dif3dw) 9300—34800 W0 4200
4 | fear gy e ‘ 930034800 %0 4600
5 [fea e 930034800 0 4800
ool —Ha1 & VAW TR §RT G-I U ¥ddl a9y dal / adeiny
I+ 3R 3T ¥t U B ft EdheR B | '

24—(1) BUsric vl ¥ B ufdae Sugw @ @ gu A, uRdemdi= aifaa

SR A ATy gf gw vgd A RN W@ Aar F 7 &, GREE F Iw yer daegly @ 9

Sl o/ 99 Ya ad @ daryorie @ g a1 o &), aur fri oder sl
&} ol 8 gd yferor yof ev ferar € iR fadiy dawgfe @1 ad & dar & vear o
& S o" 39 aRdler 3@ @ @R o @ ok 3wl o av fRar mur &
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W] U8 & afd Ay geE T a) w@d & R uRdlen 3afd serll Sy
dl 39 bR derfl A Il A e Jaegfe @ forg 8 @ AW o9 aw P
gl mierd s [dw 7 )

@) W afdd &1 W Ugd W WHR @ AAT DI U YRV PR @ 8,
Rl aafd # daw, geiTa wuerics wow grr fafafa g uveg g fb afe
HAY UM 9 B Gh & HRY aRen Fafy ggrll S @ 39 geR derll il
afy & el Jaegfyg @ o 9 @ 9, se ae & Pyl wiiter sren
fader 7 |

(@) W afda &1 o vgel | @l @) dar A g, uRdlen @ # aa
I & SRIGAY B ey N VIR TSR VIP| U AHERI: AL AT [gE gre
fafrafaa g

HAA—3NS—I I

25— fH¥ ug w g1 Qa1 ¥ @rp Frawt & aefe e RwifRe | M= fadi
fawiRelt w, 9 fafed & o1 MR, R 48 Far s | 50 apaefl & Rk |
Juft arafdfar & ford wower a1 IwUer WU @ WA UK R FT BIS YA IH
frgfaa & forg aFe @ Q)

26-00 fawdl & wdy A o Rffdc wu A g@ Fymad a1 Sus=,

fafveet v amdet & srarta @ o &, Jar F Frgaa afda saRefd g affem @ RFEE

@ et g9 1A I Suewl, fafgal ok ameet & srguR wfid 8

ge wHefq

3= fawal

- 27—GiEl U WRSR Bl I8 G 8 W b dar § Fgaq afkwdl @ @ @ et

Jar Al B RN 3 g B P B vads @ R e e 3 Rifdem

IRIP BISAS Bl 2, q81 a8 I9 AWl # o] # @ fad ara @ g g A,
T gRT I frm @ ademslt & IW WA ad 3R U wdl & arfiF vEd g,
g a8 wmel § IR iR Wyt AR | wrlard v @ v avae W,
e a1 Rifde & | 21

28— 39 Awngal § ) g &1 P12 wrg WA arRerr 3R 3 Rargal o)
T8l s, el 39 Wy § WGR gRT 99T 999 W O B 1A ance @
Iugwy fhar ST anfdrd @

gRRe—1
(Fra—1s (1) 349
ifrerat A wdien vad ariRe ara gdeor
afraEt &Y adiar

1—  pafdfal @1 Sea wimdn, Rif¥eran, A ardar anfk @ W § gETd el @ |

TG BI—
@) g @ Rrelr aRRge grT M Affe a1 RE—aadey, aege 8|

(@) g @& aRss yfers sefiers / gfera aflers g1 - Aifde 1 Iu yfera aflers |

(M) rue @ Rren Reray Flas a1 Re Rer sRa s Rier alige grr am

fafdse R fvrT & a1 s o3 e |

g s gfdifFifa Swiw o 9 saws @, & uRiffce @ gfhfRya s@ &g &
gR1 QU <ot i awfid R @ gferd aeflas grr ARl R afeRal
e B w9 H W SR | ARG 5 o g O e gfer v F Prllere wr

1 7€l g |
2~ el AfWelEl &1 M anded-ua § Syeter o) Tl o | faar s
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3—  afioEl @ e @ RE 1S, fF yaver @ fRA g gR1 FIS WE B b R
C weffa Y WM W sEr WY 9@ WS W o WM W, e wR 9 fanfy aar fider
IR B A R | g6 YBR A grT o R A FAider sifw A o |
WS AFe udiEror
wﬁﬁmmﬁmmmﬁ%@mﬁmmﬁﬂﬂmwmﬂ/mﬁmﬂaﬁ
Tl A T © |
(1)Wmu1?ﬁmw¥nﬁﬁmmﬁmﬁé—
(@) Sarg
(@)W/mmmﬁaﬁ?wmaaﬁm$wawﬁzﬁ%m
LAH G 168 AT 2 |
ﬁ(ﬁamﬁﬁgﬁﬂmﬂfﬁzﬁiﬁmwéaémoW?l
(@)?ﬁ?n:
/3 A wifoal iR argyfaa wnfddl @& wafya spaf¥fal & ford
AT W BT A 79 WEMR A Ham W iR BH A $H 84 AdMex e
W vd R senfadl @ ford 77 Wdhfier A ge w3k ger w82
HEfex A T4 & 8|
A~ wrad 5 Aex W &1 gera sfErd 2
(2) wfgen swaffat & fog <o T8RS wrFa MsEa 2:—
. (¥) Sarg -
W)W/wmwaaﬁﬁﬂmaﬁmmmzﬁﬁmwm
152 JC1IeR B |
@) srqgfoa sonfa @ |fger onafdfdl & fag =gan Sarg 147 AR 2|
CIEEEE -
Afer apaffal & forg <paw 40 faum |
@) TS 9T B *FaH TRIRG AFS Iedl dI udem AR eF B gd udaior e
@ I uce W I wEdr 9 welfa fbar s
@ rR® AFs gdeor B we @ Ay dae WRAY AFEG G YHE g a1 e
dfc #19 gRT WWI6 WU ¥ YHIPR Adidhd SUSRVl & € uanT fear ari | :
)  @1d apwdt it el IR A wlen § srge &, Sa udevr & Iurrr I
mufeT qifRyet &R T 8| QR WA YaRvil @) Inufcr & FMvary @ wa § @S
ERT UAF W W e AR gfera aefieras @ i fsur sidnm wd Q@ vt apafRf
&1 ANIRS AS q&v, g gRT SuRldd AR Yferd eflers @) SuRafa & g eviar
ST | QR aneff O g Rl T AR wiHe e # awd Uil Wi €, 9%
Jugad BIfa far S gd qeuRr el yeR @ adfla WiaR a8 @ sl |
qE e
(1) snaffdl & ¥ orlen A WA b 3 RA W Reie ok wwa w suRed & W
RO F S FEr & W g ek o fafaa wu A affafaa Y o, fad faftre
T GR gEv R S arel apaffal & W e wEv & RAie vd Wy § 9
&R 9Rax a1 S e 2 |
() oft ®iE sl g v vd RAie o) oen | wfafea €9 F srimer Year & Ot a8
udien g Weda o § afea wffa @ uden § wfnfoa 9 €9 @ favga sRoil @
Jeerd B gY, fdlt ey et ot wdienr # wftwfora @9 & faig ycrdes Q wan 21
Affd grT Sud yRhed W AR aR 99 B o=y fAie ud wwy wy udlen #
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wffafera @9 &g fFofa form S wea @ | g9 W d spuell @ daet ya sifdiRex
3R T fbur SR g R g8 gAfiRa Reie vd wwy wouder F wftafera
g A Qv wear 8 O SA wder § swiwe HEAT SR | anaffal @ g weurded,
ad g g9 uden ®g yd @ FPuiRa & o aifvan @ ae g stk il @
gre Rar war w1 N yaaded WWar T8 fBar smn | Iudad U ) gaRe @)
Rt affd grr wer & Reie vd wwy gaftaiRa far sndm sas waw § 918
& gfaa feur s
@) Qe # ARG 79e WK T IR WHT S SR IRBA 8 o arel pudl Pl gt
At 8 fagr A AR WRey @ R AT B0 e R w o ot A 8L g
- o $ fag el T B S wa |
(4) ferEl Y wdlen vd ardRE AeE gden @1 wdom S e spaRial @ s
FRIGT SR :
W I8 & 99wy WX ARG SR uw e dar @RRe Wy 4§ A,
JacAdr ™ dfAal & anfEa e aud el & forg airevn) fafwaed, 1993 & @vs
3R 9l @ T SRy giem A ¥ vdwt WBR B e B IR wARE wu A
fawan apufRfal @ Rifdaar ysr & s -
gRfRrse—2
(Frm—15 (a) 2w
Hef wcft & o wdRs <aar wdeor
1—  UNIRE qedr udevr &1 Hared dle gRT I3 e qd gRT fhar S forgd
frfaRea wew ent—
D) Sue & el #lRge g1 AW FAfde va & deldex |
@) wiug &y fafden e grr am Mfde e fafeen s |
(@) Srue @ aRw yferm aeflers /gfom erflers g1 am-Pfde e yferd su
Jeferep |
faemm oAkl & AR syfaa wifa, oy fUser o, srcuviwmd 9 Iy fai
gl el yfafifa Suwied <@ A smawgs 8, @ it o ghiRea s ’g
¢ g1 SWIw < A wefua RN @ gfom oflas grr m fAafde afiRaw
ARl & wew & w9 A @ S| Afd B 9 g @ sfierd gfer
fmr F ffleres wr @ e 98 g8
UIET BT Haleld d & o I8 g fd) 3y faeiyst &) weruar of Hahdr 2|
2— TRIRG qerc udlen dddl BRI UgHfa # RN 3R gH@T Awar A ) B yMe
T g wdRe qarar ofer ¥ wvd 89 @ ford ywy enaRiyl #t 48 fhodo
dle 28 fime # ok afgen onafdfal @1 24 fdofo @ s 16 e & g aw
aaed B ol aneft fad W @ iR e @t A @va € 9 o @ apral wRyr
: Ao @ ford ard w18l 8l | '
3— ol R A3rel ersfiT wahr 5y S @ argafa ) gl | Wofodlodo wever wfea
HqdIGd sodgiffe ergfit Suawy R wufa dwsm & Wy qEifger @ wanr
gerefar @ urelRfar gMlead =7 vd ufwger & 999 @ ford fvar s

4- T A QTR ufeAr B Ut HRIm—

(@) @S grr ufafes gdevr v o arer spaRfal @ e v sury fBur s ek
Sl fafieey ydevr BRIy S arell @1 |el wear vd fesr qeneit w snuRa & |

(@) oEar & ford gv uRRIe & wWug 2 # 7w ANIRS e AFHl B e werr
WA W Il yee wR yefRfa @t s |
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@) s9 uderor &1 uRoH wlevr e W ogaar uee W A @ wafl o uglia feur
SR SR Ay wwig ganm of genehy 41 9 Jgwise W uels fhar S|

@) e <o, R uderr afigry afe dIg &) N wfafaa 8, @ @ weww o
SiHggl &) U SRf axvd § o ed 8 91 B0 00 el @1 E avd & fd e
apgeft @t arEfad @rT ugaar @ ar Iud AfRa &l &), dl 4 cifbed e/ a
farmfia drfare) @ Wil € |

(€) wwd ud el apaffll &) YAl Gel @ wewl B wyd xR @ uifda @ ordi

(@) afedpe odeu ga ysR FA SR & aReml &1 yeiea fear o ¥a 3k 9= fa=
feeft gwra gy & Oife wv Q@ affaled o o a6 | @RS <arar udev »
ford arfdmra: ik wFe WA yvE are a1 e dfc WY gRI WRE WU W
yHIfOT WA SUERYT dl & WA fdar S |

®) Rl @ ¥ amen & S 5 9 RY W e ik wag wr ulRua & W
FHRUT A Wt e & Wl ik o feiea wu A affaRea R i, 6l fafdee

© gy W Uy fFY S arel el & wHE v wev & Reie gd wwg A d$
g1 gRacd= fan o daar 81

C @) ufe @i spwell ud v e Rdie wr uden § afwfaa ﬁ#ﬁwwnd REAr 8 dl ag
oen 8 Hdfda sreue d ufdd afifay @ uden § wffafea 9 81 @ fEqu DR Pl
Ieord e gy, falt ey faaie o wer F wfufera @9 @ g gendest ¢ aawar 2
affy grr Sve et w R wR 39 A ey fRAais vd wwy uv uder A
affaferd 8 2 Pvka forr o awar 8 | 389 waw i anuefl ol dddd U JfaRa
¥R Yar fbur S vd R g8 gefHenRa Reie vd wwg w uder § wftnferd
g A fawer wedl g d S8 e #§ rawd A S | il @) gg gandes, 691
g1 g udler Bq uyd @ FMufRa o & aifxm ffy @@ <o @ | i QfY & arg
fear mr @ N yRet @er A& far S| Iwa W W yal @ R
affd gr1 uden @1 RAie vd Wy gaffeiRa fear Sdrm 9us e § @ @
gfaa fdar s

&) qﬁaﬂﬁﬁr%awmzﬁmﬁﬂmwﬁa%wmaﬁvﬂ#aﬁﬁe’meﬁaﬁe&mr
et € Rur R 3R ARy @ &Ror A1 RN 3 AR W odar ot o 8, g
e & forg aifla <& @l S W)

Wﬁﬂg%wmwwm?ﬁﬁawmmﬁm(ﬁnﬁﬁcﬁmﬁ
fa@ery, wadadr @ym dal & f¥a iR yayd el @& oy ammeron) fafvasae,
1993 & WU 3R will & W I gew gferd WAl ¥y g WAR @ Rl @
AR TARS WU A et spafRial &1 Rifderar e @ s |

feuofi— Wi Nfeat aifverat F arfdwra Mo &1 ww o @r s 3k e
& PRt aifen § @ SREn aur B ey B Sud wwE B3 o woar
fee) Sifa 3fRer @1 9 & Irgafd A Sudter T SR |
uRf¥ree—3
(Fram—15 (8) 34
Hefl welf @ ford faRaa oen 2q wfew

(1) maqﬁmﬁaweﬂm$mﬁ%@mgﬁﬁ(w)mmzﬁmwﬂwﬁ
JFAfd 8 @ Sef |

@ uk wWler & Raie & o7 k9 yd gomar g3 & ura @ar & @ a@d apudt @
BAATE / AVSAIS / MASA BIF q YD XA B TT SN goArdl U3l 98¢ A Sreweile
Wﬁwmmmlﬁmmﬁmmmammﬁm
& s |
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()

(@)

foiRaa uden W wow A ya & e iR wwg uv 3mAifda @l sndd |

iR gder & vaiored aloyHodmRo S gad I ufdl § &, el qemfa wbfin &
fore wanr fabar wirdnn, e s dQ € & Ao © forg ok gud Sidl spaflidl & forg
g1l | apafRfal @) aloudodiRo SR Usd @ gudl didd Ul U WY @ S @ srgEfa
gl | ;

fifac uderm Wi & WM & U Iar uFdl @l i @ aRw gfert afes / yfer
aefleres gRI Sucrel arrll ), PRET IfRET S Aream § YER g€ ARY A DEAR 618 Bl
Wor faar SR |

ulel F g8 M U b IaR S Bl dgUIgT W udle fHd s |

anaffal @) fRA 1A yei-ux g yeR @ uel @l &9 3R w4 Qe gl & I
SHIRIR A & | YAd Y93 W Yas RARme ugart e ar &9 aifdd 8l ik spafdfal
aem @ SREf & 9 S g At fBa A Adel & agur, Sigl g9 YR JgeRa fHar
T B, SR gRder w9 afifelea o¥ | o9 aiffelRaa & & ford arefRia fbar s &1
e apueff IR afifeiRea @va § sRiwd W@ 8 A Sar yRaspl @ iqedied |8 fhar
SR 3R U angRfal & $Ig 3ie yrad Y 8 s

&fl vl vd Iarl @ gEar o gRRad ew & o wi wwul avedl ondifl | aenfy v
ar e yeagEl F B uet & Terd @ @ g A A1 S @ QAR i IaR a1 e
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IN pursuance of the provisions of clause (3) of Article 348 of the Constitution, the Governor is
pleased to order the publication of the following English translation of notification no. 1836/VI-Pu-1-15-
1300(7)-1994, dated September 28, 2015 for general information:

No. 1836/VI-Pu-1-15-1300(7)-1994
Dated Lucknow, September 28, 2015

IN exercise of the powers under section 15 of the United Provinces Armed Constabulary Act,
1948 (U.P. Act no. 40 of 1948) and all other powers enabling him in this behalf and in supersession of all
existing rules issued in this behalf, the Governor is pleased to make the following rules with a view to
regulating the selection, promotion, training, appointment, determination of seniority and confirmation efc.
of officers namely the Workshop Hands, Assistant Operators, Head Operators/Head Operators (Mechanic),
Radio Sub-Inspectors and Radio Inspectors of Uttar Pradesh Police Radio.

Short title and
commencement

Status of the
Service

Definitions

THE UTTAR PRADESH POLICE RADIO SUBORDINATE SERVICE RULES, 2015
PART-1-GENERAL

1. (1) These rules may be called the Uttar Pradesh Police Radio Subordinate
Service Rules, 2015. : .

(2) They shall come into force with effect from the date of their publication in
the Gazette.

2. The Uttar Pradesh Police Radio Subordinate Service is a Service comprising
Group 'C' and Group 'D' posts. ‘
3. In these rules unless there is anything repugnant to the subject or context:-
(a) ‘Act’ means the Uttar Pradesh Public Services (Reservation for'
Scheduled Castes, Scheduled Tribes and Other Backward Classes)
Act, 1994;
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(b) ‘Appointing Authority’ means the Deputy Inspector General (Police
Telecommunication) in the case of Radio Inspectors and Radio Sub-Inspectors
and the State Radio Qfficer in the case of Head Operators/Head Operators
(Mechanic)/Assistant Operators and Workshop Hands;

(c) 'Board' means the Police Service Recruitment and Promotion Board
established in accordance with Government orders issued from time to time in
this regard;

(d) 'Constitution' means Constitution of India;

(e) ‘Citizen of India’ means a person whu .s or is deemed to be a citizen
of India under part-II of the Constitution of India;

(f) ‘Governor’ means the Governor of Uttar Pradesh;
(g) ‘Government’ means the Government of Uttar Pradesh;

(h) ‘Head of the Department’ means the Director General of Police,
Telecommunication/Additional Director General of Police, Telecommuni-
cation, Uttar Pradesh;

(i) 'Other backward classes of citizens’ means the other backward classes
of citizens specified in Schedule-I of the Act, as amended from time to time;

(j) 'Service' means the Uttar Pradesh Police Radio Subordinate Service;

(k) 'Selection Committee' means a Selection Committee constituted from
time to time by the Board for the selection of candidates for appointment to a
posts in the service;

(1) ‘Substantive appointment’ means an appointment not being on adhoc
appointment on a post in the cadre of the service and after selection in
accordance with these rules or in accordance with the Government rules;

(m) ‘Year of recruitment’ means a period of twelve months commencing
on the first day of July of a calendar year.

PART-II-CADRE
4. (1) The strength of Service and of each category of posts therein shall be

such as may be determined by the Government from time to time.

(2) The strength of the service and of each category of posts therein shall, until

orders varying the same are passed under sub-rule (1), be as given below:—

SI. no. | Name of the Post Temporary Permanent Total
1 Workshop Hand 110 78 188
2 Assistant Operator 700 878 s 1578
3 Head Operator / Head 903 2097 3000

Operator (Mechanic)
4 Radio Sub-Inspector ¢ 466 330 796
5 Radio Inspector 45 51 96
Provided that—

as he may consider proper.

(i) The Head of the Department may re-determine the number of posts of

various units within the overall sanctioned allocation.

(i) The appointing authority may leave unfilled or the Governor may hold

in abeyance any vacant post, without thereby entitling any person to
compensation.

(iii) The Governor may create such additional permanent or temporary posts

/)
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PART -IIT -RECRUITMENT

Source of 5. Recruitment to the various categories of posts in the service shall be made
Fecrujtment from the following sources:-

(a) Workshop Hand -

(1) 75 per cent of the posts shall be filled by direct recruitment by the
Board.

NOTE:-Dependants of personnel of Police Radio Department deceased
during service who apply for the post of Workshop Hand in the dependant of
deceased category shall be recruited by the Board as per the policy decided by
the Government.

(i1) 25 per cent of the posts shall be filled by recruitment through
promotion by the Board on the basis of seniority subject to rejection of unfit,
from amongst substantively appointed permanent employees of Group "D" of
Uttar Pradesh Police Radio Branch, who have passed high school examination
and passed certificate examination course in Electronics/Telecommunication/
Electrical/Computer Science/Information Technology/ Radio and Television/
Electric  Supply and Manufacturing/Refrigeration/Mechanic Instrument/
Mechanic Electronics/Computer Operator and Programming Assistant trade
from any Government recognized Industrial Training Institute (I.T.I.) or a
qualification recognized by the State Government as equivalent thereto or
possesses any equivalent eligibility and have completed at least five years of
satisfactory service as such on the first day of the year of recruitment,
including the probation period.

(b) Assistant Operator-

(i) 90 per cent of the posts shall be filled by direct recruitment by the
Board.

NOTE:-Dependants of personnel of Police Radio Department deceased
during service who apply for the post of Assistant Operator in the dependant of
deceased category shall be recruited by the Board as per the policy decided by
the Government. |

(i1) 10 per cent of the posts shall be filled by recruitment through
promotion by the Board on the basis of seniority subject to rejection of unfit
from amongst substantively appointed permanent Workshop Hands, who
have successfully obtained Basic Training course for Assistant Operator and
have completed five years of satisfactory service as such on the first day of
the year of recruitment, including the probation period.

NOTE:— For promotion purposes permissions will be given to Workshop
Hands to obtain Basic Training course for Assistant Operator on the basis of
seniority and for every future vacancy to be filled by promouon as possible
five Workshop Hands will be sent for this course.

(c) Head Operator/Head Operator (Mechanic)-

(1) 50 per cent of the posts shall be filled by direct recruitment by the
board.

NOTE:-Dependants of personnel of Police Radio Department deceased
during service who apply for the post of Head Operator/Head Operator
(Mechanic) in the dependant of deceased category shall be recruited by the
Board as per the policy decided by the Government. Restriction being that
every year such posts shall not be more than 5 per cent of the posts to be filled
by direct recruitment as against the vacancies arising in the prev1ously
sanctioned posts of Head Operator/Head Operator (Mechanic).

. (i) 50 per cent of the posts shall be filled by recruitment through
promotion on the basis of seniority subject to rejection of unfit from amongst
substantively appointed permanent Assistant Operators, who ‘have
successfully passed Training Course for Head Operator/Head Operator
(Mechanic) and have completed eight years of satisfactory service as such on
the first day of the year of recruitment, including the probation period.

D:\POLICE\546 RPH Niyamawali- Police-2015.doc



TN U RN TTofe, 28 Ry, 2015

19

(d) Radio Sub-Inspector-

Hundred per cent of the total number of sanctioned posts of Radio
Sub-Inspector shall be filled by recruitment through promotion by the
Board on the basis of seniority subject to rejection of unfit, from amongst
substantively appointed permanent Head Operator/Head Operator
(Mechanic) who have passed Radio Sub-Inspector Course and have
completed ten years of satisfactory service as such on the first day of the
year of recruitment, including the probation period.

(e) Radio Inspector-

Hundred per cent of the total number of sanctioned posts of Radio
Inspector shall be filled by recruitment through promotion by the Board on
the basis of seniority subject to rejection of unfit, from amongst
substantively appointed Radio Sub-Inspector who have passed Radio
Maintenance Course and have completed five years of satisfactory service

* as such on the first day of the year of recruitment, including the probation
period.

6. Reservation for the candidates belonging to the Scheduled Castes,
Scheduled Tribes and other categories shall be in accordance with the Act and the
provisions of the Uttar Pradesh Public Services (Reservation for Physically
Handicapped, Dependants of Freedom Fighters and Ex-Servicemen) Act, 1993, as
amended from time to time and the orders of the Government in force at the time of the
recruitment provided further that Reservation for National / State level players will be in
accordance with Government orders for the time being in force.

PART -1V -QUALIFICATION
7. A candidate for direct recruitment to a post in the service must be -
(a) A Citizen of India; or

(b) A Tibetan refugee who came over to India before the 1st January,
1962 with the intention of permanently settling in India; or

(c) A person of Indian origin who has migrated from Pakistan, Burma,
Sri Lanka or any of the East African Countries of Kenya, Uganda and the
United Republic of Tanzania (formerly Tanganyika and Zanzibar) with the
intention of permanently settling in India:

Provided that a candidate belonging to category (b) or (c¢) above must be
a person in whose favour a certificate of eligibility has been issued by the
Government:

Provided further that a candidate belonging to category (b) will also be
required to obtain a certificate of eligibility granted by the Deputy Inspector
General of Police, Intelligence Branch, Uttar Pradesh:

Provided also that if a candidate belongs to category (c) above, no
certificate of eligibility will be issued for a period of more than one year and
the retention of such a candidate in service beyond the period of one year shall
be subject to his acquiring Indian Citizenship.

NOTE:-A candidate in whose case a certificate of eligibility is necessary but
the same has neither been issued nor refused, may be admitted to an examination or
interview and he may also be provisionally appointed subject to the necessary certificate
being obtained by him or issued in his favour.

8. (a) Workshop Hand -

Candidate should have passed Intermediate examination by a Board established
by law in India or have passed an equivalent examination recognized by Government
and have passed certificate examination course in Electronics/Telecommunication/
Electrical/Computer Science/Information Technology/Radio and Television/ Electric
Supply and Manufacturing/ Refrigeration/Mechanic Instrument/ Mechanic Electronics/
Computer Operator and Programming Assistant trade from any Government recognized
Industrial Training Institute (I.T.1.) or a qualification recognized by the Government as
equivalent thereto. :
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(b) Assistant Operator-

Candidate should have passed Intermediate examination with physics and
mathematics subjects by a board established by law in India or should have passed an
examination recognized by the State Government as equivalent thereto.

(¢) Head Operator/Head Operator (Mechanic)-

Candidate should have passed three years diploma course in Electronics/
Telecommunication/Electrical/Computer Science/Information Technology/
Instrumentation Technology / Mechanical Engineering by a board established by law in
India or a qualification recognized by the Government as equivalent thereto

9. Other things being equal, a candidate for direct recruitment shall be given
preference who has:— :

(i) 'O level certificate from DOEACC/NIELIT Society in Computer; or
(i) Served in the Territorial Army for a minimum period of two years; or
(iii) Obtained a 'B' certificate of National Cadet Corps.

NOTE:~The above mentioned preferential qualifications shall carry no marks

“but in case two or more candidates obtain equal marks, the candidate having the

preferential qualifications shall be given preference under rule 15 of the selection list.

10. A candidate for direct recruitment to the post of Assistant Operator must
have attained the age of 18 years and must not have attained the age of 22 years and
for the rest of the posts candidate must have attained the age of 20 years and must not
have attained the age of 28 years on the first day of July of the calendar year in which
vacancies for direct recruitment are advertised:

Provided that the Upper age limit in the case of candidates belonging to the
Scheduled Castes, Scheduled Tribes and such other categories as may be greater by
such number of years as may be specified in the Act and Government orders applicable
at the time of publication of vacancy by the Board.

11. The character of a candidate for direct recruitment to a post in the service
must be such as to render him suitable in all respects for employment in Government
Service. The appointing authority shall satisfy itself on this point.

NOTE:—Persons dismissed by the Union Government or a State Government or
by a local authority or by a Corporation or Body owned or controlled by the Union
Government or a State Government shall be ineligible for appointment to a post in the
service, Persons convicted of an offence involving moral turpitude shall also be
ineligible. :

12. A male candidate who has more than one wife living or a female candidate
who has married a man already having a wife living shall not be eligible for
appointment to a post in the service:

Provided that the Government may, if satisfied that there exists special
grounds for doing so, exempt any person from the operation of the rule.

13. No candidate shall be appointed to a post in the service unless he is in good
mental and bodily health and free from any physical defect likely to interfere with the
efficient performance of his duties. Before a candidate is finally approved for
appointment, he shall be required to pass an examination by Medical Board.

NOTE:- The Medical Board shall also examine the candidate for any physical
standards prescribed for males and females as the case may be and deficiencies such as
Knock Knee, bow-legs, flat feet, varicose veins, distant and near vision, partial or total
colour blindness, hearing test comprising of Rinne's test, Webber's test and tests for
vertigo, speech defects efc. and examine such other deficiencies as notified by
Government from time to time: ‘

Provided that prescribed relaxation will be given to the physically disabled
candidates as per the clause of Uttar Pradesh Public Service (Physically Disabled,
Dependent of Freedom Fighter and Reservation for Ex-servicemen) Act,1993 as
amended from time to time and Government Orders prevailing at the time of
recruitment for Uttar Pradesh Police Radio. ‘
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PART-V-PROCEDURE FOR RECRUITMENT

14. The appointing authority shall determine and intimate to the Head of the
Department the number of vacancies to be filled during the course of the year of
recruitment and also the number of vacancies to be reserved for candidates belonging
to the Scheduled Castes, Scheduled Tribes and other categories under rule 6. The Head
of the Department shall also intimate the number of vacancies to the Board and the
Government. The vacancies for direct recruitment shall be notified by the Head of the
department in the following manner:-

(i) By issuing advertisement in daily i.wspaper having maximum
circulation;
(i1) By pasting the notice on the notice board of the office or by
advertising through Radio/Television and other Employment newspapers;
(iii) By notifying vacancies to the Employment Exchange; and
(iv) By any other means of public communication.
15. (a) Application Form:-

(i) A candidate shall fill only one application Form. The Board will accept
only online applications. The application of candidates, who fill more
than one Form, can be rejected by Board.

(1) The details of the information regarding educational qualifications, age,
minimum qualifying standards for each category of examination,
including physical, written, medical examination efc., minimum
qualifying marks for written examination subject-wise and other
important guidelines as determined by the Board from time to time shall
be made available by the Board on its own website and or by other
means as it deems necessary.

The applications shall be invited by the Board giving the applicants
adequate time for application, the candidate shall be personally and
solely responsible for its accuracy and completeness. If Form of any
candidate is found incomplete, wrong or having inaccurate information,
it may be cancelled and the decision of the Board in this regard shall be
final.

(1ii)

An applicant shall certify himself his certificates and documents and be
responsible for their genuineness and correctness.

(iv)
(v) In the application Form the detail of the identity, specific identity card
number, thumb and finger impression, photographs or bio-metric details
will be so included as may be determined by the Board from time to
time.

The Head of the Department, in consultation with the Board, may fix an
application fee for any recruitment. 5

(vi)
(vii) The Board shall have the right to summarily reject the candidature of an
applicant for any incompleteness or inaccuracy or variation or conflict
with any previous or subsequent information submitted by the
§ candidate.
(viii)  The Government may change the number of vacancies for any
recruitment at any time before the first examination and may also cancel
« any recruitment at any time or stage of recruitment without assigning
any reason thereof. ‘
(b) Call Letters-

Call letter for candidates shall be uploaded by board on its website at
least 07 days before the examination, the applicant may download it and
carry it for subsequent examinations.
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(¢) Scrutiny of Documents and Medical Examination-

Candidates whose application is found correct, shall be required to appear
for scrutiny of documents and Physical Standard Test. This test will be
conducted as per Annexure-1. In case any document is found to be
manipulated, inaccurate or forged during the scrutiny or at any time after
the scrutiny, the candidature of the applicant will be cancelled at the
discretion of the Board or the Appointing Authority as the case may be.
(d) Physical Efficiency Test- :

Candidates found successful in Scrutiny of Documents and Medical
Examination as per clause (c) will be required to appear in Physical
Efficiency Test, which will be of qualifying nature. As far as possible, the
Board will try to conduct Physical Efficiency Test of candidates on the
next day of their Scrutiny of Documents and Medical Examination Test.
The procedure for conducting the Physical Efficiency Test shall be as
prescribed in Appendix-2 :

Provided that prescribed relaxation will be given to the physically
disabled candidates as per the provisions of the Uttar Pradesh Public
Services (Physically Disabled, Dependent of Freedom Fighter and
Reservation for Ex-servicemen) Act, 1993 as amended from time to time
and Government Orders prevailing at the time of recruitment for Uttar
Pradesh Police Radio.

(e¢) Written Examination-

The candidates who are declared successful in the Pflysi(;al Efficiency.
Test under clause (d) shall be required to appear in the written
examination which shall carry 400 marks in the following subjects:-

Subjec't/ Maximum Marks
Subject Maximum Marks
1. General Hindi 100 marks (objective type)
2. Science/ General knowledge 100 marks (objective type)
3. Numerical and Mental Ability Test 100 marks (objective type)
4. Mental Aptitude Test /1.Q.Test / Reasoning 100 marks (objective type)

NOTE:- The detailed syllabus for the examination will be notified by the :4

Board. The procedure for the conducting the written examination shall be
such as is prescribed in Appendix-3. Candidates failing to obtain 50% marks
in each Subject shall not be eligible for recruitment.
(f) Selection and Final Merit List—

From amongst the candidates found successful in written test, the Board
shall prepare, as per the vacancies, a select list- of each category of
candidates, on the basis of marks obtained by ecach candidate in written
examination under clause (e), keeping in view the réservation policy and
send it with recommendations to the Head of the Department subject to
‘Medical test/character verification. No waiting list shall be prepared by the
Board. List of all candidates with marks obtained by each candidate shall be
uploaded on its website by the Board. The Head of the Department shall
after his approval forward the list sent by the Board to the Appointing
Authority for further action.

NOTE:-If two or more than two candidates obtain equal marks, then their
seniority shall be decided in the following manners.

(1) If two or more candidates obtain equal marks then such candidate will be
given preference who possesses preferential qualification, if any (in the same
order as stated in rule 9). Candidate having more than one preferential
qualification shall get the benefit of only one preferential qualification.
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(2) Even then if two or more candidates have equal marks then candidate older in
age shall be given preference.

(3) If despite the aforementioned more than one candidates are equal, then
preference to such candidate shall be determined according to the order in
English Alphabets of their names mentioned in High School Certificate.

(g) Medical Test-

The candidates, whose names are in the list sent as per clause (f), will be
required to appear for Medical Examination by the Appointing Authority. Medical
Examination will be conducted in the Police Line of the concerned District or at the
place mentioned by the Appointing Authority. Medical Examination will be conducted
as per Appendix-4. Candidate found unsuccessful in Medical Examination shall be
declared unfit by the Appointing Authority and such vacancies shall be carried forward
for next selection.

16. Prior to issuance of appointment letter completion of Character verification
shall be performed under the supervision of the Appointing Authority before candidates
are sent for training. Verification of character shall ordinarily be completed within a
month. On adverse facts being brought to light in the character verification of any
candidate, he shall be declared unfit by the Appointing Authority and such vacancies
shall be carried forward for further selection. '

17. (1) (a) Workshop Hand -

(i) 25 per cent of the total number of sanctioned posts of Workshop
Hands shall be filled by recruitment through promotion by the Board on the
basis of seniority subject to rejection of unfit, from amongst substantively
appointed permanent employees of Group"D" of Uttar Pradesh Police Radio
Branch, who have passed high school examination and passed certificate
examination course in Electronics/Telecommunication/Electrical/Computer
Science/Information Technology/Radio and Television/ Electric Supply and
Manufacturing/ Refrigeration/ Mechanic Instrument/ Mechanic Electronics/
Computer Operator and Programming Assistant trade from any Government
recognized Industrial Training Institute (I.T.1.) or a qualification recognized by
the State Government as equivalent thereto or possesses any equivalent
eligibility and have completed at least five yearg of satisfactory service as such
on the first day of the year of recruitment, including the probation period.

(b) Assistant Operator-

(i) 10 per cent of the total number of sanctioned posts of Assistant
Operator shall be filled by recruitment through promotion by the Board on the
basis of seniority subject to rejection of unfit, from amongst substantively
appointed permanent Workshop Hands, who have successfully obtained Basic
Training course for Assistant Operator and have completed five years of
satisfactory service as such on the first day of the year of recruitment,
including the probation period. :

NOTE:— For promotion purposes permission will be given to Workshop
Hands to obtain Basic Training course for Assistant Operator on the basis of
seniority and for every future vacancy to be filled by promotion as possible
five Workshop Hands will be sent for this course.

(c) Head Operator/Head Operator (Mechanic)-

50 per cent of the total number of sanctioned posts of Head
Operator/Head Operator (Mechanic) shall be filled by recruitment through
promotion on the basis of seniority subject to rejection of unfit from amongst
substantively appointed permanent Assistant Operators, who have successfully
passed Training Course for Head Operator/Head Operator (Mechanic) and
have completed eight years of satisfactory service as such on the first day of
the year of recruitment, including the probation period.
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(d) Radio Sub-Inspector-

Hundred percent of the total number of sanctioned posts of Radio Sub-
Inspector shall be filled by recruitment through promotion by the Board on the
basis of seniority subject to rejection of unfit, from amongst substantively
appointed permanent Head Operator/Head Operator (Mechanic) who have
passed Radio Sub-Inspector Course and have completed ten years of
satisfactory service as such on the first day of the year of recruitment, including
the probation period.

(e) Radio Inspector-

Hundred percent of the total number of sanctioned posts of Radio
Inspector shall be filled by recruitment, through promotion by the Board on the
basis of seniority subject to rejection of unfit, from amongst substantively
appointed Radio Sub-Inspector who have passed Radio Maintenance Course
and have completed five years of satisfactory service as such on the first day of
the year of recruitment, including the probation period.

(2) Selection Committee for promotion

(a) The selection committee for promotion shall be constituted by the
Board. 3

(b) The Chairperson of the committee shall be nominated by the Board
who shall be not below to the rank of appointing authority of concerned
promotional posts. A suitable member of the committee shall be nominated by
the Director General of Police, Uttar Pradesh on the proposal of the Head of
Department and remaining members be nominated by the Board as per
Government Orders.

(c) Undisputed seniority list shall be provided to the board by
Headquarter of the Uttar Pradesh Police Radio.

“(d) The selection. committee shall submit a list of selected candidates,
with its recommendation to the Board for the Head of Department through the
Director General of Police, Uttar Pradesh. The list shall not exceed the notified
vacancies.

(e) After approval of the Head of Department the selection list send to
appointing authority for issuing final promotion orders.

(f) The selection list shall be published by the Board on its and Uttar
Pradesh Police website after approval of Head of Department.

PART-VI

APPOINTMENT, TRAINING, PROBATION, CONFIRMATION AND SENIORITY

18. (1) On substantive vacancies, subject to the provisions of rule-15 and 17 the

appointing authority shall make appointment by taking the names of candidates in the
order in which they stand in the list. The Appointing Authority will issue the
appointment letter to the candidates selected under rule 15 with an instruction that the
selected candidates shall join his service /training within a month or as instructed in the

letter. In case a candidate fails to join service/training as per instructions, his selection
shall be cancelled :

Provided that any person appointed before the commencement of these rules to

any post under the service and continue to work on that post just before the

commencement of these rule shall be deemed to have been appointed to that post under

these rules and such substantive appointment shall be deemed to have been made under
these rules. :

an
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(2) If more than one order of appointment are issued in respect of any one
selection under rule-17, a combined order shall also be issued, mentioning the names of
the persons in order of seniority as placed in the combined select list prepared under
rule-17 :

Provided that any person appointed to a post in the service prior to the
commencement of these rule and is working on that post shall be deemed to have been
substantially appointed under these rules and such substantively appointment shall be
deemed to have been made under these rules.

19. (1) (a) Workshop Hands, Assistant Operators, Head Operators/Head
Operators (Mechanic) finally selected for appointment under rules 15 and 17 shall be
required to successfully undergo such training as prescribed by the head of department.
The finally selected candidates for basic training if fails to join training in prescribed
time, his selection/candidature shall be cancelled.

(b) The Head of the Department shall conduct supplementary course and re-
examihation amongst the cadets who found unsuccessful in Basic Training. The cadets
found unsuccessful in supplementary training, their services shall be terminated by the
appointing authority,

(2) The candidates appointed by promotion under rules 17 shall be required to
successfully undergo such training as prescribed by the Head of Department

20. (1) A person on substantive appointment to a post in the service shall be

. placed on probation for a period of two years.

(2) In probation period, the probationers shall be required to complete such
training as prescribed by the Head of Department. V

(3) The appointing authority may, for reasons to be recorded, extend the period
of probation in individual cases specifying the date up to which extension is granted :

Provided that, save in exceptional circumstances, the period of probation shall
not be extended beyond one year and in no circumstances, beyond two years.

(4)-If it appears to the appointing authority at any time during or at the end of
the period of probation or extended period of probétion that a probationer has not made
sufficient use of his opportunities according to the satisfaction of the appointing
authority, he may be reverted to his substantive post, if any, and if he does not hold a
lien on any post, his services may be dlspensed with.

(5) A probationer who is reverted or whose services are dlspensed with under
sub rule (4) shall not be entitled to any compensation. - H

(6) The appointing authority may allow continuous service, rendered in an
officiating or temporary capacity on a post included in the cadre or any other equivalent
or higher post to be taken into account for the purpose of computing the period of
probation.: : :

21. (1) Subject to the provisions of sub rule (2) a probationer shall be
conﬁrmed in his appointment at the end of the period of probation or the extended
period of probation if—

(a) he has successfully undergone the prescribed training;

(b) his work and conduct found satisfactory; and

(c) his integrity is certified.

(2) Where, in accordance with the provisions of the Uttar Pradesh State

Government Confirmation Rules, 1991, confirmation is not necessary, the order under -

sub rule (3) of rule 5 of those rules declaring that the person concerned has successfully
completed the probation shall be deemed to be the order of confirmation. /

Training

Probation

Confirmation

22. Seniority of a person appointed substantively to a post in the services shall * Seniority

‘be determined by the Uttar Pradesh Government Servant Semontv Rules, 1991 as
amended from time to time.

D:'POLICE\546 RPH Niyamawali- Police-2015.doe



IR WS IR uie, 28 Riwray, 2015

Scales of pay

Pay during
Probation

Canvassing

Regulation of
other matters

Relaxation from
the conditions of
service

PART-VII- SCALES

23. (1) The scales of pay admissible to persons appointed to the various
categories of posts in the Service shall be such as may be determined by the
Government from the time to time.

(2) The scales of pay at the time of the commencement of these rules are given
as follows:-

SI. Name of the Post Pay Band (Rs.) Grade Pay (Rs.)
1 Workshop Hand 5200-20200 2000
2 Assistant Operator 5200-20200 2400

3 Head Operator/Head 9300-34800 4200
Operator (Mechanic)

4 Head Operator/Head 9300-34800 4600
Operator (Mechanic)

5 Radio Inspector 9300-34800 4800

NOTE:- Members of the service shall be eligible for special pay/profession pay
and other allowances sanctioned by Government from time to time.

24. (1) Notwithstanding any provision in the Fundamental Rules to the contrary,
a person on probation, if he is not already in permanent Government service shall be

allowed his first increment in the time scale when he has completed one year of

satisfactory service, has passed departmental examination and undergoing training
where prescribed and second increment after two years service when he has completed
the probationary period and is also confirmed: :

Provided that if the period of probation is extended on account of failure to give
satisfaction, such extension shall not count for increment unless the appointing
authority directs otherwise.

(2) The pay during probation of a person who was already holding a post under
the Government shall be regulated by the relevant fundamental rules:

Provided that if period of probation is extended on account of failure to give
satisfaction, such extension shall not count for increment unless the appointing
authority directs otherwise.

(3) The pay during probation of a person already in permanent Government
service shall be regulated by the relevant rules, applicable generally to Government
Servants serving in connection with the affairs of the State. :

PART-VIII
OTHER PROVISIONS : ;

25. No recommendations, either written or oral, other than those required under
the rules applicable to the post of service will be taken into consideration. Any attempt
on the part of a candidate to enlist support directly or indirectly for his candidature will
disqualify him for appointment.

26. With regard to the matters not specifically covered by these rules or
provisions, regulations and orders, persons appointed to the service shall be governed
according to the other provisions, regulations and orders made under Police Act as
applicable. :

27. Where the State Government is satisfied that the operation of any rule,
regulating the conditions of service of persons appointed to the service causes undue
hardship in any particular case, it may, notwithstanding anything contained in the rules
applicable to the case, by order, dispense with or relax the requirements of that rule to
such extent and subject to such conditions as it may consider necessary for dealing
with the cases in just and equitable manner. ; ;
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28. Nothing in these rules shall affect reservations and other concessions required ~ Saving

to be provided for the candidates belonging to the Scheduled Castes, Scheduled Tribes
and other special categories of persons in accordance with the orders of the Government
issued from time to time in this regard.

APPENDIX-1

|See rule 15(c)]

Scrutiny of Documents & Physical Standard Test

Scrutiny of the Documents

1. Candidates will be summoned with relevant documents with regard to c]igibilily,‘relaxation,
preferential qualifications, etc., for scrutiny thereof to be carried out by a committee which will consist of
the following members :-

(a) A deputy collector nominated by the District Magistrate of the District will be the

Chairman;

(b) A Deputy Superintendent of Police nominated by the Senior Superintendent of Police/

Superintendent of Police of the district;

(c) District Inspector of Schools (D.1.O.S) or Basic Siksha Adhikari (13.S.A.) or any other

Gazetted officer of the education department nominated by the District Magistrate.

Where according to the prevalent Government Orders representation of . Scheduled
Castes/Scheduled Tribes, Other Backward Classes, Minority or any other category whose representation
1s necessary in the above team, the Board shall keep additional officers nominated by the District
Superintendent of Police to cnsure their representation. Such nominated officers shall not be below the
ranks of the Inspector in police department. '

1. Original documents shall be checked as per the information provided in the application form.

X 2. During scrutiny of documents on being referred by any Team because of any doubt or on being
brought directly in its notice, the Board may issue directions in this regard. Such directions issued by the
Board, shall be final. ‘

Physical Standard Test
The above mentioned committee may take help of any Government employee for conducting
Physical Standard Test.

1. Minimum Physical Standards for male candidates are as follows:-
(a) Height:-

(1) For General/ Other Backward Caste and Scheduled Caste male candidates minimum
height is 168 centimetres.

(i1) For Scheduled Tribes male candidates minimum height is 160 centimetres.
(b) Chest:-

For the candidates belonging to General, Other Backward Classes and Scheduled Castes
minimum chest measurement should be 79 centimeters without expansion and at least 84 centimeters with
expansion; and for the Scheduled Tribes 77 centimeters without expansion and not less than
82 centimeters on expansion.

NOTE:- Minimum 5 centimetres chest expansion is essential.

2. Minimum Physical Standards for female candidates are as follows:-

(a) Height:- :

(i) For General/ Other Backward Caste and Scheduled Caste female candidates mi_nifnum

height is 152 centimeter. : b

(ii) For Scheduled Tribe female candidates minimum height is 147 centimetres.
(b) Weight:-

Minimum 40 Kg for female candidates.
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3. The minimum physical standards for qualification for each test shall be displayed very
prominently on Notice Boards in the venue of examination before conducting the examination.

4. Only standardized equipments having Bureau of Indian Standards certification or duly certified
by the Director of Weights and Measures are to be used for physical standards test examination.

5. If any candidate is not satisfied with his Physical Standard Test, he can file an objection on the
same day after the test. For clearing all such objection the Board shall nominate one Additional
Superintendent of Police at every place and Physical Standard Test of all such candidates will be
conducted again by the committee in the presence of above nominated Additional Superintendent of
Police. All those candidates who are again found unsuccessful in the Physical Standard Test, will be
declared unfit and no further appeal will be entertained in this regard.

General Instructions

(1) Candidates will be expected to appear on the datec and time assigned to them. For reasons
beyond their control and to be recorded in writing, the date and time of the test may be changed by the
Board for a group of candidates to be tested at a particular time.

(2) If a candidate fails to appear in the examination on the scheduled date and time, then he can
give application to the committee formed for conducting the test in concerned district, giving reasons in
detail for absence and requesting to appear in the examination on some other date. The committee, after
considering his application, can decide and allow him to appear for test on some other date. The candidate
will be given only one chance in this regard and if he fails to appear in the examination on rescheduled
date and time, he shall be considered unsuccessful. The candidates may give this application, before the
last date fixed for this test, by the Board. No application will be accepted after the last day. The committee
shall inform the Board about all such cases where the date and time of the test has been rescheduled.

(3) A candidate who fails for not achieving the prescribed standards in the examination shall not
be given another chance and no appeal shall lie for a retest for reasons of health and any other ground
whatsoever. :

(4) The candidates will be informed about result of Scrutiny of Documents and Physical Standard
Test on the same day:

Provided that prescribed relaxation will be given to the physically disabled candidates as per the
clause of the Uttar Pradesh Public Service (Physically Disabled, Dependent of Freedom Fighter and
Reservation for Ex-servicemen) Act, 1993 as amended from time to time and Government Orders
prevailing at the time of recruitment for Uttar Pradesh Police Radio.

APPENDIX-2
[See rule 15(d)]

Physicgl Efficiency Test for direct recruitment

‘1. The Physical Efficiency Test will be conducted by a team formed by the Board which shall
have the following members - ¢

(i) Sub Divisional Magistrate nominated by District Magistrate of the District;
(i) Medical Officer nominated by Chief Medical Officer of the District concerned,

(iii) Deputy Superintendent of Police nominated by Senior Superintendent of Police/
Superintendent of Police. CLak

Where according to the prevalent Government Orders representation of Scheduled Castes/
Scheduled Tribes, Other Backward Classes, Minority or any other category whose representation is
necessary in the said team, the Board shall keep additional officers nominated by the District
Superintendent of Police to ensure their representation. Such nominated officers shall not be below the
ranks of Inspector in police department. This team can take the help of any other expert for conducting
the examination.

2. The physical efficiency test shall only be of qualifying nature and it will have no effect on the
merit list. To become successful in physical efficiency test it shall be necessary to complete 4.8 km. run in
28 minutes for male candidates and 2.4 km. run in 16 minutes for female candidates. Those candidates
who do not complete the run within prescribed time shall not be eligible for next stage of examination.
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3. Manual timing shall not be permitted to be used by the team. Standardised Electronic Timing
Equipment along with CCTV coverage and biometrics with adequate backup will be used to ensure
accuracy, transparency and avoid impersonation.

4. The team shall follow the process laid down as under:-

(a) The number of candidates to be tested per day shall be determined by the Board and
decided by it depending on the total numbers to be tested and prevailing conditions.

(b) The information of minimum physical standards for qualification as given in clause-2 of
this appendix shall be displayed on the notice board at the venue of the test.

(c) The result of this test will be displayed on the notice board at the end of the day, at the

venue of the Test and will be uploaded on the Board’s website as soon as possible. -

(d) The members of the organizational team including testing agency if any who willfully
commit an act which is wrong or omit to perform an act and which causes an unfair advantage or
disadvantage to any candidate may be liable to Criminal proceedings or Departmental
proceedings.

(e) The list of successful and unsuccessful candidates shall be declared by the collective
signatures of members of the team.

(f) The outdoor test shall be such that the results are capable of being measured and
recorded mechanically without manual intervention. Only standardized equipments preferably
having Bureau of Indian Standards certification or duly certified by the Director of Weights and
Measures shall be used for Physical Efficiency Test.

(g) Candidates will be expected to appear on the date and time assigned to them. For
reasons beyond their control and to be recorded in writing, the date and time of the test may be
changed by the board for a group of candidates to be tested at a particular time.

(h) If a candidate fails to appear in the examination on the scheduled date and time, then he
can give application to the committee formed for conducting the test in concerned district, giving
reasons in detail for absence and requesting to appear in the exam on some other date. The
committee, after considering his application, may decide and allow him to appear for test on some
other date. The candidate will be given only one chance in this regard and if he fails to appear in
the examination on rescheduled date and time, he shall be considered unsuccessful. The
candidates may give this application, before the last date fixed for this test, by the Board. No
i - application will be accepted after the last day. The committee shall inform the Board about all

such cases where the date and time of the test has been rescheduled.

(i) A candidate who fails for not achieving the prescribed standards in the examination shall
not be given another chance and no appeal shall lie for a retest for reasons of health and any other

ground whatsoever: =

Provided that prescribed relaxation will be given to the physically disabled candidates as per the
clause of Uttar Pradesh Public Service (Physically Disabled, Dependent of Frecedom Fighter and
Reservation for Ex-servicemen) Regulation, 1993 as amended from time to time and Government Orders
prevailing at the time of recruitment for Uttar Pradesh Police Radio

NOTE:- Individual privacy will be respected in all video records and the record will be kept in safe
custody and will be made available to a court of law when summoned by it, or to an enquiry officer with
the permission of the Board.
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APPENDIX- 3
[See rule 15 (e)]

Procedure for Written Examination for direct recruitment

(1) In the Written Examination a candidate shall write in his own handwriting. Scribe or assistant
shall not be permitted for any reason whatsoever. '

(2) If call letter is not received 07 days before the examination, then the board shall ensure
arrangements for the candidates to contact the board on helpline/ landline/ mobile phone or download the
call letter from the Board’s website.

(3) Written Examination shall be conducted on the same day at the same time throughout the
State.

(4) For the purpose of the written examination O.M.R. answer sheet shall be in 03 copies, the
original copy will be used for scanning, first carbon copy shall be kept for Board's record and second
carbon copy shall be for candidate. Candidates will be permitted to take the second carbon copy of O.M.R.

answer sheet with them.

(5) After the written examination is over answer sheets will be dispatched to the Board, centre-
wise in sealed covers through the safe custody provided by the District Senior Superintendent of Police/
Superintendent of Police.

(6) Answers of the questions asked in the examination shall be uploaded on board's website.

(7) The question papers provided to the candidates shall be such that the sequence of the questions
and also the answers to particular questions is randomised. Each question paper shall have a unique
identification number or series and, where so instructed, the candidates will be expected to record this on
the answer sheet as per the instructions issued by the Board. When instructed to do so, and where the
candidates have failed to record the same, the answer sheets will not be evaluated and no marks will
accrue to such candidates.

(8) All precautions shall be taken to ensure the correctness of all the questions and answers.
However in case of question being wrong in one or more question papers, or in the opinion of the Board,
option for answer is not unique or for any other reason which shall be recorded, Board may annul any
question. In case of a question being annulled by the Board for any reason the allotted marks for the
question shall be awarded to all those candidates who have attempted the question by marking any of the
given answer choices.

(9) The Board shall specify detailed syllabus for the examination. However the syllabus will be
indicative in nature and after the completion of the examination no appeal or objection will be entertained
on the issue of any question being out of syllabus.

(10) The Board may divide the question paper in parts and can put two or more than two subjects
or two or more than two question papers serially in one question paper.

(11) The Board may prescribe minimum passing percentage ‘fo'r any examination, which shall be
clearly mentioned in the notification of the examination, and until the Board is satisfied otherwise, the
Board will not further examine any candidate who are unsuccessful in previous stage.

(12) As a result of any signature, writing a name or improper sign by a candidate on the answer
sheet, except as per the instructions given to the candidates, the candidature of the candidate can be
cancelled by the Board. ;

(13) If a candidate is found copying in the exam or is found using unfair means, then the Board
can cancel the candidature of such candidate and the decision of Board in this regard shall be final.
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APPENDIX-4
[See rule 15(g)] .

Medical Examination for direct recruitment

The Appointing authority will request the Chief Mediéal Officer of the concerned District to
constitute Medical Board for conducting Medical Examination. The Medical Board will consist of three
Doctors, who will conduct Medical Examination as per "Police Recruitment Medical Examination Forms"
as prescribed and codified by Head of Department in consultation with Director General of Medical
Health. This form will be available on U.P. Police website and also displayed at the place of Medical

Examination. Medical Board may take services of any expert as per requirements.

(1) The doctors will examine the candidates in accordance with the Medical Manual, if any,
and announce the result on the day of the Medical Examination.

(2) The result of the Medical Examination will be displayed on the notice board outside the
premises at the end of the day.

(3) Any candidate not satisfied by his Medical Examination, may file an appeal on the day
of examination itself. Any appeal in regard to Medical Examination will not be considered if the
candidate fails to file appeal on the-date of Medical Examination and declaration of its result
itself. The appeal should be disposed of by the Medical Board, constituted for the same purpose
within two weeks of the appeal being filed. The Medical Board constituted for appeal shall have
expert regarding Medical deficiency of the applicant.

(4) The members of the Medical Board who are found to give wrong report willfully will be
liable for criminal proceedings.

(5) The Medical Examination is only qualifying in nature and it has no effect on the merit
list :

Provided that prescribed relaxation will be given to the physically disabled candidates as per the
clause of Uttar Pradesh Public Service (Physically “Disabled, Dependent of Freedom Fighter and
Reservation for Ex-servicemen) Regulétion, 1993 as amended from time to time and Government Orders
prevailing at the time of recruitment for Uttar Pradesh Police Radio.

; NOTE:- The Medical Board will examine the candidates and their deficiencies such as knock knee,

& bow legs, flat feet, varicose veins, distant and near vision, colour blindness, hearing ‘test comprising of
Rinne’s Test, Webber’s Test and tests for vertigo etc. as notified by the government from time to time.
The Medical Board.may get conducted other examinations after obtaining opinion of experts.

By order,
DEBASISH PANDA,
Pramukh Sachiv, Grih.
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